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RESOLUTION NO. REs-18-0163

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF LONG BEACH APPROVING THE MOST RECENT
HARBOR DEPARTMENT SALARY RESOLUTION

WHEREAS, Section 503 of the Charter of the City of Long Beach provides
that compensation of the employees of the Harbor Department shall be fixed by the
Board of Harbor Commissioners by resolution, subject to the prior approval of the City
Council by resolution; and

WHEREAS, the Board has presented to the City Council the most recent
Harbor Department Salary Resolution (Resolution No. HD-2932) for consideration and
approval by said Council;

NOW, THEREFORE, the City Council of the City of Long Beach resolves as
follows:

Section 1. Pursuant to the provisions of Section 503 of the Charter of the
City of Long Beach, the most recent Harbor Department Salary Resolution, a copy of
which is attached hereto and on file with the City Clerk, is hereby approved.

Section 2. Provided implementation of any salary modifications shall be
contingent upon completion of any and all meet and confer requirements with applicable
bargaining units.

Section 3. That the City Clerk is hereby authorized and directed to forward
to said Board of Harbor Commissioners, without delay, a certified copy of this resolution.

Section 4. This resolution shall take effect immediately upon its adoption by
the City Council, and the City Clerk shall certify to the vote adopting this resolution.
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| hereby certify that the foregoing resolution was adopted by the City
Council of the City of Long Beach at its meeting of __October 23 , 2018 by the

following vote:

Ayes: Councilmembers: Gonzalez, Pearce, Price, Supernaw, Mungo,

Uranga, Richardson, Austin.

Noes: Councilmembers; None.
Absent: Councilmembers: Andrews.
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RESOLUTION NO. HD- 2932

A RESOLUTION OF THE BOARD OF HARBOR
COMMISSIONERS OF THE CITY OF LONG BEACH
CREATING THE DIVISIONS OF THE HARBOR
DEPARTMENT; CREATING POSITIONS OF EMPLOYMENT
AND FIXING THE NUMBERS THEREOF; ESTABLISHING
SCHEDULES OF SALARY RATES AND RANGES AND
ASSIGNING THE APPROPRIATE RANGES TO SAID
POSITIONS; FIXING  AND PRESCRIBING  THE
COMPENSATION FOR THE OFFICERS AND EMPLOYEES
OF THE HARBOR DEPARTMENT SUBJECT TO APPROVAL
OF THE CITY COUNCIL OF THE CITY OF LONG BEACH,;
AMENDING AND RESTATING THE HARBOR
DEPARTMENT SALARY RESOLUTION AND REPEALING
RESOLUTION NO. HD-2867 PROVIDING THAT THIS
RESOLUTION SHALL BECOME OPERATIVE; AND MAKING
A DETERMINATION RELATING THERETO

WHEREAS, Section 1203(q) of the City Charter of the City of Long Beach
("City Charter”) provides that all officers and positions of employment in the permanent
service of the Harbor Department shall be created and their compensation fixed by
resolution of the Board; and

WHEREAS, the Board desires to create offices and positions of
employment in the Harbor Department, fix the number thereof, establish schedules of
salary rates and ranges, and fix and prescribe the compensation of the officers and
employees of the Harbor Department and provide for biweekly payment of such

compensation for the fiscal year commencing October 1, 2018; and
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WHEREAS, it is the desire of the Board, in the interests of uniformity, that
the compensation prescribed herein shall become effective as of the same date that the
compensation prescribed by the Board of Water Commissioners and the City Council
shall become effective for their employees; and

WHEREAS, the Director of Planning and Environmental Affairs has
determined that this resolution is not subject to the California Environmental Quality Act.

NOW, THEREFORE, the Board of Harbor Commissioners of the City of

Long Beach resolves as follows:
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SECTION 1. TITLE

This Resolution shall be known as the "Harbor Department Salary Resolution," and may
be cited as such and shall be referred to herein as the Resolution.

SECTION 2. ESTABLISHMENT OF BUREAUS, DIVISIONS AND POSITIONS

There are hereby created and established in the Harbor Department the bureaus,
divisions, and positions set forth and listed in Attachment |. The establishment of
bureaus and divisions, each of which shall be respectively under the immediate
supervision and control of the indicated head of the bureau or division. Each Managing
Director and each division director shall be responsible to the Executive Director of the
Harbor Department for the proper and efficient administration of his or her bureau or
division. The Executive Director of the Harbor Department has the authority to move a
bureau or division administratively to ensure its proper and efficient administration as
deemed appropriate by the Board. Except as otherwise provided by this resolution, the
compensation for each position is hereby fixed and prescribed at one of the steps within
the Salary Ranges set forth in the Salary Schedules in Attachment IV, which pay rates
are indicated opposite each listed office and position by a Salary Range Number,
together with such additional compensation, if any, as provided herein or by applicable
ordinance.

SECTION 3. POSITION COMPENSATION DESIGNATION

3.1 Compensation Designation

The designation of certain positions in the schedule of positions contained herein and the
designation of grades within a specified classification are made for the purpose of
classifying such positions according to the degree of responsibility and character of the
duties required by such positions solely and only to the end that salary schedules for
such positions will reflect the differences in the responsibilities and duties attached to
positions of the same classification. The characterization of positions by said terms is
hereby declared to have no other purpose or effect and shall not in any manner change

or alter the classification of employees holding such positions.
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3.2 Occupational Code Designation -

The use of occupational code designations and the use of asterisks to denote
unclassified positions are for administrative purposes only. Changes in occupational code
designation and in the status of a position may occur and such changes will not require
amendment of this Resolution.

SECTION 4. POSITION DUTIES

Except as otherwise provided by the City Charter, every person holding any office or
position of employment hereinafter set forth shall perform such duties as are indicated by
the title of such office or position and as are usually incident to such office or position,
and such other duties as shall be assigned by his or her immediate superior, division
director, Senior Director, Managing Director, Senior Executive, Assistant Executive
Director, the Executive Director of the Harbor Department or by the Board.

SECTION 5. ESTABLISHMENT OF PAY PERIODS AND PAY DAYS

All salaries and wages provided in this resolution shall be computed and payable in
biweekly installments and such installments shall be paid every other Friday in
accordance with and in continuation of the schedule of biweekly pay periods and paydays
established and commenced by the provisions of Section 5 of the City’s current Salary
Resolution.

SECTION 6. EMPLOYMENT COMPENSATION

Every person who has been or who hereafter may be duly appointed to an office or
position of employment in the Harbor Department, and who is qualified to hold and holds
such office or position from and after the date or dates the pay rates and compensation
prescribed herein shall become effective, or from the date of employment, whichever
occurs later, shall receive as full compensation for his or her services, a biweekly salary
payable every other Friday, in accordance with the payment procedure heretofore
established. That compensation shall be based on one of the pay rates set forth in the
applicable Salary Schedule set forth in this Resolution for his or her office or position,

together with such additional compensation, if any, as provided herein or by applicable
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ordinance. The method and manner of determination of the compensation of each officer
and employee (collectively referred to as "employee" or "employees") shall be fixed as
provided below. Except as otherwise specifically designated, each Pay Rate Range
and/or Step is intended to be and shall be the basis for determining the biweekly salary.
SECTION 7. EFFECTIVE TERM OF COMPENSATION

The compensation prescribed herein shall remain in effect until superseded by the Board
of Harbor Commissioners and the City Council, to reflect adjustments in compensation
provided for in applicable Memoranda of Understanding and as otherwise prescribed by
the City Council for employees not covered by Memoranda of Understanding.

SECTION 8. COMPENSATION COMPUTATION

8.1 Hourly

The compensation for all Harbor Department employees shall be as prescribed and
expressed herein on a per-hour rate basis. The amount of the bi-weekly installment
payable to any employee shall be computed by multiplying the employee’s pay rate per
hour by the number of hours or fraction of hours for which pay is actually due. The hourly
pay shall include any additional applicable compensation.

