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Department Overview 
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Mission:  
The Human Resources Department strategically supports the City and its departments in attracting, 
developing, and retaining a highly skilled and diverse workforce. 
 
Core Services:  

 Provide integrated leadership, service, and operational support needed to attract, retain and 
develop a qualified and diverse workforce so that all City departments can effectively and 
efficiently provide their core services to the community, meet their operational goals, and provide 
exceptional service. 

 Protect the City’s assets and promote sustainable management of the City’s resources through 
effective risk management and long-term planning. 

 Preserve the City’s investment in its workforce through higher retention rates by providing fair 
compensation, benefits, career development and training, and a respectful employee-friendly 
workplace. 

 Evaluate and improve processes, while staying aligned with best practices and evolving trends in 
merit-based employment principles and guidelines. 

 Fostering positive alliances between labor and management, working together to improve internal 
collaboration, employee involvement, morale, and customer service in the City. 

FY 27 Focus: 

Following the implementation of the voter approved Measure JB in calendar year 2025, the City’s 
personnel functions were unified under the Human Resources Department. The integrated Department 
will continue to focus on strengthening service delivery and streamlining processes to better support 
employees and departments citywide in Fiscal Year 2027. 

The Talent Management Bureau will continue to focus on reducing vacancy rates, improving outreach 
efforts, and streamlining recruitment and onboarding processes for both classified and unclassified 
positions. This includes reducing recruitment processing timelines, advertising job opportunities, and 
implementing local hiring preferences for applicable classified positions.  

To better align our services and strengthen workforce development, the Organizational Development 
Division will be moved from the Personnel Operations Bureau to the Talent Management Bureau. This 
shift streamlines efforts to attract, retain, and develop diverse talent. The Division will continue leading 
citywide training, New Employee Orientation, and leadership development, including expanded programs 
such as the ICMA High Performance Leadership Academy. The Department will expand its rollout of 
citywide initiatives such as the digitization of personnel files, electronic submission systems for key HR 
functions, and the ongoing implementation of a new HR SaaS platform. These efforts will improve service 
speed, compliance tracking, and interdepartmental communication while elevating the employee 
experience. 

The establishment of the Return-to-Work Division has strengthened how employees and departments 
are supported throughout the return-to-work process. The department is streamlining case management, 
improving coordination of transitional duty assignments, and enhancing safety efforts through ongoing 
programs, ergonomic evaluations, and targeted injury-prevention strategies. These improvements will 
continue to be supported by better tracking tools and expanded training resources. 

The Department is committed to delivering high quality, people-centered service to City departments, 
employees, applicants, labor partners, and the community. As a central service provider, Human 
Resources supports the City’s workforce through strong partnerships and responsive, equitable 
guidance. The Department strives to provide timely, accurate, and thorough services while continuing to 
adapt to the evolving needs of the organization and community. 



 Department Performance Measures 
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 Key Measure 
FY 25 
Actual 

FY 26   
Target 

FY 26 
Estimate 

FY 27 
Projection 

 Total annual turnover rate of the permanent 
workforce (classified & unclassified) for all 
types of departures 10% 8.0% 9.0% 9% 

The data reflects resignations, dismissals, deaths, layoffs and retirements, among other types of 
departures. The turnover rate is reported by calendar year rather than fiscal year. Retirement remains 
one of the top drivers of turnover, with the highest volume typically occurring in October and peaking in 
December. As a result, it remains difficult to fully gauge the calendar year 2026 turnover rate until later 
in the year. 
 

  Key Measure 
FY 25 
Actual 

FY 26   
Target 

FY 26 
Estimate 

FY 27 
Projection 

  Percentage of grievances that come to HR 
and are resolved at the HR level 75% 100% 80% 100% 

The Department makes every effort to resolve each grievance it receives to demonstrate its commitment 
to upholding the terms of the MOUs with the employee organizations.  In addition, the City makes every 
effort to handle grievances internally rather than through arbitration. The Department will continue to 
handle grievances in an expeditious manner for the remainder of FY 26 and through FY 27, in order to 
achieve a 100 percent resolution rate.  
 

