
Memorandum 

Date: June 30, 2025 

To: Thomas B. Modica, City Manager 

From: Teresa Chandler, Deputy City Manager  

For: Mayor and Members of the City Council 

Subject: Equity and Human Relations Commission 2024-2025 Annual Report 

On June 4, 2025, in accordance with Long Beach Municipal Code 2.18.090, the Equity 
and Human Relations Commission (EHRC) approved a recommendation to transmit the 
Commission’s 2024-2025 Annual Report to the Mayor and City Council. Please find the 
EHRC’s 2024-2025 Annual Report to the Mayor and City Council enclosed. 

If you have any questions, please contact Alanah Grant, at (562) 570-6656 or 
Alanah.Grant@longbeach.gov.    

ATTACHMENT 

CC: DAWN MCINTOSH, CITY ATTORNEY 
DOUGLAS P. HAUBERT, CITY PROSECUTOR 
LAURA L. DOUD, CITY AUDITOR 
APRIL WALKER, ASSISTANT CITY MANAGER 
MEREDITH REYNOLDS, DEPUTY CITY MANAGER 
GRACE YOON, DEPUTY CITY MANAGER 
TYLER BONANNO-CURLEY, DEPUTY CITY MANAGER 
KEVIN LEE, CHIEF PUBLIC AFFAIRS OFFICER 
MONIQUE DE LA GARZA, CITY CLERK  
DEPARTMENT HEADS 
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Mission: To inspire and support social justice
and equity in the City of Long Beach and
foster mutual understanding and respect for
all. 

Vision: Long Beach is a just and equitable
community, free of discrimination and
violence, where all people are valued and
have the resources to reach their full
potential. 

EQUITY AND HUMAN
RELATIONS COMMISSION



Commissioner  Council District/At Large  Status 
Joshua de Leon Council District 1 Active 

Nolan Ross Same-Weil Council District 2 Active 

Cheryl Koll Council District 3 Active 

Benita Shaw Council District 4 Active 

Jon Schultz  Council District 5  Active 

Christopher Covington/ Chair Council District 6 Active 

Robbie Butler  Council District 7  Active 

Lissette Flores   Council District 8 Active 

Dr. Sharifa Batts/Vice Chair  At Large  Active 

Dr. Eduardo Lara At Large  Active 

Keyona Montgomery  At Large  Active 

Jessica Gillette  At Large Active

Ricky Dockery  At Large Active

Sanghak Khan   Resigned November 2024

Nubia Flores   Resigned March 2025 

J. Nyla McNeil    Resigned April 2025 

MEMBERSHIP

The Equity and Human Relations Commission of the City of Long Beach is
established by Long Beach Municipal Code (LBMC) Chapter 2.44. Commission
members serving from July 2024-June 2025): 
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FUNCTIONS AND 
OBJECTIVES 

A. To furnish the opportunity for the
promotion and encouragement of positive
human relations among community
members, groups, and institutions and to
consider, promote and develop programs for
the reduction of tension, conflict, or violence
which may arise from intolerance, prejudice
and discrimination based upon race, religion,
national origin, age, gender, sexual
orientation, or mental or physical disability. 
 
B. To cultivate and sustain equity, diversity,
and inclusion in the City through
accountability and measurable outcomes to
provide accountability and transparency in
government in the City. 
 
C. To submit advisory policy
recommendations to the City Council
regarding policies, systems, and programs: 
 

To promote goodwill, better relations, and
full acceptance among all people in the
community; 

To foster a more equitable and socially-
just Long Beach at the individual,
community, and systems level; 

Related to and affecting human relations,
social justice issues, and equity, including
Racial Equity and Reconciliation; 

In the areas of research and education for
the purpose of lessening racial, religious,
or other prejudice and of fostering
attitudes among various groups which
lead to civil peace and intergroup
understanding; and 

Equity and Human Relations Commission is responsible for advising the City Council on
all matters related to human relations, social justice, and equity, including Equity Action
Plans implemented pursuant to the City's Framework for Racial Equity and
Reconciliation, and to perform such other related functions as may be authorized by the
City Council.

Which will promote understanding and
cooperation between the various
departments of the City and community
members, including programs relating to
human relations training for City
employees. 