8.2 Unauthorized Absences

When an employee is absent for any reason other than one of the authorized reasons
stated in Section 1.06 of the City Council Personnel Ordinance, said employee is not
entitled to receive the full amount of his/her instaliment of pay for the bi-weekly pay
period during which said absence occurred. The amount of pay that said employee shall
receive for such pay period shall be computed by multiplying the employee’s applicable
hourly pay rate by the number of hours or fraction of hours for which pay is actually due.
8.3  Hourly Part-Time Computation

If an employee is employed on other than a full-time basis, such employee's
compensation shall be computed by multiplying the hourly pay rate established for such
employee's position by the number of hours or fraction of hours for which pay is due to

said employee.
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SECTION 9. PAY DEDUCTION AUTHORIZATION

Employees of the Harbor Department may, pursuant to and in accordance with the
provisions of this resolution and the administrative directives, regulations and policies
promulgated and issued by the Board of Harbor Commissioners/Executive Director of the
Harbor Department, authorize deductions to be made from their salaries or wages for
purposes authorized by the provisions of Article 6 of Chapter 1 of Division 4 of Title 1,
and Articles 1, 1.5 and 2 of Chapter 2 of Part 1 of Division 2 of Title 5 of the California
Government Code, except that such deductions for payment of dues or other services
provided by any employee organization or associations shall be only as provided by a
valid existing contract between the City and said employee organization or association.
SECTION 10. SALARY SCHEDULES

Pay rates for all offices and positions hereinafter referred to in Attachment Il are set forth
in Salary Schedules as set forth in Attachment IV.

SECTION 11. PAY RATES

The biweekly salary of any employee who is originally appointed to any office or position
of employment listed in this Resolution shall be at Step | of the Salary Schedule for the
Pay Rate Range Number designated for such office or position. In those cases where
positions are designated with grade numbers, the biweekly salaries of such employees
shall be computed based upon the pay rate designated for the grade thereof. The Board,
by minute order, may specifically designate that the pay rate of any employee be fixed at
some other pay rate included within the applicable Salary Schedule as set forth in this
Resolution without limitation as to grade or numerical designation. The Board shall
designate the initial step or salary level of the applicable Salary Schedule of any
employee within the Pay Rate Range established in this Resolution for said employee's
position.

SECTION 12. “H” RATES

As to those positions for which there is an "H" pay rate specified as well as the regular

pay rate, the Board of Harbor Commissioners may specify, at the time of making an
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appointment or at any time thereafter, which the appointee to such position is to be paid
at the "H" rate or at a regular pay rate.

SECTION 13. PAY RATE PROGRESSION

Except for the employees referred to in Section 14, after an employee has served an
initial six-month period of employment in a position at a pay rate designated as Salary
Schedule |, Step 1, as set forth in this Resolution, the salary of such employee (except
those employee positions set forth in Section 19) shall be at the applicable pay rate
designated as Salary Schedule |, Step 2; after a second six-month period of employment,
the salary of such employee will be at the applicable pay rate designated as Salary
Schedule |, Step 3; after a third six-month period of employment, the salary of such
employee will be at the applicable pay rate designated as Salary Schedule |, Step 4.
Thereafter, the pay rate of such employee shall successively be at the applicable pay
rate designated as Salary Schedule |, Steps 5, 6, or 7 upon his or her successive
completion of a one-year period of employment at the preceding pay rate. If the initial
salary of any employee has been specifically designated at a pay rate other than Step |,
Step 2, or Step 3, his or her pay rate thereafter, upon his or her successive completion of
a one-year period of employment at the preceding pay rate, shall be at the next
successively higher applicable step.

SECTION 14. PAY FOR PERFORMANCE

Employees who are covered by an existing Memorandum of Understanding with the
International Association of Machinists and Aerospace Workers (“IAM”), the Long Beach
Association of Engineering Employees, or the Long Beach Supervisors Employees
Association (‘LBSEA”) who receive a Meets Job Requirements rating on the majority of
the rating factors on the most recently completed Employee Performance Appraisal form,
and who have served an initial six-month period of employment in a position at a pay rate
designated as Step 1 in the Salary Schedule established by Section 11 of this resolution,
the salary of such employee shall be at the applicable pay rate designated as Step 2;

after a second six-month period of satisfactory performance of employment, the salary of
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such employee shall be at the applicable pay rate designated as Step 3; and after
another six-month period of satisfactory performance, Step 4. Thereafter, the pay rate of
such employee shall successively be at the applicable pay rate respectively designated
as Step 5, 6, or 7 upon his/her successful completion of a one-year period of employment
at the preceding step. If the initial salary of any employee has been specifically
designated at a pay rate other than Step 1, 2, or 3, his or her pay rate thereafter shall,
upon his or her successful completion of a one-year period of employment at that pay
rate, be at the next successively higher applicable Step.

Employees hired prior to April 1, 2001, who are covered by an existing Memorandum of
Understanding with the International Association of Machinists and Aerospace Workers
or the Long Beach Association of Engineering Employees, will continue their step
advancement in accordance with the step placement in effect on that date, but subject to
the performance provisions set forth above.

SECTION 15. PAY FOR EXECUTIVES/PROFESSIONALS

15.1 Salary Ranges

The provisions of this resolution relating to assignment of employees to Pay Rate Steps
and to automatic pay step advancement shall not apply to employees in positions which
have been assigned to the Executive Salary Range (E00) in Attachment | of this
resolution.

15.2 Executive Salary Rates

Salary Equivalent Monthly
Range Salary Rate
EOO $3,957 to $29,167

The rates of compensation of the Executive Salary Range established herein are hereby
fixed and prescribed at any level within the limits of the salary rates shown above.

15.3 Effective Term of Compensation

Except as otherwise expressly provided in this Resolution, the salaries and compensation
fixed and prescribed herein for officers and employees of the Harbor Department shall

take effect at such time that the Board of Harbor Commissioners and the City Council of
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the City of Long Beach approve, by resolution, the salaries and compensation fixed and
prescribed herein.

15.4 Merit Increases and Performance Incentive Compensation

Each officer or employee assigned to the Executive Salary Range (E00) shall be eligible
to participate in and receive Individual Performance Incentive Compensation, the purpose
of which is to compensate management employees for distinguished and outstanding
performance for the periods for which said Performance Incentive Compensation is paid
and in further anticipation of continued distinguished and outstanding performance in
subsequent periods.

Notwithstanding any other provision contained in this Resolution, the level of
compensation and any adjustment thereof payable to an officer or employee of the
Harbor Department in a position to which he or she has been assigned the Executive
Salary Range in this Resolution shall be determined on a merit basis. The initial
compensation of said officers or employees shall be fixed by the Board at a level of
compensation within the Executive Salary Range designated in Section 15.2. Thereafter,
the Executive Director of the Harbor Department shall have the authority to increase or
decrease the level of compensation of all said officers and employees assigned to the
Executive Salary Range except the Executive Director of the Harbor Department, the
Assistant Executive Director, the Capital Programs Executive and Executive Officer to the
Board of Harbor Commissioners. The Board, at its sole and exclusive discretion, may
change or revoke this delegation of authority at any time. The Board shall have the sole
and exclusive authority to designate the compensation of the Executive Director of the
Harbor Department, Assistant Executive Director, Capital Programs Executive and
Executive Officer to the Board of Harbor Commissioners as merited by performance.
Said increases and decreases in compensation shall not exceed a total of twelve percent
(12%) for officers and employees assigned to the Executive Salary Range in any fiscal
year, unless the Board finds that the percentage limitation is not applicable by reason of a

substantial change in the responsibility and authority of said officer or employee.
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15.4.1 Performance Plan for Incentive Compensation

At or near the commencement of a fiscal year, the Executive Director of the Harbor
Department may establish a performance plan for an eligible employee or, in the case of
the Executive Director of the Harbor Department, the Executive Director of the Harbor
Department and the President of the Board, subject to the approval of the Board of
Harbor Commissioners, shall develop and establish a written and approved performance
plan for said employee which sets forth objectives or targeted results for the ensuing
fiscal year or remaining portion thereof. The attainment of these targeted results or
distinguished performance in a specific project or program shall qualify the employee for
Individual Performance Incentive Compensation.

15.4.2 Amount of Incentive Compensation

Individual Performance Incentive Compensation may be paid to any eligible employee in
an amount not to exceed $3,500 per fiscal year based upon the evaluation of the
employee's performance by the Executive Director of the Harbor Department, or in the
case of the Executive Director of the Harbor Department, the Board of Harbor
Commissioners, and a determination by the evaluator that the objectives or targeted
results of the previously approved performance plan have been attained.

SECTION 16. BOARD OF HARBOR COMMISSIONERS AUTHORITY

16.1 Acting Appointments

The Board may assign an employee of the Harbor Department to perform as the acting
Executive Director of the Harbor Department, Assistant Executive Director, Capital
Programs Executive, Managing Director, Senior Director, or division director whenever a
vacancy occurs in any such positions or when the Board determines that the incumbent
Executive Director of the Harbor Department, Assistant Executive Director, Capital
Programs Executive, Managing Director, Senior Director, or division director is unable to
perform the duties of his or her position and such an assignment is necessary for the
efficient and effective operation of the Harbor Department.

