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Mission Statement 

 
It is the mission of the City Attorney’s Office to serve the 
citizens of Long Beach by providing to our clients 
accurate and timely legal counsel and representing 
them aggressively in State and Federal Court, 
consistent with the powers and duties conferred upon 
the City Attorney’s Office by the City Charter. 
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Mission Statement 
 

The City Attorney’s Office is committed to providing superior, cost-effective legal services to the City, 
consistent with the highest professional and ethical standards. 

The goal of the City Attorney’s Office is to protect the public’s interest and provide sound legal advice 
and counsel to the City, its elected and appointed officials, departments, boards and commissions. 

The Office will always strive to protect and preserve the legal rights and assets of the City and will 
vigorously enforce its municipal regulations to maintain and improve the quality of life of its residents. 

Overview 
 

The City Attorney’s Office handles all the civil legal affairs of the City of Long Beach. The duties of the 
City Attorney are set forth in the City’s Charter, which provides that the City Attorney shall be the sole 
and exclusive legal advisor of the City, City Council, and all City commissions, committees, officers and 
employees. As such, the City Attorney is charged with municipal responsibilities as complex as any in 
the State. 

 
The City Attorney’s Office represents the City on affirmative and defensive civil litigation, legislative and 
legal issues, and administrative code enforcement proceedings. 

Departmental Counsel Division 
 

The Departmental Counsel Division serves as general legal counsel to the City Council, City Officers, 
and all Departments, Divisions and Bureaus of the City. The Departmental Counsel Division also 
provides legal advice to forty-six (46) of the City’s Boards, Committees and Commissions including the 
Planning Commission, Civil Service Commission, Housing Authority, Board of Water Commissioners, 
Board of Examiners Appeals and Condemnation, Citizen Police Complaint Commission, Airport Advisory 
Commission, the Long Beach Community Investment Company, the Successor Agency to the 
Redevelopment Agency of the City of Long Beach, and the Oversight Board, the Marine Advisory 
Commission, the Parks and Recreation Commission, the Sustainable City Commission, the Technology 
and Innovation Commission, the Cultural Heritage Commission, the Board of Health and Human 
Services, the Commission on Youth and Children, the Senior Citizen Advisory Commission, the Citizen’s 
Advisory Commission on Disabilities, the Veterans Affairs Commission, and the Human Relations 
Commission. 

In addition to providing legal advice, the Division’s attorneys proactively investigate and pursue all manner 
of nuisance related matters to improve the quality of life of Long Beach’s residents. The Division attorneys 
also review, edit, draft and negotiate various transactional documents including contracts, leases, 
permits, easements, and development agreements as well as drafting ordinances, resolutions, legal 
opinions and legal memorandums for all the City’s various departments. The Departmental Counsel 
Division is responsible for representing the City in California Environmental Quality Act (CEQA) and Land 
Use writ actions, and provides legal advice on personnel matters, including litigating various contested 
personnel matters in both State and Federal courts. 
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Litigation Division 
 

The Litigation Division defends the City and its agencies, departments, divisions and employees in 
lawsuits filed in both State and Federal courts. Such litigation includes, but is not limited to, personal 
injury and property damage, alleged civil rights violations, excessive force, labor and employment 
disputes, dangerous conditions of public property, breach of contract and real estate issues. 

The Litigation Division also pursues affirmative litigation matters which seek to recover money due and 
owed to the City for such matters as breach of contract, damage to City property, injuries suffered by City 
employees acting in the course and scope of their employment, various small claims litigation matters, 
as well as various debts or financial obligations owed to the City. 

Harbor Division 
 

The Harbor Division provides legal counsel and advice to the Board of Harbor Commissioners and the 
Port of Long Beach (Harbor Department), the second-busiest seaport in the United States with cargo 
valued annually at $180 billion. The Harbor Division attorneys work on all transactions related to the 
Port’s operations whose annual revenues exceed $700 million and on formulating and implementing the 
“Green Port Policy” which mitigates the environmental impacts of Port operations. 