  Key Measure 
FY 25 
Actual 

FY 26   
Target 

FY 26 
Estimate 

FY 27 
Projection 

  Injury and Illness Incident Rate per 100 
Employees (Cal-OSHA) 2.5 2.3 2.2 2.0 

The Occupational Safety and Health Administration (OSHA) established this measure so that agencies 
may assess their safety performance compared to other entities. Injuries and illnesses resulting in death, 
loss of consciousness, restriction of work duties, and transfer of duties, lost workdays or medical 
treatment beyond first aid are reported. The rate is an estimate based on the calendar year rather than 
fiscal year and has been declining for the last 5 years.
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Fund Group Revenues Expenditures Fund Impact
 Insurance          9,648,296        41,132,818      (31,484,522)
 Employee Benefits             436,828        16,392,193      (15,955,365)

Total        10,085,124        57,525,011      (47,439,887)

Fund Impact



Summary of Changes* 
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Fund Group and Item Strategic Vision  
2030 Theme 

Fund 
Impact ($) 

Positions 
(FTE) 

Employee Benefits Fund Group    

One-time funding for Citywide Training 
Allocation, as the Organizational Development 
Division was not granted an operational budget 
when it was created. No offset.  

Learning organization 50,000 - 

Eliminate a vacant Administrative Officer-Civil 
Service in the Administration Bureau.  

Financial Wellbeing (263,420) (1.00) 

Downgrade an underfilled Employment 
Services Officer-Civil Service to Human 
Resources Officer in the Administration Bureau, 
no service impact.  

Financial Wellbeing (61,879) - 

Downgrade an underfilled Deputy Director-Civil 
Service to Human Resources Officer in the 
Talent Management Bureau, no service impact.  

Financial Wellbeing  (72,518) - 

Eliminate a Business Systems Specialist V. 
This workload will be absorbed by existing 
Human Resources staff in the Systems 
Management Bureau.  

Financial Wellbeing  (177,884) - 

Eliminate a vacant Assistant Administrative 
Analyst II-Confidential in the Personnel 
Operations Bureau's Organizational 
Development Division.  

Financial Wellbeing  (155,768) (1.00) 

Eliminate a vacant Clerk Typist III in the Talent 
Management Bureau.  

Financial Wellbeing  (113,187) (1.00) 

    

    

Insurance Fund Group    

Add a Personnel Analyst III-Confidential within 
the Return-to-Work Division to address a 
significant increase in workload, no offset.  

Financial Wellbeing 161,565 1.00 

One-time funding for Floor Warden and 
emergency equipment, no offset.  

Public Safety 90,200 - 

Upgrade an Assistant Administrative Analyst II-
Confidential to Administrative Analyst III-
Confidential in the Administration Bureau, offset 
by a partial reduction in contractual services.  

Financial Wellbeing 10,426 - 

 
*For ease of review, reallocations of resources within departments, offsets, adjustments, and minor changes have 
not been included.  As figures reflect the net impact to a fund, an increase in expense is shown as a positive number 
(cost/hit to fund) and a decrease in expense is shown as a negative number (savings/benefit to fund).  Accordingly, 
a decrease in revenue is shown as a positive number (cost/hit to fund), and an increase in revenue is shown as a 
negative number (savings/benefit to fund).   



Executive Office Bureau (Director) 
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Key Services:  
 

1. Leadership & Analysis 
 Project Management 
 Policy and procedure development 
 Executive management requests 
 Department administration 
 

1. Office Management & Communications 
 Council letters 
 Interdepartmental communications 
 Clerical supervision 

 

 

 
 
  

Executive Office
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                            -                              -                              - 
Expenditures               3,745,957               2,937,666               2,861,343 

Budgeted FTEs                      10.00                        2.00                        2.00 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



Administration Bureau*** 

 

City of Long Beach – Human Resources 

 
Key Services:  
 
1. Personnel Administration  

 Departmental coordination of training and 
staff development initiatives 

 Preparation and processing of 
recruitments, requisitions, offer letters, 
memos, and PRA responses 

 Development of departmental policies, 
procedures, and internal communications 

 Support for internal executive 
management requests, special projects, 
and City Council letters 

 Oversight of administrative functions and 
internal project management 

 
2. Financial Services 

 Management of contracts, invoices, 
RFPs, purchase orders, and position 
control 

 Oversight of departmental budget, fiscal 
tracking, and vacancy management 

 Coordination of financial processes to 
support efficient and compliant operations 

3. Classification & Compensation 
 Conduct classification and compensation 

studies and position revision reviews 
 Respond to compensation-related 

requests and provide analytical support 
 Maintain consistency and equity in 

citywide job classifications and pay 
structures 

 
 

 

Administration
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                            -                              -                              - 
Expenditures                            -                 2,257,055               2,074,986 

Budgeted FTEs                            -                        12.00                      11.00 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