I
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16.2 Acting Pay

During the time the employee is so assigned and is performing in said acting capacity,
the employee shall be entitled to receive the compensation designated by the Board at
one of the Pay Rate Ranges set forth in this Resolution for the position to which said
employee is assigned. In accordance with the Memorandum of Understanding, for those
positions covered by the Long Beach Management Association, an acting appointee shall
receive a salary adjustment of 10 percent (10%), or not less than the minimum salary of
that range, whichever is greater. In addition, an acting appointee who moves from a
classified position to an unclassified appointment must sign a “Notice and Waiver of
Rights”, City of Long Beach Civil Service Commission document.

SECTION 17. AUTHORITY OF EXECUTIVE DIRECTOR OF THE HARBOR
DEPARTMENT

Subject to and within the limitations of the provisions of the City Charter after the initial
appointment by the Board, the Executive Director of the Harbor Department may at any
time find and determine that an employee is entitled to be, and shall be, assigned to
either a different step within the Salary Range established for such office or position, or to
a different grade where positions are designated with grade numbers, and that an
employee shall receive the biweekly salary established therefore. Without limiting the
generality of the foregoing, the Board confers and delegates to the Executive Director of
the Harbor Department the authority to temporarily adjust the grade or step of an
employee subject to disciplinary action, in lieu of suspension without pay, as may be
required for the efficient and economical administration and management of the affairs of
the Harbor Department.

SECTION 18. LIMITATIONS TO EXECUTIVE DIRECTOR OF THE HARBOR
DEPARTMENT AUTHORITY

18.1 Delegation to Executive Director of the Harbor Department with Limitations
With respect to the administration of the provisions of this Resolution, the Board confers

and delegates to the Executive Director of the Harbor Department the authority and duty
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to do and perform all actions relating to the administration and management of
employees of the Harbor Department as may be required for the efficient and economical
functioning thereof; provided, however, the powers and duties conferred upon and
delegated to the Executive Director of the Harbor Department shall not include the
powers (i) to make initial appointments or initial employment of officers and employees of
the Harbor Department; (ii) to fix the duties and initial compensation of such officers and
employees; (iii) to assign an employee to perform as acting Executive Director of the
Harbor Department, Assistant Executive Director, Capital Programs Executive, Managing
Director, Senior Director, or division director in accordance with the provisions of and
under the circumstances described in Section 16.1 above; (iv) to grant a leave of
absence without compensation to the Executive Director of the Harbor Department; (v) to
grant executive leave to the Executive Director of the Harbor Department; (vi) to
authorize, as additional compensation, the payment of actual moving expenses incurred
by a person in accepting a position with the Harbor Department; or (vii) to exercise such
powers as are exclusively reserved to the Board under the provisions of Article Xil of the
Long Beach City Charter.

SECTION 19. PROMOTIONS AND TRANSFERS

Subject to the Board's power to set the pay rate of any employee at the time of making
the initial appointment at one of the pay rates established herein, in the event an
employee: (i) is promoted from one position to another for which a higher pay rate is
established, or (ii) is advanced from one grade to another in the same position for which
a higher pay rate is established, or (iii) is transferred from one department to another
without change of position; the Executive Director of the Harbor Department shall
designate the pay rate of such employee to be at one of the pay rates for such position or
grade which will be not less than the pay rate received by such employee immediately
prior to such promotion, advancement or transfer. Likewise, in the event an employee is
transferred, as prescribed by Civil Service Rules and Regulations, for other than

disciplinary reasons, from one position to another position for which a lower pay rate is
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established, the Executive Director of the Harbor Department shall designate the pay rate
of such employee to be at one of the pay rates prescribed for such position to which the
employee is transferred.

19.1 Definition of Period of Employment — Armed Forces

For the purpose of computing the "period of employment" under the provisions of this
Resolution, an employee of the Harbor Department who has been reinstated to his
former position pursuant to the provisions of the Civil Service Rules and Regulations shall
be considered as having been in the continuous service of the Harbor Department during
the period said employee shall have served in the Armed Forces.

SECTION 20. OTHER COMPENSATION

20.1 Overtime

The method of computation of the amount of additional compensation to be paid to an
employee for overtime worked shall be in accordance with and pursuant to the applicable
definitions, conditions, and requirements of the City Council Personnel Ordinance and in
accordance with and pursuant to the Fair Labor Standards Act (FLSA), except that the
additional compensation for overtime exempt from FLSA shall not include uncontrolled
standby amounts in the computation.

20.2 \Vacation Pay-Off

Subject to the requirements and conditions of the City Council Personnel Ordinance
relating to the availability of funds, every officer or employee of the Harbor Department
who, upon request of his or her bureau or division head and subject to the approval of the
Executive Director of the Harbor Department, shall consent to forego, and shall forego,
the taking of any annual vacation or portion thereof, shall be paid, as additional
compensation, a sum computed by multiplying the hourly rate of compensation
prescribed by this Resolution for the position held by said officer or employee by the
number of vacation hours which the employee shall forego. Time worked in lieu of annual
vacation or portion thereof shall not be considered as overtime or "extra time worked."

I
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20.3 In Lieu Holiday Pay

Section 4.01 (e) and (f) of the City Council Personnel Ordinance permits certain Harbor
Department employees to be absent thirteen working days per year with full pay, to be
prorated monthly, in lieu of absence of the employee on the holidays enumerated in the
City Council Personnel Ordinance. Subject to the prior approval of the Executive Director
of the Harbor Department, an employee may accumulate and carry over such properly
authorized unused "in lieu of holiday" time off for no longer than the close of the calendar
yeér immediately following the calendar year in which such time off was earned. In the
event that such accumulated "in lieu of holiday" time off is not taken as time off by the
employee by the end of the calendar year immediately following the calendar year in
which it was earned, then such accumulated time off shall be forfeited by the employee
and no compensation shall thereafter be paid therefore.

20.3.1 Cash Payment

Cash payment for any properly authorized accumulated and/or carried over unused "in
lieu of holiday" time off shall be made only upon an employee's termination of
employment with the City or when an employee is on a leave of absence pending the
approval of an application for ordinary or service-connected disability retirement which
has been filed by the employee or the City on behalf of the employee. The amount of
such additional compensation to be paid shall be computed by multiplying the employee's
hourly rate of compensation, prescribed by this Resolution for the position held by said
employee, by the number of unused "in lieu of holiday-hours" to which the employee is
entitled.

20.4 Jury Duty

All employees who receive a jury summons and are required to serve jury duty will be
provided paid release time in accordance with the applicable Memorandum of
Understanding. Unrepresented Miscellaneous employees will be provided paid release
time up to 80 hours when required to serve jury duty. Employees must inform their

supervisor immediately to accommodate work schedule changes. Employees who are on
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jury service will have their work schedule changed to the day shift for each day they are
on jury service and are scheduled to work. Employees dismissed from jury service in time
to arrive at work at least two hours prior to the completion of the shift must report back to
work.

20.5 Bereavement Leave

In addition to the immediate family members provided in Section 2.09 of the City Council
Personnel Ordinance, great-grandfather and great-grandmother are defined as
immediate family members. Additionally, all unrepresented employees shall be entitled to
the same domestic partner provisions for sick leave and bereavement leave as is
contained in the Memorandum of Understanding with the International Association of
Machinists.

20.6 Executive Leave

Officers and employees of the Harbor Department in positions with the designated
Executive Salary Range (E00) are hereby authorized as being eligible to be granted
executive leave in accordance with the provisions of Section 4.10 of the City Council
Personnel Ordinance. In addition to the five days granted to eligible employees in
Section 4.10 of the City Council Personnel Ordinance, the Executive Director of the
Harbor Department may grant up to 80 additional hours of executive leave per calendar
year. The granting of executive leave to the Executive Director of the Harbor Department
in addition to that provided in Section 4.10 of the City Council Personnel Ordinance shall
be at the discretion of Board.

20.7 Temporary Assignments

20.7.1 Training and Development

An employee temporarily assigned to perform duties not ordinarily attached to his/her
position for the purpose of training and development pursuant to Section 63(3) of the Civil
Service Rules and Regulations will be compensated at the salary rate fixed and
prescribed by this resolution for the position involving the duties to which temporary

assignment has been made and at the step most closely approximating the pay rate of
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the employee immediately prior to the temporary assignment provided that in no event
shall the pay rate for the temporary assignment exceed the employee's pay rate
immediately prior to the temporary assignment.

20.7.2 Rehabilitation or Recovery from a Medical Condition

An employee temporarily assigned to perform duties not ordinarily attached to his/her
position, for the purpose of rehabilitation or the recovery from a medical condition that
has been certified by the City Health Officer, pursuant to Section 63(5) of the Civil
Service Rules and Regulations, will be compensated at the salary rate fixed and
prescribed by this resolution for the position involving the duties to which temporary
assighment has been made and at the step most closely approximating the pay rate of
the employee immediately prior to the temporary assignment provided that in no event
shall the pay rate for the temporary assignment exceed the employee's pay rate
immediately prior to the temporary assignment.