Harbor Division attorneys also serve as legal counsel to the Alameda Corridor Transportation Authority 
(ACTA), draft and approve all Harbor Department leases, permits and contracts, prepare all resolutions, 
ordinances and other regulations for the Board of Harbor Commissioners and the Harbor Department, 
and provide advice on environmental matters, energy issues, construction projects and real property 
transactions. 

 
Workers’ Compensation Division 

The Workers’ Compensation Division adjudicates litigated Workers’ Compensation claims and advises 
the Department of Human Resources, Worker’s Compensation claims staff on legal issues involving 
administration of Workers’ Compensation benefits, return to work, disability management and reasonable 
accommodation. 

The Division strives to effectuate the purpose of California’s Workers’ Compensation law by ensuring that 
bona fide claims are handled expeditiously while, at the same time, vigorously defending the City against 
claims that lack merit. This Division works collaboratively with City departments to reduce costs, while at 
the same time improving service. 

Administrative & Financial Services Division 
 

The Administrative and Financial Services Division provides executive leadership and administrative 
support to the Department’s four divisions and 55 employees. The Division provides financial processing, 
reporting, and forecasting support within the Department as well as budget development. It also plays a 
key role in the Department’s strategic planning efforts, explores new methods to maximize efficiency and 
reduce costs, development of all internal policies and regulations and provides the Department with key 
human resources, information technology, payroll, safety and risk management guidance and support. 
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Departmental Counsel Division Accomplishments 
 

• The Departmental Counsel Division provided legal guidance and advice to all City departments, 
and commissions. One example is the establishment of the Microenterprise Home Kitchen 
Operations (MEHKO) program. Departmental Counsel prepared the ordinance amending the 
Long Beach Municipal Code by adding Chapter 5.35 to balance encouragement of 
entrepreneurship and economic development opportunities to low-income and marginalized 
communities while protecting the public's health, safety and welfare, and the character of 
residential neighborhoods. 

• Departmental Counsel coordinated with regional partners and the California Attorney General to 
respond to federal administration actions affecting City operations, including threats to funding 
and public safety; supported and participated in dozens of related lawsuits; and delivered targeted 
trainings for City staff and regional agencies on the implications of executive orders, changes to 
federal grant language, and federal law-enforcement activity and staffed a 24-hour assistance line 
for City staff regarding the same. 

• Departmental Counsel led the LASER (Legal Action for Safety and Enforcement Response) team 
in developing new processes to address chronic nuisance and blighted properties; collaborated 
on revisions to the Long Beach Municipal Code to expand enforcement options while promoting 
voluntary compliance and stronger engagement from absentee property owners; and pursued 
court orders authorizing the cleanup and remediation of persistently problematic nuisance 
locations. 

• Departmental Counsel successfully defended the decisions of the City Counsel, the Civil Service 
Commission, and City staff that are challenged through writs and appeals. Departmental Counsel 
assisted City employees in obtaining permanent restraining orders against members of the public 
in state court in response to violence in the workplace. 

• Departmental Counsel, interpreted and applied various Municipal Code regulations and new state 
laws regarding updates to Major California housing laws, warehouse development projects and 
other land use and planning issues, including but not limited to, Enhanced Density Bonus, the 
Mobile Food Facilities program, MEHKOs program, Zone In Bixby, the Inclusionary Housing 
Ordinance, Omnibus Updates to Title 21 of the Long Beach Municipal Code (Zoning Regulations 
of the City of Long Beach).  

• The Departmental Counsel team has provided advice and training to city staff on ethics, 
procurement, conflicts of interest, the Levine Act, the Brown Act, and the California Public 
Records Act and the implementation of Senate Bill 707 overhauling the Brown Act.  