***FY 26 Administration is a new bureau

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



Labor Relations Bureau 
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Key Services:  
 
1. Citywide Labor Relations  

 Develop strategies for labor negotiations 
 Research & analyze data 
 Labor contract (MOU) implementation 

and administration; provide training to 
departments on labor obligations 

 Keep current on continuously evolving 
labor trends 

 Process and oversight of grievances 
 Conduct Meet & Confer meetings with 

labor associations/unions 
 Research, evaluate impacts of, & 

implement new laws, policies, rules and 
regulations governing employee and 
labor relations 

 Provide data, reports and documents for 
associations/unions, management and 
City Council 

 Provide guidance to departments and 
ensure departments comply with labor 
laws, policies, rules and regulations 

 Conduct Contract 
Negotiations/Discussions 

 Facilitate relationships between labor 
and management through 
Labor/Management Committees 

 Facilitate Association requests for 
information  

 

 
 
 

Labor Relations
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                    54,176                            -                              - 
Expenditures               1,435,012               1,180,927               1,240,743 

Budgeted FTEs                        6.00                        6.00                        6.00 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



Personnel Operations Bureau 
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Key Services:  
 
1. Citywide Employee Relations 

 Train Department staff on personnel related 
matters 

 Provide direction, support, and consultation 
to City departments on personnel & discipline 
issues 

 Implement City Manager directives and City 
Council resolutions on HR issues 

 Provide representation on personnel actions 
in various judicial forums 

 Research and implement new laws, policies, 
rules and regulations governing employee 
relations 

 Coordinate employee reductions in force 
 Liaison to Civil Service Employee Rights and 

Appeals Commission for City Manager 
departments 

 Ensure compliance with labor laws, policies, 
rules and regulations 

2. Citywide Personnel Administration  
 Administer, maintain, update and validate 

HRMS system 
 Process, review, and track all personnel 

transactions 
 Maintain personnel files 
 Support and train departments with detailed 

personnel processes and procedures  
 Coordinate, research and evaluate new 

systems or system updates 
3. Oversee the Administration of the City’s 

Equal Employment Opportunity Plan (EEO)  
 Administer the City’s EEO Plan 
 Manage internal complaint resolution 

process 

 Investigate/monitor EEO complaints 
 Respond to regulatory agency complaints 
 Implement/revise EEO policies and 

procedures 
 Respond to inquiries 
 Review management recruitment processes 

to ensure adherence to Equal Employment 
Opportunity (EEO) standards 

 Generate status reports for City leadership 
 Monitor EEO statistics 

6. Oversee/Coordinate Health, Dental & Life 
Insurance Benefits  

 Administer health & dental plans 
 Coordinate benefits-related training  
 Oversee annual charity drive process and 

open Enrollment process  
 Respond to employee/retiree inquiries 
 Oversee Flexible Spending Program, 

disability and unemployment claims  
 Manage Citywide Wellness Program  

7. Oversight/Coordination of Retirement 
Counseling 
 Monitor/update retirement information 
 Coordinate retirement counseling workshops 

& training 
8. Integrated Disability Management/Return to 

Work Coordination 
 Liaison to departments and managers 
 Serve as Subject Matter Expert 
 Ensure compliance with State and Federal 

disability law 
 
 

 
 
 

Personnel Operations
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                  154,494              (1,226,000)                  114,000 
Expenditures               8,028,180               9,150,039               4,556,627 

Budgeted FTEs                      27.70                      25.60                      22.60 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



Risk Management Bureau 
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Key Services:   
 
1. Risk Management/Insurance/Risk 

Transfer 
 Review contracts, agreements, and 

procurement documents to identify risk 
exposures and ensure appropriate 
indemnification and insurance 
requirements 

 Advise departments on risk transfer 
strategies and provide guidance on 
contractual risk protections 

 Procure and manage all lines of 
insurance coverage to protect City 
assets, operations, and personnel. 