20.7.3 Y-Rate

An employee temporarily assigned to perform duties not ordinarily attached to his/her
position pursuant to Sections 63(3) or 63(5) of the Civil Service Rules and Regulations,
which temporary assignment results in a lower hourly pay rate, may be Y rated (pay rate
frozen) until such time as the top step of the employee's new position is equal to or
surpasses the employee's Y-rate.

20.8 Higher Classification Pay

20.8.1 International Association of Machinists and Aerospace Workers

Each employee represented by the International Association of Machinists and
Aerospace Workers who is required to perform the full range of duties in a higher level
classification or grade level position that is vacant, up to and including division director,
shall be paid an additional eighty cents ($0.80) per hour providing the following conditions
are met:

1. The higher-level duties performed must be those of a permanent budgeted

position that is vacant, either temporarily because of absence or reassignment of the
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regular employee or vacant due to resignation, termination or other such action.

2. In no event shall the total compensation paid to the employee for regular salary
and higher classification pay exceed the sevénth step of the higher classification or grade
level.

3. The temporary appointment to the higher classification must be approved by the
Executive Director of the Harbor Department or designee.

20.8.2 Long Beach Association of Endgineering Emplovees

Each employee represented by the Long Beach Association of Engineering Employees,
who is required to perform the full range of duties in a higher-level classification or grade
level position that is vacant, up to and including division manager, shall be paid an
additional one dollar and sixty cents ($1.60) per hour providing the following conditions
are met:

1. The higher-level duties performed must be those of a permanent budgeted
position that is vacant, either temporarily because of absence or reassignment of the
regular employee or vacant due to resignation, termination or other such action.

2. In no event shall the total compensation paid to the employee for regular salary
and higher classification pay exceed the seventh step of the higher classification or grade
level.

3. The temporary appointment to the higher classification must be approved by the
Executive Director of the Harbor Department or designee.

20.8.3 Long Beach Supervisors Employees Association

Each employee represented by the Long Beach Supervisors Employees Association,
who is required to perform the full range of duties in a higher-level classification or grade
level position that is vacant, up to and including division manager, shall be paid an
additional one dollar and sixty cents ($1.60) per hour providing the following conditions
are met:

1. The higher-level duties performed must be those of a permanent budgeted

position that is vacant, either temporarily because of absence or reassignment of the
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regular employee or vacant due to resignation, termination or other such action.

2. In no event shall the total compensation paid to the employee for regular salary
and higher classification pay exceed the seventh step of the higher classification or grade
level.

3. The temporary appointment to the higher classification must be approved by the
Executive Director of the Harbor Department or designee.

20.8.4 Exemptions

The provisions of subsection 20.8.1 of this Section shall not apply to employees in
classifications included in and paralleling the safety series of the Public Employees'
Retirement System.

20.9 Skill Pay

When an employee classified in one of the positions listed in Attachment lll is regularly
assigned to perform and does perform the occupational skill described in the column
hereof designated "Skill", said employee shall be paid on a per diem, hourly rate or one
time payment (bonus) basis, as indicated herein, the amount of additional compensation
set forth in the column designated "Additional Compensation" opposite the described
skill. The additional compensation prescribed herein shall be paid to the employee at an
hourly rate only if said employee is assigned to regularly perform said occupational skill
on a daily basis. If an employee is not regularly assigned to perform said occupational
skill on a daily basis, then the additional compensation prescribed herein shall be paid at
a per diem rate, and said per diem skill pay shall be paid only for each work day that said
employee actually performs said occupational skill, and such employee is not entitled to
receive and shall not be paid per diem skill pay for any day that said employee does not
work or is absent from work on a permitted absence. For purposes of this Section, any
employee in a non-career position shall receive skill pay in the same manner as
prescribed for a comparable employee in the classified career service and need not be
specifically designated in the following table(s) unless there is no comparable classified

position. The skill notes listed in Attachment |l shall be effective on and after
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April 1, 2000.
20.10 Night Shift Differential
20.10.1 Definition of Night Shift Differential

Employees who work a twelve-hour shift that begins or ends at midnight, shall be paid a
night shift differential for only those hours worked between the hours of 6:00 p.m. and
6:00 a.m.

20.10.2 Night Shift Pay

In addition to the compensation provided by Section 6 hereof, a night shift differential of
one dollar and twenty-five cents ($1.25) per hour shall be paid to any permanent full-time
employee in the IAM and LBSEA bargaining units whose regular schedule requires said
employee to work between the hours of 6:00 p.m. and 6:00 a.m., provided that:

20.10.2.1 _ Night Shift

The employee works one-half or more of his/her regularly scheduled shift between the
hours of 6:00 p.m. and 6:00 a.m. Such employee shall be eligible to be paid the
additional rate established by this Section for each hour worked during the entire shift; or

20.10.2.2 _ Split-Shift

The employee works between the hours of 6:00 p.m. and 6:00 a.m. as part of a "split
shift." Split shift is defined as: a shift of eight or more non-continuous work hours in a
single day, separated by a break of at least three non-working hours during said shift.
Such employee shall be paid the night shift differential established by this Section only for
each hour actually worked between the hours of 6:00 p.m. and 6:00 a.m.

20.11 Standby Pay

Effective on October 1, 2011, each employee designated as being represented by the
Long Beach Association of Engineering Employees shall be compensated at a rate of
one dollar and fifty cents ($1.50) per hour for each full hour of standby duty as defined in
the Memorandum of Understanding between the City and the aforementioned employee
organization.

Each employee designated as being represented by the IAM shall be compensated at a
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rate of one dollar and fifty cents ($1.50) per hour for each full hour of standby duty as
defined in the Memorandum of Understanding between the City and the aforementioned
employee organization.

Effective on July 15, 2016, each employee designated as being represented by the Long
Beach Supervisors Employees Association shall be compensated at a rate of one dollar
and fifty cents ($1.50) per hour for each hour of standby duty as defined in the
Memorandum of Understanding between the City and the aforementioned employee
organization.

20.12 Professional Certification Pay

Employees in the Professional unit represented by the International Association of
Machinists and Aerospace Workers, pursuant to and in accordance with this resolution
and the administrative directives issued by the Director of Human Resources - Harbor,
shall be eligible for additional compensation of $200 per month when he/she attains a
professional certification or license which: has been issued by a state or national
recognized professional organization; is appropriate to the employee’s classification;
exceeds the requirements for the position; is subject to periodic renewal through
recertification, testing and continuing education; and has been authorized by the Director
of Human Resources.

20.13 Relocation Compensation

The Board, in its discretion, may authorize, as additional compensation, the payment of
the actual moving expenses incurred by a person in accepting a position with the Harbor
Department as approved by the Executive Director to the Harbor Department when the
Board determines that such additional compensation is required as a further inducement
to a prospective officer or employee to accept employment with the Harbor Department.
20.14 Tuition Reimbursement

Permanent full-time or permanent part-time employees who are enrolled in an accredited
job and/or career-related college or university study program during off-duty hours are

eligible to receive tuition reimbursement in accordance with the Harbor Department’s
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Education Reimbursement Administrative Directive.

20.15 Damaged Personal Property Reimbursement

Pursuant to the provisions of Section 53240 of the California Government Code, an
employee may receive the cost of replacing or repairing property such as eyeglasses,
hearing aids, dentures, watches, or articles of clothing when loss or damage occurs in the
line of duty and is not attributable to the employee's negligence. If the items are damaged
beyond repair, the actual value of such items may be paid. The value of such items shall
be determined as of the time of loss or damage. In the event of such loss or damage, the
employee seeking recovery shall file a request for reimbursement in writing with his/her
division head and the request shall be processed in accordance with the applicable
administrative regulations of the City.

20.16 Expenses for the Board of Harbor Commissioners

Notwithstanding any other provision of this Resolution, the members of the Board and the
officers and employees of the Harbor Department shall be allowed, in addition to their
salaries as provided, their actual and necessary expenses incurred in the performance by
them of the duties of their respective duties and positions; provided, however, and except
as otherwise provided in this Resolution, such expenses may be allowed to any such
board member or officer or employee only in those cases where the Executive Director of
the Harbor Department has either authorized or ratified the incurring of such expenses.
SECTION 21. RECOGNITION AND REWARDS PROGRAMS

21.1 Employee Suggestion Award

Employees of the Harbor Department may also receive additional compensation in the
form of suitable recognition awards as determined by the Executive Director of the
Harbor Department.