Litigation Division Accomplishments 
 

• During the reporting period, the City Attorney’s Office Litigation Division continued to handle a 
demanding and complex caseload in both state and federal courts, including appellate matters. 
With seven deputies, the Division defended nearly 200 new lawsuits while continuing to litigate 
existing matters involving wrongful death, alleged police misconduct, catastrophic personal injury, 
and employment discrimination. Despite the breadth and seriousness of these claims, the Division 
achieved favorable outcomes in most cases, while effectively managing the significant costs and 
risks associated with full jury trials and protracted litigation. 
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• The Division continued proactive partnerships with other City departments to identify recurring 
liability trends and mitigate risk; these efforts reflect a strategic focus on risk reduction, cost 
containment, and protecting the City’s legal interests across a broad spectrum of complex issues. 
For example, meetings with the Public Works Department focused on leveraging internal and 
external assets to identify and report defects, as well as the ongoing importance of follow-up and 
complete documentation; meetings with the Parks, Recreation and Marine Department focused 
on inventory maintenance and documentation; we worked closely with the Technology and 
Innovation Department to resolve multiple lawsuits related to a cyber security incident; and we 
coordinated with the Economic Development and Opportunity Department to have our partners 
and insurance carriers defend and indemnify the City in applicable lawsuits. 

 

• The Liability Claims Section continued to investigate a high volume of government tort claims, 
resolving matters efficiently, and refining processes for existing and emerging issues, including 
claims arising from major events. Division paralegals had continued success recovering money 
for the City through subrogation claims, and in defending the City in Small Claims Court. 

Harbor Division Accomplishments 

• The Harbor Division of the City Attorney’s office has provided legal guidance on numerous 
complex matters involving the Harbor Department. One such example was the drafting of a formal 
qualifications-based solicitation to procure a short line rail operator who, upon entering a rail 
operating agreement negotiated and drafted by our office, will serve both the Port of Long Beach 
and the Port of Los Angeles.  Short line rail operators function as vital neutral switching carriers, 
connecting on-dock marine terminals to the two Ports’ major Class I railroads, Union Pacific and 
BNSF.  Our office also provided ongoing legal support on all matters before the Alameda Corridor 
Transportation Authority. Additionally, the Harbor Division provided guidance to the Port with 
respect to changes to the Brown Act regarding disclosure of CEQA determinations in public 
meeting agenda descriptions, and AB 339, which added section 3504.1 to Government Code, 
creating new workforce notice requirements for local public agencies before issuing certain 
service contract solicitations or executing certain service contract renewals.  

• Advised Harbor Department team members on the environmental and public contracting aspects 
of the proposed Pier Wind Terminal Development Project involving the proposed construction and 
development of a 400-acre terminal and transportation corridor for the staging and integration and 
floating foundation assembly of offshore wind turbine systems to address the global climate crisis 
and decarbonization of energy resources through the establishment of wind farms off the west 
coast shores of the United States. 

• Continued to provide legal guidance and support for the immensely important Pier B-On-Dock Rail 
Support Facility Program, a rail project critical to moving cargo in a cost effective and 
environmentally conscious manner. The Harbor Division negotiated and drafted numerous key 
supporting contracts and documents including a Land Exchange Agreement with Los Angeles 
County Flood Control District for the relocation of the LA-04 Pump Station, revocable permits, 
right-of-entry agreements, license agreements, utility relocation agreements, agreements for the 
acquisition of tenant-seller’s interest in real property, relocation payment agreements, and real 
estate purchase and sale agreements, as well as the ordinances and resolutions required for 
Board approval for said agreements.  These efforts included assisting the Port in acquiring 
numerous properties in fee, closing multiple escrows for the acquisition of tenant improvements 
on said properties, and relocating several occupants. 
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• On the environmental front, Harbor Division attorneys provided legal support in negotiations with 
State and Federal agencies, the Port of Los Angeles and stakeholders regarding new regulations 
and new technologies to address air quality issues at the Ports of Long Beach and Los Angeles, 
including ongoing implementation of the Clean Trucks Fund Rate for the development and 
deployment of zero-emission trucks and infrastructure. The Harbor Division provided legal 
support in negotiation, development, and approval of an historic cooperative agreement with the 
South Coast Air Quality Management District and the Port of Los Angeles containing time-bound 
and enforceable commitments to develop zero-emissions infrastructure at the nation’s largest 
ports complex. 