D. Review and make recommendations on
the Equity Action Plans implemented
pursuant to the City's Framework for Racial
Equity and Reconciliation and any other
similar equity- or social justice-related plans
or programs required by the City Council
regarding the same. 
 
E. To collaborate on project development
with community groups, City commissions,
and other related institutions, including, but
not limited to, the Human Dignity Program
to foster a more equitable and socially-just
Long Beach at the individual, community,
and systems level. 
 
F. To submit a report to the City Council
annually that details the status and progress
on equity measures in the City, including, but
not limited to, progress on the action items in
the City's Racial Equity and Reconciliation
plan. 
 
G. To advise and make recommendations to
the Council on any other areas or topics
relating to equity, human relations and social
justice as directed by the City Council. 

Objectives
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Commissioner  Meetings Attended  Excused
Absences 

Unexcused
Absences 

Joshua de Leon  7

Nolan Ross Same-Weil  7

Cheryl Koll 6  2 

Benita Shaw 5  2

Jon Schultz  8

Christopher Covington 8

Robbie Butler 6 2

Lissette Flores  7  1 

Dr. Sharifa Batts 8     

Dr. Eduardo Lara 6  2  

Keyona Montgomery  8

Jessica Gillette 8 

Ricky Dockery 2

Sanghak Khan  (Inactive)  3

Nubia Flores (Inactive)  1 3

J. Nyla McNeil (Inactive)  5

MEETINGS AND 
ATTENDANCE

During the reporting period, the EHRC held 8 meetings, 2 of which were special meetings
(January 15, 2025, and May 3, 2025). All meetings were open to the public.

Attendance Records of EHRC Commissioners from July 1, 2024-June 30, 2025 

Public Participation 
Members of the public can participate in EHRC meetings by providing comment in three
ways: in-person, virtually, and written.  If in-person or virtual, each speaker is provided
with 3 minutes (unless otherwise noted) to speak on items listed on the agenda. Speakers
may also provide general public comment for non-agenda items.  Written public
comment submitted to the Clerk or Commission Liaison after 12:00 p.m. on the
scheduled meeting date may not be considered. 

5



COMMUNITY
ENGAGEMENT

City Personnel Assisting the EHRC 

Teresa Chandler, Deputy City Manager, City Manager 
Alanah Grant, Equity Officer, Office of Equity, City Manager 
Tony Viramontes, Equity and Community Engagement Program Specialist,
Office of Equity, City Manager  
Atoy Wilson, Deputy City Attorney, Office of the City Attorney
Tamela Austin, City Clerk Analyst, City Clerk 
Alyssa Campos, City Clerk Specialist, City Clerk 
Erik Maitland, Communications Specialist, Technology and Innovation 
James Allen, Business Systems Specialist - VI, Technology and Innovation 

Community Engagement 

On January 18, 2025, the EHRC joined the Office of Equity and the Long Beach
Department of Health and Human Services contingency in the 36th Annual MLK
Parade and Celebration.  
On April 6, 2025, the EHRC joined the Office of Equity and the Long Beach
Department of Health and Human Services contingency in the Cambodia Town
Parade.  

EHRC  Commissioners at MLK Parade
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EHRC  Commissioners at Cambodia Town Parade



CONSIDERATIONS AND
ACTIONS 

On August 7, 2024, the Equity and Human Relations Commission (EHRC) received a
presentation from the Office of Equity on updates to Long Beach Municipal Code Section
2.18. Additionally, the Commission heard a presentation from the EHRC Budget Ad Hoc
Committee outlining recommendations for the 2024 EHRC budget. Following the
presentation, the Commission voted to dissolve the FY24 Budget Proposal Ad Hoc
Committee.  

On October 7, 2024: The EHRC discussed commissioners’ areas of expertise and interest
in alignment with the EHRC’s mission and two-year Roadmap. The Commission also
received a presentation from the Office of Equity on capacity-building efforts to advance
racial equity, aligned with Reconciliation Goal 1.  

On November 6, 2024: The EHRC received a presentation from the Filipino Migrant
Center focused on demonstrating solidarity with the Filipino community and
highlighting key aspects of their work. During the meeting, the Commission dissolved
the Ad Hoc Committee on Homelessness and made several updates to existing ad hoc
committees. Commissioner McNeil and Commissioner Shaw-Malone were added to the
Institutional Barriers Ad Hoc Committee; Commissioner De Leon was added to the Equity
Impact Statements Ad Hoc Committee; and Commissioner Samé-Weil was added to the
LGBTQ+ and BIPOC Ad Hoc Committee. Additionally, the EHRC established a new
Environmental Justice Ad Hoc Committee to review existing research and engage with
environmental justice experts and community-based organizations.   