21.2 Measurable Monetary Award

Employees of the Harbor Department may, pursuant to and in accordance with the
provisions of this Resolution and the Administrative Directive issued by the Executive

Director of the Harbor Department and the Director of Human Resources — Harbor, be
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awarded additional compensation for suggestions made that result in measurable
monetary savings. Measurable awards shall not exceed 10% of the anticipated first year
savings after adoption of the suggestion; provided, however, that the maximum award
shall not exceed Five Thousand Dollars ($5,000).

21.3 Non-Measurable Monetary Award

The Executive Director of the Harbor Department may also authorize an award not to
exceed Two Hundred Dollars ($200.00) for adopted suggestions resulting in benefits to
the Harbor Department which are not measurable in monetary term, and may authorize
the use of promotional awards to encourage participation in the program.

21.4 Safety Awards

Employees of the Harbor Department may also receive additional compensation in the
form of a suitable safety award as determined by the Executive Director of the Harbor
Department for successful participation in the Harbor Department’s Safety Program.

21.5 Port Familiarization Programs

The Executive Director of the Harbor Department may provide up to two Port
familiarization programs each fiscal year for Harbor Department employees and their
families.

21.6 Green Commute Transportation Program

Employees of the Harbor Department who are eligible and volunteer to participate in the
Harbor Department's Green Commute Program as defined by Administrative Directive
shall be eligible to receive appropriate recognition and rewards as determined by the
Executive Director of the Harbor Department.

SECTION 22. TRANSPORTATION

Officers and employees requiring transportation in connection with the performance of
their duties for the Harbor Department may be eligible for: (I) an assigned City-owned
vehicle; (ll) reimbursement for the actual cost of transportation per month for public
transportation;(lll) reimbursement for the cost of transportation at the applicable IRS

mileage rate, or (IV) a monthly auto allowance not to exceed Four Hundred and Fifty
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dollars ($450.00) per month as determined by the Executive Director of the Harbor
Department in accordance with criteria established in the Vehicle Allowance
Administrative Directive. Said monthly allowance is hereby determined to constitute
reimbursement for expenditures and costs of operating and maintaining such vehicle,
including its availability, as required for the performance of such official City business.
SECTION 23. CITY TRIP REDUCTION PLAN

Effective July 1, 1992, employees of the City who are eligible and volunteer to participate
in the City's Trip Reduction Incentive Program as prescribed by the City's Trip Reduction
Plan and current Participation Guidelines, are eligible for monthly award drawings if they
participate at least twelve days per month. Participants with at least eight days per month
commuting by means other than a motorized vehicle shall also be eligible for a monthly
award drawing.

SECT!ON 24. BENEFITS

24.1 Health Insurance

On and after December 1, 2004, the City shall pay a maximum amount per month
toward the cost of health, dental, and life insurance benefits for each eligible employee
represented and non-represented employee as follows:

Represented Employees:

The amount of City contribution to health plan costs for employees in represented units
shall be in accordance with the various Memoranda of Understanding approved and
implemented by the City Council.

Non Represented Employees:

Effective December 1, 2016, the City shall pay a maximum of $1686.93 per month toward
the cost of the City-sponsored health, dental, and life insurance benefits for each eligible
employee.

24.2 Health Insurance Premium

Effective December 1, 2017, increases in the costs for health, dental, and life insurance

plans selected by non-represented employees shall be borne by employees in the
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manner set forth below. The portion of this increase paid by the employee shall be added
to the existing payroll deductions for the coverage, but will not exceed the following
amounts:

a. On January 1, 2017, and every January 1st thereafter, employees with single or
two-party plan health coverage, shall pay thirty percent (30%) of the increase or $25
whichever is less, over the rates in effect in the prior year for the plan options selected.
The $25 cap will also apply to employees with family plan coverage in the plan year
2017.

b. Beginning January 1, 2018, employees with the family plan health coverage
shall pay thirty percent (30%) of the increase or $30, whichever is less, over the rates in
effect in the prior year for the plan options selected.

c. If the employee's portion is in excess of their cap ($25 for single or two-party
coverage or $30 for family), the increase over the cap will be carried forward to the next
year and added to the employee's portion of the next year's increase until the carryover
amount is exhausted or the increase equals the cap, whichever is less.

d. The carryover of the remaining employee portion over the cap will continue
forward each year, maintaining the respective caps, until the carryover amount is
exhausted by adding it to the employee's portion. Please note that the carryover
methodology described above is not an individual employee account.

e. The amounts provided for the City's health insurance contribution shall be
applied first to the employee's health insurance coverage with any balance applied
toward the coverage of the employee's dependents under the same plan.

f. Adjustments in the monthly maximum shall be effective at the beginning of the
month in which the City health plan annual premium rate change adopted by City Council
is implemented.

g. On January 1, 2017, and every January 1st thereafter during the term of this
agreement, employees in all associations (except the Long Beach City Attorneys‘

Association, the Long Beach Lifeguards Association, the Association of Long Beach
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Employees, and the Long Beach Association of Engineering employees), with single or
two party plan health coverage shall pay 30% of the increase or $25 whichever is less,
over the rates in effect in the prior year for the plan options selected. The $25 cap will
also apply to employees with family plan health coverage in plan year 2017.

h. Beginning January 1, 2018, employees with family plan health coverage in all
associations (except the Long Beach City Attorneys Association, the Long Beach
Lifeguards Association, the Association of Long Beach Employees, and the Long Beach
Association of Engineering employees), shall pay thirty percent (30%) of the increase or
$30 whichever is less, over the rates in effect in the prior year for the plan options
selected, as described in their respective MOUs.

24.3 In Lieu Health Insurance Pay

In lieu of coverage under the health insurance program provided by the City for
employees holding permanent full-time positions, each employee in a permanent part-
time position (as defined in the City Council Personnel Ordinance), shall, for every one
hundred and seventy-four (174) hours worked by such permanent part-time employee be
paid Four Hundred Forty ($440) dollars effective October 1, 2011. No permanent part-
time employee shall receive in any one fiscal year payments which are made pursuant to
this Section that amount to more than the total annual contribution made by the City
toward health insurance premiums for a permanent full-time employee for that same
fiscal year.

24.4 Life Insurance

24.4.1 Eligibility for Life Insurance

Each officer and employee of the Harbor Department shall, during the time they actually
hold an office or position of employment with the Harbor Department, be entitled to
receive, as additional compensation, such group life insurance benefits as may be
provided from time to time in a policy or policies of insurance obtained by the City or by
the Board. Proceeds of such a policy or policies shall be payable to a beneficiary named

by the person insured or, if none is named, to his or her estate.
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24.4.2 Appointed/Executive

Employees assigned to Salary Range EOO shall receive, unless they elect an available
alternative, as additional compensation life insurance benefits equal to three times their
full annual salary to a maximum of Five Hundred Thousand dollars ($500,000), long- and
short-term disability insurance, and in-hospital indemnity benefits. Proceeds of any life
insurance benefits shall be payable to a beneficiary named by the person insured or, if
none is named, fo his/her estate.

24.4.3 International Association of Machinists and Aerospace Workers (IAM)

If an employee represented by the IAM is killed on the job because of violence in the
workplace, the City shall continue to provide health insurance and dental insurance
benefits as follows:

1. For the surviving spouse until his’her remarriage, death, or Medicare eligibility,
whatever occurs first;

2. For the surviving children until their 19th birthday, or until age 26, if a full-time
student in an accredited college or university. Violence in the workplace does not include
accidents or acts of God.

24.4.4 Accidental Death or Injury Insurance

Each officer and employee of the Harbor Department during his or her employment shall
receive, as additional compensation, such insurance benefits for bodily injury or death
incurred by such officers or employees while traveling on official business of the City of
Long Beach as may be provided from time to time in a master policy or policies of travel
insurance as may be obtained by the City or by the Board pursuant to Section 3121 of
the California Government Code. Proceeds of such a policy or policies shall be payable
to a beneficiary named by the person insured or, if none is named, to his or her estate.
24.5 Consolidated Omnibus Budget Reconciliation Act (COBRA)

Employees who are laid off and eligible for benefits under the Consolidated Omnibus
Budget Reconciliation Act (COBRA) shall have the premiums for the benefits they are
entitled to under COBRA paid by the City for the first six months after their layoff.
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24.6 Retirement Benefits

Effective October 1, 1997, and subject to satisfaction of all eligibility requirements and
conditions, each officer and employee of the Harbor Department shall be eligible to
participate and receive all retirement benefits which have been and hereafter are
established by City Council by ordinance or resolution for officers and employees of the
City of Long Beach.