 Oversee claims intake, coordination, 
investigation, and resolution, and 
analyze claims trends to support targeted 
loss-prevention strategies 

 Provide third-party requests for evidence 
of the City’s self-insurance coverage 

 Facilitate Special Event insurance 
procurement for members of the public in 
accordance with City requirements 

 Conduct risk assessments for City 
projects to identify potential exposures 
and recommend mitigation strategies 

 
2. Workers' Compensation 

Coordination/Injury Reporting & 
Monitoring 

 Serve as the liaison between employees, 
departments, medical providers, and 
legal counsel 

 Provide guidance and training to assist 
employees and departments with 
program procedures 

 Coordinate the intake, reporting, and 
documentation of all workplace injuries 
and illnesses 

 Subject Matter Expert to departments 
regarding injury reporting procedures 
and workers’ compensation processes 

 Oversee and administer the Workers’ 
Compensation program to ensure 
effective claim management, regulatory 
compliance, and quality service delivery 

 
3. Occupational Health 
 Treat minor to moderate work-related 

injuries and illnesses 
 Perform drug testing (post-offer, random, 

reasonable suspicion) 
 Conduct medical surveillance exams and 

testing (DOT, hearing conservation, etc.) 
 Administer industrially related vaccines 
 Post-offer physical exams 

 

 

 

 

 
 
 
 
  

Risk Management
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues             10,937,188               9,746,322               9,146,497 
Expenditures             32,997,149             32,265,281             37,354,553 

Budgeted FTEs                      32.30                      32.40                      33.40 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



City Safety Bureau 
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Key Services:   
 
1. Loss Control and Safety Assessments 

 Conduct Indoor Air Quality (IAQ) and 
Industrial Hygiene (IH) investigations for 
all City owned, operated and/or leased 
properties. 

 Coordinate Department of Transportation 
(DOT) random drug/alcohol program 

 Coordinate Workplace Violence 
Prevention Program 

 Tracking safety data, identifying trends 
and recommending correcting actions 

 Assist with injury and vehicle accident 
investigations and corrective actions 

 Liaison for property and building 
maintenance safety concerns 

 Performs annual inspections of City 
facilities 

 
2. Safety Training, Procedures and 

Inspections 
 

 Ensuring Cal/OSHA regulatory 
compliance 

 Collaborating with City Departments to 
track safety performance and trends 

 Create, review and revise safety 
policies/procedures 

 Assess, develop and provide safety 
training for employees 

 Provides strategic supervisor 
consultation/advisement for safety, 
physical security and health related 
concerns 

 
3. Emergency Preparedness Services 
 Maintain Emergency Action Plans (EAP) 

Citywide 
 Provides assistance and guidance to 

Citywide emergency responses and 
activations 

 Coordinates Citywide Floor Warden 
Program and training 

 Assist City facilities with evacuation drills 

 
 

 
 

City Safety
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                            -                    501,799                  501,799 
Expenditures               1,866,581               1,963,623               2,100,601 

Budgeted FTEs                        8.00                        9.00                        9.00 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



System Management Bureau 
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Key Services:  
 
1. Technology Planning, Implementation, 

and Support 
 Guide the effective use of technology and 

data to support HR business goals and 
objectives 

 Modernize HR operations and processes 
while promoting continuous improvement 
practices 

 Partner with cross-functional teams to 
support and maintain systems, balancing 
operational needs with inherited 
technical limitations 
 

2. Compliance Management and Audit 
Coordination 
 Oversee the review and maintenance of 

assigned HR governing documents in 
collaboration with subject-matter experts, 

ensuring compliance with applicable 
policy, procedure and regulatory 
requirements 

 Implement and maintain internal controls 
in technology solutions to support 
regulatory compliance and risk 
management 
Coordinate cross-functional audit 
activities, ensure timely delivery of 
documentation and successful 
completion of compliance audits 

 
3. User Training and Report Generation 

 Deliver cost-effective training and 
communication tools to enhance user 
productivity and effectiveness 

 Provide accessible data and reporting 
through reporting tools to improve 
service delivery and decision making.  

 
 
 

 
 
 
  

System Management
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                            -                              -                              - 
Expenditures                   (10,401)               1,457,121               1,849,843 

Budgeted FTEs                        7.00                        7.00                        7.00 
*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



Talent Management Bureau*** 
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Key Services 
 
1. Recruitment & Selection 

 Lead recruitments across the city, 
including job bulletin development, 
minimum qualification screening, 
examination administration, and candidate 
evaluation 

 Process personnel requisitions and 
recruitment-related requests (e.g., 
Management Appointments, Step 
Exceptions, Recruitment Incentives)  

 Coordinate and administer the 
Management Assistant recruitment cycle  

 Partner with departments and external 
executive search firms to support 
executive recruitment processes  

 Administer the City’s Local Hiring 
Preferences Program and support fair 
chance hiring initiatives 

  
2. Systems Administration, Learning 

Technologies & Workforce Analytics 
 Manage applicant tracking system, 

learning management systems, 
recruitment workflows, and reporting tools  

 Develop and maintain workforce analytics, 
operational dashboards, recruitment 
metrics, and workforce reports  