 
Workers’ Compensation Division Legal Accomplishments 

 
• With three deputies, the City Attorney’s Workers’ Compensation Legal Division represents all City 

and Harbor Departments on legal matters related to workers’ compensation, return to work and 
disability management. The attorneys defend the City of Long Beach regarding litigated workers 
compensation applications filed by City employees claiming injuries arising out of and in the 
course of their employment duties. The attorneys regularly appear at Workers’ Compensation 
Appeals Board. Most cases handled by the Workers’ Compensation Litigation Division result in 
favorable settlements for the City. 

• During the reporting period the division handled approximately 144 new workers’ compensation 
applications in addition to many previously filed cases and resolved 117 of these cases. These 
cases involve a wide variety of work-related injury claims from all City departments, including 
sworn safety officers. We worked with the Workers’ Compensation Risk Management Bureau to 
streamline litigation protocols, assisted and advised Workers’ Compensation Risk Management 
with vendor contracts and compliance, and advised and assisted the Return-to-Work Department 
on CalPERS Industrial Disability Retirement applications. 
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General Fund Group 
Reduce various line items in the materials, 
maintenance, and supplies budget. Reductions 
will not impact core legal services provided to 
departments. 

Expectations 
Aligned with 
Resources & 
Priorities 

(85,500) - 

Reduce various line items in the materials, 
maintenance, and supplies budget, resulting in a 
reduction of external counsel services. 

Financial 
Wellbeing  

(75,000) - 

Employee Benefits Fund Group 
Reduce various line items in the materials, 
maintenance, and supplies budget related to 
employee benefits as a part of the General Fund 
deficit reduction strategy. Reduction will not 
impact core legal services provided to 
departments.  

Financial 
Wellbeing  

(37,201) - 

Insurance Fund Group 
Reduce various line items in the materials, 
maintenance, and supplies budget related to 
insurance as a part of the General Fund deficit 
reduction strategy. Reductions will not impact 
core legal services provided to departments.  

Expectations 
Aligned with 
Resources & 
Priorities 

(47,850) - 

Reduce various line items in the materials, 
maintenance, and supplies budget related to 
insurance as a part of the General Fund deficit 
reduction strategy. Reduction will not impact 
core legal services provided to departments.  

Expectations 
Aligned with 
Resources & 
Priorities 

(36,000) - 

Add a Paralegal to establish a dedicated point of 
contact for the Public Records Act and discovery 
requests which will alleviate administrative 
burden for City Attorney and the Police 
Department, o set by a $181,425 expense 
transfer from the Police Department.  

City 
Employees 

- 1.00 

*For ease of review, reallocations of resources within departments, offsets, adjustments, and minor changes have 
not been included. As figures reflect the net impact to a fund, an increase in expense is shown as a positive number 
(cost/hit to fund) and a decrease in expense is shown as a negative number (savings/benefit to fund). Accordingly, a 
decrease in revenue is shown as a positive number (cost/hit to fund), and an increase in revenue is shown as a 
negative number (savings/benefit to fund). 

 
 
 

Fund Group and Item Strategic Vision 
2030 Theme 

Fund 
Impact ($) 

Positions 
(FTE) 
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Actual Adopted* Adjusted** Proposed*

FY 25 FY 26 FY 26 FY 27

Revenues:
Property Taxes -                     -                     -                     -                         
Sales and Use Taxes -                     -                     -                     -                         
Other Taxes -                     -                     -                     -                         
Utility Users Tax -                     -                     -                     -                         
Franchise Fees -                     -                     -                     -                         
Licenses, Permits and Fees 1,030                  -                     -                     -                         
Fines and Forfeitures -                     -                     -                     -                         
Use of Money & Property -                     -                     -                     -                         
Revenue from Other Agencies -                     -                     -                     -                         
Charges for Services -                     -                     -                     -                         
Other Revenues 7,327                  -                     -                     -                         
Intrafund Services -                     -                     -                     -                         
Intrafund Transfers -                     -                     -                     -                         
Interfund Services -                     -                     -                     -                         
Interfund Transfers -                     -                     -                     181,425                 
Other Financing Sources -                     -                     -                     -                         