24.7 Non-Approval of Disability Retirement

The payment of retirement benefits to an employee terminating or pending disability
retirement shall be subject to all the requirements and conditions relating to the
availability of funds to make such payments as provided in the City Council Personnel
Ordinance. In the event the application for ordinary or service connected disability
retirement is disapproved, the employee shall not be entitled to any holiday or unused
portion thereof, for which a lump-sum payment has been received.

24.8 Extended Leave of Absence

The Executive Director of the Harbor Department may grant an extended leave of
absence, not to exceed one year, for the purpose of health, or study, travel and research,
to any employee of the Harbor Department. The application of such extended leave of
absence shall state the time desired and shall have the written approval of the applicant's
division head or designee. Any leave of absence granted under this Section shall be
without compensation during such absence. The position held by the employee to whom
the leave of absence is granted shall be filled for the term of the absence in the same
manner as vacancies are filled.

24.9 Leave of Absence Without Pay

The Executive Director of the Harbor Department may grant a leave of absence without
compensation to a person holding an office or position in the Harbor Department, said
leave not to exceed thirty (30) days in duration. Only the Board may grant a leave of
absence without compensation to the Executive Director of the Harbor Department.

1
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24.10 Authorization to Instruct

The Executive Director of the Harbor Department may authorize one or more employees
in the Harbor Department to act as instructors in public or private schools, colleges or
universities whenever the subjects of study in such classes are directly related to the type
or kind of work performed by such employee under his or her employment with the
Harbor Department, and the Executive Director of the Harbor Department has
determined that the conduct of said classes will directly promote or improve the efficiency
of the Harbor Department by reason of the attendance at such classes by employees or
prospective employees of the Harbor Department. The duties so authorized shall be in
addition to duties regularly attached to his or her office position. Every employee so
authorized to instruct such classes during business hours may charge such fee for his or
her services as may be prescribed by the Executive Director of the Harbor Department,
and all fees so collected shall be paid into the City Treasury by such employee.
SECTION 25. ESTABLISHMENT OF POSITIONS & COMPENSATION OF THE CITY

If the City Council, in its resolution approving the compensation fixed herein, or in the City
Salary Resolution, approves compensation (including skill pay) for offices or positions
listed herein at a compensation or skill pay different than that indicated opposite the
positions listed herein or approves classifications for offices or positions not listed herein,
then the Board does hereby fix the compensation for said office or position at the
compensation (including skill pay) so fixed by the City Council by resolution and the
Board does hereby adopt the classification for offices and positions fixed by the City
Council by resolution.

SECTION 26. CONFLICTS

26.1 Memoranda of Understanding Conflicts

Except as otherwise provided in this resolution and any other applicable Federal or State
laws, rules and regulations, it is the intent of the Board of Harbor Commissioners, by the
adoption of this Salary Resolution, to prescribe the salaries and compensation of the

employees of the Harbor Department, including the implementation of such adjustments

33

00926367.doc A18-00443
RESOLUTION - BHC [REVISED 09/10/18) HARBOR SALARY 2018 -2018 [CMG/arh}




OFFICE OF THE CITY ATTORNEY

CHARLES PARKIN, City Attorney
333 West Ocean Boulevard, 11th Floor

Lona Beach. CA 90802-4664

O O 0 N o 0 A WO DN -

NN N N N N NN N e wd md owd owd wd ed e e e
0o N O g hA W, O W N O D, WwNND -

in salaries and compensation for the employees in each office or position of employment
with the City as provided in any applicable Memorandum of Understanding which has
heretofore been approved and adopted by the City Council, and in the event of any
inconsistency or conflict between the provisions of this resolution and the applicable
Memorandum of Understanding regarding such adjustments in compensation due to any
inadvertence, oversight, or clerical error, it is intended that the provisions in such
Memorandum of Understanding shall control and shall supersede the provisions of this
resolution, and such adjustments to the salaries and compensation shall be deemed to
have been correctly included herein, effective as of the applicable effective date, and
such matters shall be subsequently corrected by appropriate action.

SECTION 27. ENVIRONMENTAL IMPACT

The Board of Harbor Commissioners of the City of Long Beach hereby finds and
determines that this Harbor Department Salary Resolution will not have a significant
adverse effect on the environment and that this Harbor Department Salary Resolution is
not subject to provisions of the California Environmental Quality Act and the requirements
of the guidelines are not applicable.

SECTION 28. CERTIFICATION OF RESOLUTION ADOPTION

28.1 Repealing of Prior Salary Resolution

Resolution No. HD-2867 of the Board of Harbor Commissioners of the City of Long
Beach is hereby repealed; and the repeal of said resolution shall not repeal or in any way
abrogate any rights of an officer or employee, such as, but not limited to, accrued time for
step increases, overtime, and compensatory time.

28.2 Certification of Adoption

The Secretary of the Board of Harbor Commissioners shall certify to the passage of this
Resolution, and it shall be deemed operative on the date on which this Resolution is
approved by the City Council, unless otherwise duly noted in this Resolution or
superseded by MOU provisions.

1
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| hereby certify that the foregoing resolution was adopted by the Board of
Harbor Commissioners of the City of Long Beach at its meeting of September 24, 2018

by the following vote:

Ayes:  Commissioners: BYNUM, GUZMAN, COLONNA

LOWENTHAL, EGOSCUE

Noes: Commissioners:

Absent: Commissioners:

Not Voting: Commissioners

. %Awwﬁ@/

Secretary
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Bureau

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations

Commercial
Operations
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ATTACHMENT |

Division I

Commercial
Operations

Security

Security

Security

Security

Security

Security

Security

Security

Tenant Services &
Operations

Tenant Services &
Operations

Tenant Services &
Operations

Business
Development

Business
Development

Division Il

Commercial
Operations

Security

Homeland
Security

Security Support

Emergency
Management

Grants
Administration

Security
Operations

Administrative
Operations

Security Systems

Tenant Services &
Operations

Intermodal
Operations

Tenant Services

Maritime Trade

Business
Development
Qutreach

Position Title

Managing Director

Director, Security

Assistant Director, Homeland
Security

Assistant Director, Security
Support

Manager, Emergency
Management

Manager, Grants
Administration

Manager, Security Operations-
Joint Command & Control
Center (JCCQ)

Manager, Security Operations-
Harbor Administration

Manager, Technical Security

Director, Tenant Services &
Operations

Manager, Intermodal
Operations

Manager, Tenant Services

Assistant Director, Business
Development

Manager, Business
Development



Bureau

Commercial
Operations

Commercial
Operations

Commercial
Operations

Communications

Communications

Communications

Executive

Executive

Executive

Executive

Executive

Executive

Executive

Executive
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ATTACHMENT |

Division |

Business
Development

Business
Development

Business

Development

Communications

Communications

Government
Relations

Executive

Executive

Executive

Executive

Executive
Supply Chain
BHC
Administration

BHC
Administration

Division Il

Export Cargo

Import Cargo

Strategic Support

Community
Relations

Media Relations

Government
Relations

Executive

Administration &

Operations

" Planning &

Development

Capital Programs

Port Projects

Supply Chain

BHC
Administration

Protocol

Position Title

Manager, Business
Development-Export Cargo

Manager, Business
Development-Import Cargo

Manager, Business
Development-Strategic
Support

Director, Communications &
Community Relations

Assistant Director,
Communications &
Community Relations

Director, Government
Relations

Executive Director of the
Harbor Department

Assistant Executive Director
Assistant Executive Director
Capital Programs Executive
Manager, Port Projects
Senior Executive, Supply Chain
Optimization

Executive Officer to the Board

Assistant Executive Officer to
Board



Bureau

Executive

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering
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Division |

BHC
Administration

Engineering

Engineering
Design &
Maintenance

Engineering
Design

Engineering
Design

Engineering
Design

Maintenance

Maintenance

Maintenance

Maintenance

Maintenance

Maintenance

Construction
Management

ATTACHMENT I

Division |l

BHC Coordination

Engineering

Engineering
Design &
Maintenance

Engineering

Design

Infrastructure
Engineering

GIS/CAD
Technology

Maintenance

Facility
Maintenance

infrastructure
Maintenance

Utilities

Harbor Marine

Maintenance
Administration

Construction
Management

Position Title

Port Administrative Officer

Managing Director

Senior Director, Engineering
Design & Maintenance

Director, Engineering Design

Assistant Director, Engineering
Design

Manager, Engineering
Technology

Director, Maintenance

Manager, Facilities
Maintenance

Manager, Infrastructure
Maintenance

Manager, Utilities

Manager, Harbor Marine

Manager, Maintenance
Administration

Director, Construction
Management
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Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Engineering