On January 15, 2025 (Special Meeting): the EHRC discussed collaborating with the Office
of Equity to develop community listening sessions. These sessions are intended to
enhance community engagement with the City of Long Beach by gathering public input
and identifying community needs.  

On February 5, 2025: The EHRC reviewed and discussed a letter from the BIPOC
Preservation Ad Hoc Committee to the City Council, outlining recommendations for the
conservation of Long Beach’s art and cultural landmarks. Additionally, the EHRC
established the Listening Sessions Surveying Ad Hoc Committee, appointing
Commissioner De Leon, Commissioner McNeill, Vice Chair Batts, and Chair Covington as
members. 

On April 2, 2025: The EHRC received a presentation from ÓRALE on the Long Beach
Values Act. Additionally, the Commission heard a presentation from Better World Group
on the Riverpark Coalition’s efforts to preserve the remaining parcels of open space in
West Long Beach.   
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On May 3, 2025 (Special Meeting): the Equity and Human Relations Commission (EHRC)
held a retreat from 9:57 AM to 3:00 PM at Rancho Los Cerritos. During the retreat, the
Commission discussed community engagement strategies to gather input and identify
community needs. The EHRC also reviewed and discussed its FY 2025 budget, including
the allocation and use of funds.   

On June 4, 2025: The EHRC held its annual Chair and Vice Chair elections, discussed and
approved budgetary recommendations for the Commission for FY26, and reviewed and
approved its 2025 Annual Report. The Commission also disbanded the following ad hoc
committees: Barriers to Equity and Long Beach Values Act Support. Additionally, they
created a new ad hoc committee focused on planning and coordinating a Neighborhood
and Built Environment Listening Session.  

CONSIDERATIONS AND
ACTIONS
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EHRC Budget 

On Tuesday, September 5, 2023, the Long Beach City Council approved the Fiscal Year
2024 (FY 24) budget. Notably, the budget allocated $25,000 to support the Citizens'
Advisory Commission on Disability and the Equity and Human Relations Commission
(EHRC) for training and community engagement initiatives, with $12,500 being allocated
to each commission. 

On February 7, 2024, the EHRC received a presentation from the Office of Equity outlining
recommendations for utilizing their allocated ($12,500) budget. 

The suggestions included: 

Planning a Commissioner Retreat: To reset and align on annual priorities. 
Educational Initiatives: Bringing in external subject matter experts to facilitate study
sessions. 
Community Engagement: Enhancing outreach and involvement with community
members. 
Support for Ad Hoc Committees: Assisting in research endeavors and initiatives
undertaken by the committees.  



EHRC FY25 Budget: $12,500.00 

Expense   Description   Amount  

EHRC Retreat 
Refreshments,
Venue, Supplies

$1,024.00

Remaining   $11,476.00

These initiatives aim to strengthen the commission's impact and foster deeper
community connections. The commission created an ad hoc committee to plan and
recommend how the funds should be used. The Commissions funds were not used in FY
24, and were carried over to FY 25, to date the commission has spent the following:  

EHRC BUDGET
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Recommendations to City Council  
On May 12, 2025, the EHRC sent a memo to the Mayor and City Council outlining
recommendations to strengthen the Long Beach Values Act. 
  

EHRC  November 2024 Meeting



LOOKING AHEAD
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The Equity and Human Relations Commission has developed a Quarterly Listening Sessions
Series grounded in the five domains of the Social Determinants of Health. Designed to elevate
the voices of historically marginalized communities, these sessions will build advocacy
capacity, foster trust, and inform policy recommendations to the City Council in alignment
with the EHRC’s mission of equity, inclusion, and human dignity. Through multilingual
engagement and intentional community-centered design, the series will gather both
qualitative stories and demographic data, uncover gaps in services, and surface emerging
needs. The insights and relationships formed through this process will shape EHRC’s next
Two-Year Roadmap, guide the creation of SMARTIE goals, and produce 3–5 actionable
recommendations to City Council—while deepening collaboration with community-based
organizations and City departments. 

