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• Interactive/Hands-on Training (Mobile Field Force, Arrest & Control, searching 
techniques, legal updates/case-law, officer safety videos, etc.)  

 
Lieutenants and Sergeants should ensure that each squad meeting is informative and 
meets the needs of that watch for that day. 
 

Revised October 20, 2015 
The Patrol Bureau has audit responsibility. 

 
See Special Order USE OF FORCE issued January 10, 2019. 

Related to §§ 7.1.2.8-7.1.2.13 
 
 

See Special Order USE OF FORCE effective January 16, 2020. 
 

See Special Order USE OF FORCE effective January 16, 2020. 
 

See Special Order USE OF FORCE effective January 16, 2020. 
 

Revised October 20, 2015 
 
The Department utilizes a use of force paradigm, which allows officers to select 
the level of reasonable force necessary to control the situation.  Should an officer 
use a force option outside of department training, the officer must fully articulate 
the necessity of such force and why department trained force options were not 
utilized. 
 

Revised October 20, 2015 
 

A reportable use of force occurs when any officer, in the course and scope of his 
or her employment, whether on or off duty, uses any physical force upon a non-
compliant person, for purposes other than training.  A reportable use of force 
includes, but is not limited to the following:  
1) Takedowns 
2) Impact weapons  
3) Chemical agents 
4) Less lethal systems 
5) K-9 bites  
6) Carotid control hold 
7) Deadly force  
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Revised October 20, 2015 
 
The following force options are non-reportable: 
1) Controlling force when there is no complaint of ongoing pain or injury after 

the force has stopped; 
a) Controlling force ranges from exerting a firm grip on a subject, to pain 

compliance control holds, to an actual physical hold or lock; 
2) Use of the hobble or expectorant shield, when the subject is compliant during 

its application. 
 

Revised October 20, 2015 
 
An employee will immediately notify a supervisor regarding a use of force incident, 
unless exigent circumstances delay the notification.  Employees are responsible 
for the following: 
1) All on-duty employees must complete a report detailing the use of force by 

the end of the officer's shift, unless exigent circumstances prevent the officer 
from filing his/her own report; 
a) Any employee that uses force must personally document their actions in 

a police report;   
b) Any officer not directly involved, but a witness to a reportable use of force 

will have their observations recorded in a police report; 
2) If an employee is off-duty, out of jurisdiction, and involved in a reportable use 

of force incident, the employee shall notify the Watch Commander as soon 
as practicable, and file a memorandum to their Division Commander 
articulating the circumstances surrounding the use of force incident no later 
than the end of their next work shift; and 

3) In all cases where the carotid control hold has been applied, it shall be the 
responsibility of the employee using the control hold to ensure that a medical 
evaluation is conducted as soon as practicable. 

 

Revised October 20, 2015 
 
Sergeants may not investigate or approve their own use of force.  After a use of 
force, a supervisor will respond to the scene to evaluate the incident and is 
responsible for the following: 
1) Review the criminal charges against the subject; 
2) Ensure that a detailed investigation is conducted surrounding the incident;  
3) Ensure witnesses are identified and statements obtained; 
4) Ensure all evidence pertaining to the criminal investigation and use of force 

has been collected; 
5) Ensure photographs are taken of all injuries or lack of injuries to the suspect 

and employee;  
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6) Notify the Watch Commander of the use of force incident as soon as possible, 
prior to the end of the work shift; 

7) Notify the on-call Internal Affairs Sergeant on all reportable use of force 
incidents involving potential misconduct or incidents resulting in the subject 
being admitted to the hospital or transported for treatment to a hospital for the 
following: 
a) Injuries requiring sutures  
b) Broken bones 
c) All head injuries  
d) Any injury deemed as serious   

8) Respond to the medical facility where the subject is transported; 
9) Consider arranging for other officer(s) to transport and book the subject, if the 

subject continues to display hostile or confrontational behavior toward the 
arresting officer(s) 

10) Direct who will file supplemental reports;  
11) Review the incident/arrest report and all supplemental reports to the use of 

force incident as well as any digital evidence available at the time of filing 
involving a level 1, 2, or 3 use of force; [Special Order – Use of Force, 1/10/19] 
and 

12) Complete the Supervisor’s Use of Force report via BlueTeam. 
 

The Homicide supervisor will file a Supervisor’s Use of Force Report via BlueTeam 
on all force, including but not limited to, firearms used during an officer involved 
shooting, an in-custody death incident, or as determined by the Homicide 
supervisor.  The investigation conducted by Homicide will be used by the Officer 
Involved Shooting Board to review the incident. 
 
During an officer involved shooting or an in-custody death incident, if force other 
than a firearm was used, the Homicide Supervisor will ensure a Supervisor’s Use 
of Force Report is completed via BlueTeam; the supervisory investigation and 
narrative of the form will contain generic information only about the incident.   

 

Revised October 20, 2015 
 
Booking sergeants will assist field sergeants with their responsibility to investigate 
reportable use of force incidents occurring in the Booking area.  This includes the 
Booking tunnel, the main Booking area including the holding cell, jail elevator, and 
the hallway on the fourth floor leading to the Women’s jail from the elevator.   
 
The Booking Sergeant is responsible for the following: 
1) Ensure employee(s) involved in the use of force immediately notify their Field 

Sergeant regarding the use of force; 
2) Notify the Watch Commander regarding the use of force; 
3) Assist the Field Sergeant in conducting the investigation, including assisting 

with interviews of witnesses and involved officers; 
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4) Remain in the Booking area while assisting with the investigation; 
5) Ensure any audio or video evidence captured by the security camera system 

is reviewed and copied; 
6) File a supplemental report documenting their actions and observations 

regarding the use of force and make sure they are included in the DR for the 
incident; and 

7) Complete the Supervisor’s Use of Force Report via BlueTeam for any use of 
force incidents involving police officers and detention supervisors occurring 
inside the Jail after the prisoner has been released to jail detention officers. 