 Monitor system functionality, recommend 
enhancements, and support 
modernization of HR technology 
processes 

  

3. Community Engagement & Outreach 
 Lead job marketing efforts across 

social media, job boards, community 
partnerships, and job fair, and 
workforce networks 

 Develop partnerships with educational 
institutions, workforce organizations, 
and community-based organizations to 
expand employment initiatives 

  
4. Organizational Development and 

Workforce Strategy 
 Coordinate citywide employee 

learning, leadership development, and 
professional growth initiatives  

 Support succession planning, 
workforce planning, career pathway 
development, and organizational 
effectiveness strategies  

 Assist departments with performance 
management processes, evaluations, 
accountability measures, and 
workforce planning efforts  

 Analyze workforce trends, staffing 
data, engagement metrics, and 
organizational performance indicators 
to support strategic planning and 
operational goals  

 Support diversity, equity, inclusion, 
and belonging (DEIB) initiatives and 
employee engagement strategies  

  
  
 

 

 

Talent Management
Actuals 
FY 25

Adjusted*
FY 26

Proposed**
FY 27

Revenues                            -                    322,828                  322,828 
Expenditures                            -                 4,700,019               5,486,316 

Budgeted FTEs                            -                        25.00                      26.00 

*Adjusted Budget as of April 30, 2026.

**Amounts exclude all-years carryover.

***FY 26 Talent Management is a new bureau

Note: The City is currently maintaining two different financial systems and until a new budget development software 
is established, the financial information displayed in the future may have further adjustments.



Financial Summary by Category 
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Actual Adopted* Adjusted** Proposed*

FY 25 FY 26 FY 26 FY 27

Revenues:

Property Taxes -                     -                     -                     -                     

Sales and Use Taxes -                     -                     -                     -                     

Other Taxes -                     -                     -                     -                     

Utility Users Tax -                     -                     -                     -                     

Franchise Fees -                     -                     -                     -                     

Licenses, Permits and Fees -                     -                     -                     -                     

Fines and Forfeitures -                     -                     -                     -                     

Use of Money & Property -                     5,000                 5,000                 5,000                 

Revenue from Other Agencies -                     -                     -                     -                     

Charges for Services -                     -                     -                     -                     

Other Revenues 280,999             306,500             306,500             306,500             

Intrafund Services -                     -                     -                     -                     
Intrafund Transfers -                     -                     -                     -                     

Interfund Services 10,864,859        9,548,822          9,548,822          8,948,997          

Interfund Transfers -                     824,627             (515,373)            824,627             

Other Financing Sources -                     -                     -                     -                     

----------------- ----------------- ----------------- -----------------

Total Revenues 11,145,858        10,684,949        9,344,949          10,085,124        

Expenditures:

Salaries and Wages 10,897,532        13,220,856        13,220,856        13,453,505        

Employee Benefits 6,316,633          8,752,982          8,752,982          8,842,079          

           Overtime 144,891             9,850                 9,850                 9,850                 

Materials, Supplies and Services 2,252,561          2,314,347          5,259,647          2,060,590          

Interfund Support 4,532,457          6,510,051          6,510,051          6,142,520          

Intrafund Support -                     -                     -                     -                     

Capital Purchases 20,126               -                     -                     -                     

Insurance Premiums and Losses 23,899,499        21,980,462        21,980,462        27,016,467        

Other Non-Operational Expenditures -                     -                     -                     -                     

Operating Transfers 21,195               177,884             177,884             -                     

Intrafund Transfers Out -                     -                     -                     -                     

Purchase of Gas & Water -                     -                     -                     -                     

Depreciation and Non Cash Expenditures -                     -                     -                     -                     
----------------- ----------------- ----------------- -----------------

Total Expenditures 48,084,894        52,966,433        55,911,732        57,525,011        

FTEs 91.00 119.00 119.00 117.00

* Amounts exclude all-years carryover. 

**Adjusted Budget as of April 30, 2026.
Note: The City is currently maintaining two different financial systems and until a new budget development software is 
established, the financial information displayed in the future may have further adjustments.