Finance &
Administration

Finance &
Administration

Finance &
Administration
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Division |

Construction
Management

Construction
Management

Program Delivery
& Construction
Management

Program
Management

Program
Management

Project Controls

Project Controls

Project Controls

Survey

Finance &
Administration

Finance

Finance

Division |l

Construction
Operations

Labor
Compliance

Program Delivery
& Construction
Management

Program
Management

Projects
Management

Project Controls

Cost/Scheduling

Systems
Management

Survey

Finance &
Administration

Finance

Financial
Management

Position Title

Assistant Director,
Construction Management

Manager, Labor Compliance
Administration

Senior Director, Program
Delivery (CHE)

Director, Program
Management

Assistant Director, Program
Management

Director, Project Controls

Manager/Project Controls-
Cost/Scheduling

Manager, Project Controls-
Systems Management

Director, Survey

Managing Director

Director, Finance

Assistant Director, Finance



Bureau

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration

Finance &
Administration
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Division |

Finance

Finance

Finance

Finance

Finance

Information
Management

Information
Management

Information
Management

Information
Management
Information

Management

Real Estate

Real Estate

Risk Management

ATTACHMENT I

Division Il

Accounting

Contract
Compliance

Financial
Planning &
Analysis

Procurement

Revenue

Information
Management

Information
Systems

Business
Applications

Cyber
Information
Security

Network
Operations

Real Estate

Leasing

Risk
Management

Position Title

Manager, Accounting

Manager, Contract
Compliance

Manager, Financial Planning &
Analysis

Manager, Procurement

Manager, Revenue

Director, Information
Management

Assistant Director, Information
Management

Manager, Business
Applications

Manager, Cyber Information

Security

Manager, Network Operations

Director, Real Estate

Assistant Director, Real Estate

Director, Risk Management



Bureau

Human Resources &
Team Development

Human Resources &

Team Development

Human Resources &
Team Development

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

ATTACHMENT I

Division |

Human Resources

Human Resources

Team
Development

Planning &
Environmental
Affairs

Environmental
Planning

Environmental
Planning

Environmental
Planning

Environmental
Planning

Environmental
Planning

Environmental
Planning

Environmental
Planning

Division |l

Human
Resources

Human
Resources
Services

Team
Development

Planning &
Environmental
Affairs

Environmental

Planning

Air and Water
Quality

Air Quality

CEQA/NEPA

Environmental

Remediation

Sustainability

Water Quality

Position Title

Director, Human Resources —
Harbor

Assistant Director, Human
Resources — Harbor

Director, Team Development

Managing Director

Director, Environmental
Planning

Assistant Director,
Environmental Planning

Manager, Air Quality Practices

Manager, CEQA/NEPA
Practices

Manager, Environmental
Remediation

Manager, Sustainable
Practices

Manager, Water Quality
Practices
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Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

Planning &
Environmental
Affairs

42 |7 age

ATTACHMENT |

Division |

Master Planning

Master Planning

Transportation
Planning

Transportation
Planning

Division Il

Master Planning

Master Planning
Development

Transportation
Planning

Transportation
Development

Position Title

Director, Master Planning

Manager , Master Flanning

Director, Transportation
Planning

Manager, Transportation
Development



Occup.
Code

T23AN
T24AN
T65AN
T65BN
TO1N1
TO1IN2
TO1IN3
TO1N4
TO1INS
TO1ING
TO1IN7
TO1INS
TO93N1
NGBNN
NB8NN
NH4ANN
NHSNN
NB4NN
NBONN
NBSNN
ND7NN
NHGNN
NG62NN
NH7NN
NOONN
NESNN
N67AN
N67BN
N67CN
T62AN
T62BN
NA3NN
N42NN
NIONN
NJ7NN
T43NN
N12NN
T55NN
W84NN
T83NN
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POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

Position Title

*Accountant | - NC
*Accounting Clerk 1 - NC
*Administrative Analyst | - NC
*Administrative Analyst Il - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC
*Administrative Intern - NC

*Assistant Director of Business Development

*Assistant Director of Communications & Community Relations
*Assistant Director of Construction Management

*Assistant Director of Engineering Design

*Assistant Director of Finance

*Assistant Director of Homeland Security
*Assistant Director of Human Resources - Harbor
*Assistant Director of Information Management
*Assistant Director of Program Management

*Assistant Director of Real Estate

*Assistant Director of Security Support
*Assistant Executive Director - Harbor
*Assistant Executive Officer to the Board

*Assistant Marketing Manager |
*Assistant Marketing Manager I
*Assistant Marketing Manager llI
*Assistant Planner | - NC
*Assistant Planner Il - NC
*Assistant to Chief Executive
*Assistant Traffic Manager
*Business Development Analyst
*Capital Programs Executive
*Carpenter - NC

*Chief Wharfinger

*Civil Engineer - NC

*Civil Engineering Assistant - NC
*Civil Engineering Associate - NC

Salary Range No.
M47
M15
M68
M78
H28
H30
H32
H34
H36
H38
H39
H40
H41
EOO
EOO
EOQO
EOO
EOQO
EOOQ
EOO
EOO
ECO
EOO
ECO
EOO
EOO
470
560
630
M52
V.68
EOO
600
660
EOO
M47
680
N94
N57
N80




ATTACHMENT Il
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

T44AN *Clerk | - NC MO3
T44BN *Clerk Il - NC MO7
T44CN *Clerk lll - NC M12
T88AN *Clerk Typist 1 - NC M12
T88BN *Clerk Typist Il - NC M17
T88CN *Clerk Typist Il - NC M24
W76AN  *Construction Inspector | - NC N63
W76BN  *Construction Inspector Il - NC N72
NH3NN  *Director of Alternate Project Delivery EOO
N22NN *Director of Business Development EOO
N92NN *Director of Communications and Community Relations EOO
NDIONN  *Director of Construction Management EQO
NE1NN *Director of Engineering Design A EOO
NETNN *Director of Environmental Planning EQO
N59NN *Director of Finance EQOO
NB7NN “Director of Government Relations EOO
N77NN *Director of Human Resources - Harbor EQOQ
NA4ANN  *Director of Information Management EOO
N18NN *Director of Maintenance E0O
NE3NN  *Director of Master Planning EQO
NH2NN  *Director of Project Controls EOO
NE4NN  *Director of Program Management ECO
NE1NN *Director of Real Estate EOO
NB6NN *Director of Risk Management =0]0]
NA5NN *Director of Security EO0O
NKBNN  *Director of Survey EOO
NJ4NN *Director of Team Development EOO
NJ5NN *Director of Tenant Services & Operations EOO
NE5SNN  *Director of Transportation Planning EOO
T45NN *Electrician - NC M52
T46CN *Engineering Aide Ill - NC N33
W77AN  *Engineering Technician | - NC N43
W77BN  *Engineering Technician li - NC N53
WB81NN  *Environmental Specialist Assoc. - NC N8O
WB80AN  *Environmental Specialist Asst. - NC N57
T34AN *Equipment Mechanic | - NC M46
T34BN *Equipment Mechanic Il - NC M50
T35AN *Equipment Operator | - NC M21
T35BN *Equipment Operator Il - NC M31
T35CN *Equipment Operator Il - NC M37
N88NN *Executive Director of the Harbor Department EOO
N27NN *Executive Officer to the Board ECO
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POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