----------------- ----------------- ----------------- -----------------
Total Revenues 8,357                  -                     -                     181,425                 

Expenditures:
Salaries and Wages 7,086,286           7,629,168           7,629,168           7,671,733              
Employee Benefits 4,062,913           4,812,241           4,812,241           4,912,466              
           Overtime 979                     400                     400                     400                        

Materials, Supplies and Services (1,608,726)         (1,586,309)         (1,586,309)         (1,785,796)             
Interfund Support 901,096              927,948              927,948              931,770                 
Intrafund Support -                     -                     -                     -                         
Capital Purchases -                     -                     -                     -                         
Insurance Premiums and Losses -                     -                     -                     -                         
Other Non-Operational Expenditures -                     -                     -                     -                         
Operating Transfers -                     -                     -                     -                         
Intrafund Transfers Out -                     -                     -                     -                         
Purchase of Gas & Water -                     -                     -                     -                         
Depreciation and Non Cash Expenditures -                     -                     -                     -                         

----------------- ----------------- ----------------- -----------------
Total Expenditures 10,442,547         11,783,448         11,783,448         11,730,573            

FTEs 53.00 54.00 54.00 56.00

* Amounts exclude all-years carryover. 

**Adjusted Budget as of April 30, 2026.
Note: The City is currently maintaining two different financial systems and until a new budget development software is 
established, the financial information displayed in the future may have further adjustments.
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FY 25 FY 26 FY 27 FY 26 FY 27
Adopt Adopt Prop Adopted Proposed

Classification FTE FTE FTE Budget Budget

City Attorney 1.00        1.00        1.00        382,482           393,955           
Administrative Analyst II 1.00        1.00        1.00        98,718             80,379             
Assistant City Attorney 1.00        1.00        1.00        279,209           284,791           
Deputy City Attorney I 4.00        3.00        3.00        492,588           466,641           
Deputy City Attorney II 14.00      15.00      15.00      2,750,574         2,784,243         
Deputy City Attorney III 2.00        2.00        2.00        429,320           353,997           
Executive Assistant 2.00        2.00        2.00        207,093           209,276           
General Liability Claims Adjuster III 3.00        3.00        3.00        399,220           368,521           
Legal Administrative Assistant 1.00        1.00        1.00        79,010             81,380             
Legal Administrator 1.00        1.00        1.00        160,619           163,831           
Legal Assistant I 1.00        1.00        1.00        74,674             74,674             
Legal Assistant II -         -         1.00        -                  68,779             
Legal Assistant III 5.00        5.00        5.00        444,870           421,444           
Legal Assistant IV 6.00        6.00        6.00        547,252           513,199           
Legal Assistant-Subrogation 1.00        1.00        1.00        110,358           110,359           
Legal Office Assistant 1.00        2.00        2.00        127,307           127,307           
Legal Office Specialist 1.00        1.00        1.00        59,536             60,069             
Legal Records Specialist 1.00        1.00        1.00        54,343             56,864             
Legal Systems Support Specialist 1.00        1.00        1.00        117,516           93,960             
Liability Claims Assistant II 1.00        1.00        1.00        69,963             69,989             
Paralegal 1.00        1.00        2.00        91,264             211,063           
Principal Deputy City Attorney 4.00        4.00        4.00        903,109           905,507           

-------------- -------------- -------------- ---------------------- ---------------------
Total Salaries 53.00      54.00      56.00      7,898,934         7,919,534         

Overtime -         -         -         400                  400                  
Fringe Benefits -         -         -         4,571,962         4,643,598         
Administrative Overhead -         -         -         240,278           268,868           
Attrition/Salary Savings -         -         -         (232,185)          (232,801)          
Expenditure Transfer -         -         -         (37,581)            (15,000)            

------------- ------------- ------------- --------------------- ---------------------
Total 53.00      54.00      56.00      12,441,809       12,584,599       
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411 W. Ocean Boulevard 
9th Floor 

Long Beach, CA 90802 
Phone: (562) 570-2200 

Fax: (562) 436-1579 
www.longbeach.gov/attorney 