Personnel Summary 
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Classification

FY 25 
Adopt 
FTE

FY 26 
Adopt 
FTE

FY 27 
Prop
 FTE

 FY 26 
Adopted 
Budget 

 FY 27 
Proposed 

Budget 

Director of Human Resources         1.00         1.00         1.00             264,955             271,147 
Accounting Technician         1.00         1.00            -                63,025                     -   
Administrative Aide I            -           1.00            -                72,375                     -   
Administrative Aide II            -           1.00         2.00              74,674             153,557 
Administrative Aide II-Confidential         2.00         1.00         1.00              74,978              77,378 
Administrative Analyst III-Confidential         9.00       10.00       11.00          1,160,530          1,331,462 
Administrative Analyst IV-Confidential         1.00         1.00         1.00             129,714             132,114 
Administrative Officer            -           1.00            -               156,920                     -   
Assistant Administrative Analyst II-Confidential         3.00         3.00         2.00             270,987             188,581 
Clerk Typist III         1.00         4.00         4.00             221,921             236,393 
Clerk Typist III-Confidential         1.00         1.00            -                57,099                     -   
Department Safety Officer         4.00         4.00         4.00             506,456             530,781 
Deputy Director of Civil Service            -           1.00            -               191,118                     -   
Deputy Director of Human Resources         1.00         1.00         1.00             219,431             219,431 
Employment Services Officer            -           1.00            -               171,254                     -   
Executive Assistant         1.00         2.00         2.00             172,336             179,763 
Human Resources Officer       11.00       11.00       13.00          1,573,604          1,913,487 
Legal Office Specialist         1.00            -              -                       -                       -   
Manager of Talent Management            -              -           1.00                     -               178,266 
Manager-Administration         1.00         1.00         1.00             160,129             173,855 
Manager-Business Systems Partner         1.00         1.00         1.00             191,961             195,714 
Manager-City Safety         1.00         1.00         1.00             167,321             175,715 
Manager-Labor Relations         1.00         1.00         1.00             183,949             195,071 
Manager-People and Operations         1.00         1.00         1.00             200,295             206,220 
Manager-Risk Management         1.00         1.00         1.00             180,041             185,392 
Manager-Talent Management            -           1.00            -               160,129                     -   
Medical Assistant II         2.00         2.00         2.00             128,635             128,635 
Payroll/Personnel Assistant III                 -              -           1.00                     -                71,833 
Personnel Analyst II-Confidential -          2.00        2.00        217,347            227,457            
Personnel Analyst III-Confidential 16.00      24.00      24.00      2,753,786         2,845,137         
Personnel Analyst IV-Confidential 5.00        8.00        9.00        1,037,107         1,172,182         
Personnel Assistant II-Confidential -          4.00        3.00        293,657            232,133            
Physicians Assistant 2.00        2.00        2.00        279,241            290,913            
Risk Management Officer 1.00        1.00        1.00        128,186            135,938            
Safety Specialist I-Confidential 1.00        1.00        1.00        84,047             77,589             
Safety Specialist II-Confidential 1.00        1.00        1.00        106,889            109,289            
Safety Specialist III Confidential 1.00        2.00        2.00        226,311            231,111            
Secretary-Confidential 3.00        3.00        3.00        197,062            220,817            
Special Projects Officer 1.00        1.00        1.00        131,233            135,114            
Workers' Comp Administrative Assistant 1.00        1.00        1.00        99,232             101,632            

----------- ----------- ----------- ----------------- -----------------
Subtotal Salaries 77.00   104.00  102.00  12,307,935    12,524,106    



Personnel Summary 

 

City of Long Beach – Human Resources 

 

Classification

FY 25 
Adopt 
FTE

FY 26 
Adopt 
FTE

FY 27 
Prop
 FTE

FY 26 
Adopted 
Budget

FY 27 
Proposed 

Budget
77 104 102 12307934.99 12524106.18

Workers' Comp Claims Examiner I 4.00        5.00        5.00        476,620            488,620            
Workers' Comp Claims Examiner II 4.00        4.00        4.00        444,435            454,035            
Workers' Comp Office Assistant II 5.00        5.00        5.00        352,929            359,377            
X-Ray Technician 1.00        1.00        1.00        78,127             78,332             

----------- ----------- ----------- ----------------- -----------------
Subtotal Salaries 91.00   119.00  117.00  13,660,046    13,904,470    

77.00      104.00     102.00     

Overtime -       -       -       9,850            9,850            
Fringe Benefits -       -       -       8,371,407      8,403,869      
Administrative Overhead -       -       -       416,576         473,210         
Attrition/Salary Savings -       -       -       (343,126)        (343,126)        
Expenditure Transfer -       -       -       (131,064)        (142,838)        

----------- ----------- ----------- ---------------- ----------------
Total 91.00      119.00     117.00     21,983,688       22,305,434       