Recommendation as to Whether the Body should be Abolished, Modified, or Continued 
We recommend that the Equity and Human Relations Commission continue as established by
Ordinance No. ORD-21-0036.



EHRC OBSERVATIONS  

Dear Long Beach Residents, Mayor Rex Richardson, City Council Members, and City
Management, 

The state of the Equity and Human Relations Community (EHRC) is strong. As we
conclude the 2024-2025 term, the EHRC extends our deepest gratitude to all who
continue striving for a more inclusive, just, and connected Long Beach. In a year marked
by both challenges and progress, our collective efforts have helped advance equity,
strengthen community trust, and create new spaces for dialogue, healing, and action. 

Throughout the year, EHRC has listened, learned, and partnered with communities across
our diverse city to uphold the values of dignity, safety, and belonging for all. Whether
addressing systemic barriers, promoting racial equity, or responding to community
concerns about hate incidents and discrimination, we have remained steadfast in our
mission to advance human relations grounded in justice and accountability. 

Key Reflections and Accomplishments: 

EHRC pursued our objectives through resident engagement, city program review, and
policy advising to reduce discrimination, promote positive human relations, and advance
equity citywide. We prioritized transparency, community engagement, and
accountability at every step. Our work aligned with our two-year Roadmap and focused
on public participation and equity-centered policymaking.
 
The Commission made significant strides in advancing equity and cultural preservation in
Long Beach. We recommended developing inclusive engagement strategies, such as
culturally responsive listening sessions, to better understand community needs and
priorities. The Commission received insightful presentations from community-based
organizations, including ÓRALE on implementing the Long Beach Values Act, the Better
World Group on the Riverpark Coalition’s efforts to protect open space in the Los Cerritos
Park Neighborhood, and the Filipino Migrant Center on building solidarity and organizing
among Filipino residents. We supported the BIPOC Preservation Ad Hoc Committee,
offering recommendations for preserving culturally significant Long Beach art and
landmarks that honor the legacies of Black, Indigenous, and communities of color. We
also held our annual retreat to reflect on the past year’s accomplishments and
collaboratively outline the Commission’s priorities and focus areas for the year ahead. 

We experienced a transition in leadership as Dr. Eduardo Lara stepped down as the Chair,
with Vice Chair Christopher Covington elected as the new Chair. We also welcomed Dr.
Sharifa Batts as the new Vice Chair. Under the new leadership, the Commission
continued building momentum. We held regular general and ad hoc meetings,
producing impactful work on Long Beach Values Act advocacy, Long Beach Justice Fund 
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EHRC OBSERVATIONS  

recommendation, BIPOC cultural preservation, commission structure review, and
committee progress updates.  

Looking Ahead: 

As we move into 2025–2026, our focus will remain on sustaining meaningful engagement,
especially with historically marginalized communities. We will continue advocating for
culturally responsive services, accessible city programs, and systems that repair past
harms and invest in community wellness. As we close out the two-year road map, we are
investing in listening sessions focused on the social determinants of health, including
economic stability, education access and quality, health care access and quality,
neighborhood and built environment, and social and community context. We look
forward to continued partnership with City leadership and residents to build systems that
are accountable, transparent, and responsive to all. 

Our gratitude goes to every resident, organization, department, and leader who has
contributed to this year’s progress. Equity and human relations are not just goals—they
are daily commitments. Together, we can ensure Long Beach is a city where every person
is seen, heard, and valued. The Commission would like to close by thanking the
outstanding staff assigned to support these efforts:  

Teresa Chandler, Deputy City Manager, City Manager  
Alanah Grant, Equity Officer, Office of Equity, City Manager  
Tony Viramontes, Equity and Community Engagement Program Specialist, Office of
Equity, City Manager  
Atoy Wilson, Deputy City Attorney, Office of the City Attorney  
Tamela Austin, City Clerk Analyst, City Clerk 
Alyssa Campos, City Clerk Specialist, City Clerk 
Erik Maitland, Communications Specialist, Technology and Innovation  
James Allen, Business Systems Specialist - VI, Technology and Innovation 

 
 
Sincerely,  
Christopher Covington, EHRC Chair 
Dr. Sharifa Batts, EHRC Vice Chair 
 

12



THANK 
YOU
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