 
In use of force incidents involving detention officers, detention supervisors will file 
the Supervisor’s Use of Force Report. 
 

Revised October 20, 2015 
 

Upon notification of a use of force occurring outside the Long Beach Police 
Department jurisdiction, the Watch Commander will determine whether a 
supervisor will respond to the scene. The Watch Commander will evaluate the 
need for further investigation and take appropriate action on all use of force 
incidents. 
 
When a Watch Commander is directly involved in a use of force incident, the Watch 
Commander will direct another supervisor to respond and handle the investigation 
and reports. 
 
The Watch Commander is responsible for the following: 
1) Review the incident/arrest reports, along with all connecting reports regarding 

the use of force incident and either approve or send them back to the author 
for corrections or a supplemental report [Special Order – Use of Force, 
1/10/19]; 
 

2) Ensure the incident and level of force used is entered in the Watch 
Commander’s Log; 
 

3) Notify the on-call Internal Affairs Sergeant on all reportable use of force 
incidents involving potential misconduct, or incidents resulting in the subject 
being admitted to the hospital or transported for treatment to a hospital for the 
following: 
a) Injuries requiring sutures 
b) Broken bones 
c) All head injuries 
d) Any injury deemed as serious  

 
4) Review the Supervisor’s Use of Force Report via BlueTeam involving a level 

1, 2, or 3 use of force as well as any digital evidence (i.e., photos/video) 
available, provide recommendations if any, and recommend whether the use 
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of force is in policy or, refer to Internal Affairs for further investigation, and/or 
take other corrective action [Special Order – Use of Force, 1/10/19]; 

 
5) Forward the Supervisor’s Use of Force Report via BlueTeam to the involved 

employee’s Lieutenant within a timely manner. 
 

Revised October 20, 2015 
 

Review the Supervisor’s Use of Force Report via Blue Team involving a level 1, 2, 
or 3 use of force per this special order, including any police reports and digital 
evidence (i.e., photos/video), provide recommendations if any, and recommend 
whether the use of force is in policy or, refer to Internal Affairs for further 
investigation, and/or take other corrective action.  Forward the Supervisors Use of 
Force Report via BlueTeam to the involved employee’s Commander within a timely 
manner. [Special Order – Use of Force, 1/10/19]   
 
 

Revised October 20, 2015 
 

Review any level 1 Supervisor’s Use of Force Report via BlueTeam, which shall 
include reviewing any police reports and digital evidence (i.e., photos/video).  Make 
a final determination whether the use of force is in policy or, recommend refer to 
Internal Affairs for further investigation, and/or take other corrective action.  
Forward the completed Use of Force report via BlueTeam to the Internal Division 
in a timely manner. 
 
If a level 1 use of force results in serious injury including, but not limited to an injury 
requiring ten or more sutures/staples, broken bones, head injury or any other 
serious injury, it shall be forwarded to the involved employees Bureau Office for 
review and approval.  Any Bureau Chief reserves the right to review a level 1 use 
of force to make a final determination on the incident. 
 
Review any level 2 or 3 Supervisor’s Use of Force Report via BlueTeam including 
any police reports and digital evidence (i.e., photos/video).  Provide 
recommendations if any and determine whether the use of force is in policy or, 
refer to Internal Affairs for further investigation, and/or take other correction action.  
Forward the Supervisor’s Use of Force Report via BlueTeam to the involved 
employee’s Bureau Deputy Chief within a timely manner. [Special Order – Use of 
Force, 1/10/19] 
 

Revised October 20, 2015 
 

Review level 2 or 3 Supervisor’s Use of Force Report via BlueTeam including any 
police reports and digital evidence (i.e., photos/video). Provide final 
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recommendations if any and make a final determination on all level 2 use of force 
reports as to whether the use of force is in policy or, refer to Internal Affairs for 
further investigation, and/or take other corrective actions. 
The Deputy Chief, or his/her designee of the involved employee shall forward the 
Supervisor’s Use of Force Report via BlueTeam to the Internal Affairs Division in 
a timely manner. 
 
If the use of force was part of a significant tactical event, the Deputy Chief, or 
his/her designee, should consider notifying the Tactical Operation Committee 
(TOC) or the Critical Incident Debrief Committee for review. [Special Order – Use 
of Force, 1/10/19] 
 
 

Revised October 20, 2015 
 

Internal Affairs will maintain all Supervisor’s Use of Force reports and ensure 
compliance with any findings or recommendations.  
 

Revised October 20, 2015 
 
When requested, the Training Section will evaluate the use of force to determine 
the need for future training. 
 

Revised October 20, 2015 
 
When making an arrest, Officers shall strictly observe the laws of arrest and adhere 
to the following provisions: 
1) The arresting officer shall use only the amount of restraint necessary to 

assure the safe custody of the prisoner and his/her own safety. 
2) The arresting officer is responsible for the safety and protection of the 

arrested person in his/her custody. 
3) The arresting officer shall notify Booking Desk personnel or transportation 

officers, if involved, of any injury, apparent illness or other condition which 
may indicate that the arrestee would require any special medical care. 

4) The arresting officer is responsible for the security of all personal property in 
the possession or under the control of the arrestee at the time of arrest.  With 
the exception of vehicles, this responsibility is transferred to Booking Desk 
personnel or transporting officers when they accept custody of the arrestee. 
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