N39NN *Executive Secretary - Harbor EOC
T95AN *Garage Service Attendant - NC M21
WB84AN  *Gardener| - NC M20
WB85NN  *General Maintenance Assistant - NC M31
TBD *Government Relations Officer 700
TBD *Government Relations Specialist | 580
TBD *Government Relations Specialist |1 620
NCONN  *Graphic Technician 410
N19NN *Harbor Control Center Supervisor 630
W86AN  *Harbor Maintenance Mechanic | - NC M37
W86BN  *Harbor Maintenance Mechanic |l - NC M46
NJ2NN *Harbor Marine Manager EOQ
NK8NN  *Intermodal Operations Coordinator 720
T26AN *Maintenance Aide | - NC MO1
T26BN *Maintenance Aide |l - NC MO03
T78AN *Maintenance Assistant | - NC V.07
T78BN *Maintenance Assistant [I - NC M13
T78CN *Maintenance Assistant Il - NC M20
NCBNN  *Manager of Accounting EOO
NEONN  *Manager of Air Quality Practices EOO
NG4NN  *Manager of Business Applications EQQ
NI2NN *Manager of Business Development EOO
NI3NN *Manager of Business Development — Export Cargo EO0O
NI4NN *Manager or Business Development — Import Cargo EOO
NISNN *Manager of Business Development — Strategic Support EOO
NHONN  *Manager of CEQA/NEPA Practices EOO
NC8NN  *Manager of Contract Compliance EOO
TBD *Manager of Cyber Information Security EOO
NF1NN *Manager of Emergency Management EOO
NJINN *Manager of Engineering Technology EOO
NF8NN *Manager of Environmental Remediation EOO
NCIONN  *Manager of Facilities Maintenance EOO
NFINN *Manager of Grants Administration EQO
NDSNN  *Manager of Infrastructure Maintenance EOO
NK5SNN  *Manager of Intermodal Operations EOO
NG7NN  *Manager of Financial Planning & Analysis EOO
NJ3NN *Manager of Labor Compliance Administration EO0O
ND5NN  *Manager of Leasing Sales EOO
N57NN *Manager of Master Planning EOO
TBD *Manager of Maintenance Administration EOO
NG5NN  *Manager of Network Operations EQO
NC1NN  *Manager of Port Projects EOOC

as | Page



NIBNN
NHENN
NK7NN
NC7NN
NHONN
NF3NN
NDBNN
NITNN
TBD
TBD
TBD
NA7NN
NF2NN
NG3NN
N8ONN
N48NN
NB6NN
WB87NN
W73NN
T47AN
T62AN
T62BN
WO7NN
T61NN
T39NN
N17NN
NISNN
N93AN
N93BN
N93CN
NB4NN
NO93AN
N93BN
NO3CN
NO3DN
NO3EN
NG63AN
N63BN
N63CN
N63DN
NE63EN
WOONN

46 | P ag e

ATTACHMENT li
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

*Manager of Procurement

*Manager of Project Controls
*Manager of Revenue

*Manager of Safety & Business Continuity
*Manager of Security Operations
*Manager of Strategic Planning & Performance Management
*Manager of Sustainable Practices
*Manager of Technical Security
*Manager of Tenant Services
*Manager of Trade and Marketing
*Manager of Trade Development
*Manager of Transportation Development
*Manager of Utilities

*Manager of Water Quality Practices
*Managing Director

“Market Research Economist
*Marketing Manager

*Mechanic - Harbor - NC

*Office Automation Analyst | - NC
*Painter | - NC

*Planner | - NC

*Planner If - NC

*Planner Il - NC

*Planning Aide - NC

*Plumber - NC

*Port Administrative Officer

*Port Commercial Appraiser

*Port Communications Assistant |
*Port Communications Assistant Ii
*Port Communications Assistant il
*Port Communications Officer

*Port Communications Specialist | (T)
*Port Communications Specialist Il (T)
*Port Communications Specialist lll
*Port Communications Specialist IV
*Port Communications Specialist V
*Port Leasing Sales Officer |

*Port Leasing Sales Officer Il

*Port Leasing Sales Officer IlI

*Port Leasing Sales Officer IV

*Port Leasing Sales Officer V

*Port Security System Operator | - NC

EO00
EOO
EOO
ECO
EOO
EOO
EO0O
EOQO
EOO
ECO
EO0O
EOO
ECO
EOO
E00
660
680
480
M52
M37
M52
M88
M90
M36
M52
E0O
720
370
400
430
660
470
530
560
580
620
470
530
550
660
690
M47




NO5NN
NGONN
ND8NN
TD1AN
TD1BN
NK4NN
N63NN
NAONN
WO4NN
TBD
T30AN
T30BN
T22N4
T22N5
T22N6
WOBNN
WO5NN
WOSNN
WEBNN
N36NN
CO1AN
CO1BN
CO01CN
CO2AN
C02BN
C02CN
C50NN
D80AN
D8OBN
NA2CN
EABAN
EA8BN
EABCN
NO2NN
F50AN
F50BN
NO3NN
EO3AN
EO3BN
109NN
IO9NN
EC6AN
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ATTACHMENT Il
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

*Secretary - Harbor

*Senior Director, Engineering Design & Maintenance
*Senior Director, Program Delivery-CHE
*Senior Engineering Technician | - NC
*Senior Engineering Technician Il - NC
*Senior Executive, Supply Chain Optimization
*Senior Port Leasing Officer

*Senior Secretary - Harbor

*Senior Survey Technician - NC
*Small Business Program Officer
*Special Services Officer | - NC
*Special Services Officer Il - NC
*Student Worker - NC

*Student Worker - NC

*Student Worker - NC

*Survey Technician - NC

*Surveyor - NC

*Traffic Engineering Assistant - NC
*Traffic Engineering Associate - NC
*Traffic Manager

Accountant |

Accountant i

Accountant Il

Accounting Clerk |

Accounting Clerk HI

Accounting Clerk IlI

Accounting Technician

Administrative Aide |

Administrative Aide I

Administrative Aide 1l (T)
Administrative Analyst |
Administrative Analyst Il
Administrative Analyst IlI

Assistant Chief Harbor Engineer
Assistant Planner |

Assistant Planner |

Assistant Terminal Services Manager
Assistant Administrative Analyst |
Assistant Administrative Analyst Il
Building Maintenance Engineer
Building Services Supervisor

Capital Projects Coordinator |

410
E00
E00
547
577
EQO
720
440
N55
680
M22
M35
H16
H17
H20
N45
NG7
N57
N8O
680
490
540
590
340
370
400
440
430
460
520
570
600
630
7584
510
570
590
470
530
560
430
640



ATTACHMENT Il
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

EC6BN Capital Projects Coordinator 1l 660
EC6CN  Capital Projects Coordinator Il 690
EC6DN  Capital Project Coordinator IV 750
N68AN Cargo Audit Clerk | 340
N68BN Cargo Audit Clerk I 360
N68CN Cargo Audit Clerk HI 400
N68DN Cargo Audit Clerk IV 440
[1T1NN Carpenter 480
[12NN Carpenter Supervisor 510
KO8NN Chief Construction Inspector 684
N11NN Chief Port Security Officer 680
KO9NN Chief Surveyor 694
K11NN Civil Engineer 644
K12NN Civil Engineering Assistant 514
K13NN Civil Engineering Associate 594
D87AN Clerk | 260
D87BN Clerk Il 290
D87CN Clerk HlI 320
D74NN Clerk Supervisor 440
DO4AN Clerk Typist | 320
D04BN Clerk Typist I 350
D04CN Clerk Typist Il 380
D0O4DN Clerk Typist IV (T) 410
DO4EN Clerk Typist V (T) 440
NJSAN Commercial Diver | 610
NJ8BN Commercial Diver [l 640
NO4AN Communications Assistant | 370
N94BN Communications Assistant I 400
N94CN Communications Assistant il 430
N64NN Communications Officer 660
K14AN Construction Inspector | 534
K14BN Construction Inspector |l 574
NEGNN Construction Manager 644
N15NN Construction Supervisor 560
NC2AN  Contract Administrator | 460
NC2BN  Contract Administrator Il 520
NLIAN Contract Compliance Analyst | 600
NLIBN Contract Compliance Analyst Il 630
NLICN Contract Compliance Analyst 11 660
NLIDN Contract Compliance Analyst IV 710
N16AN Deputy Chief Harbor Engineer | 724
N16BN Deputy Chief Harbor Engineer II 757
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NLENN
K8ONN
14NN
15NN
K22AN
K22BN
K22CN
K95AN
K95BN
NC3AN
NC3BN
N26NN
N25NN
N24AN
N24BN
[06AN
06BN
J18AN
J18BN
J18CN
N71NN
J23AN
J23BN
J23CN
ND3AN
ND3BN
J24AN
J24BN
123NN
EE1AN
EE1BN
EE1CN
NLSNN
EF1AN
EF1BN
N56NN
N32AN
N32BN
N76AN
N76BN
N33NN
NL7NN
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ATTACHMENT Il
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

Deputy Chief Surveyor

Electrical Engineer

Electrical Supervisor

Electrician

Engineering Aide |

Engineering Aide Il

Engineering Aide 1li

Engineering Technician |
Engineering Technician |l
Environmental Remediation Spec. |
Environmental Remediation Spec. Il
Environmental Specialist Associate
Environmental Specialist Asst.
Environmental Specialist |
Environmental Specialist lI
Equipment Mechanic |

Equipment Mechanic Il

Equipment Operator |

Equipment Operator I

Equipment Operator llI

Financial Reporting & Controls Officer
Garage Services Attendant |
Garage Services Attendant Il
Garage Services Attendant Il
Garage Supervisor | - Harbor
Garage Supervisor Il - Harbor
Gardener |

Gardener |l

General Maintenance Assistant
Geographic Info Sys Analyst |
Geographic Info Sys Analyst il
Geographic Info Sys Analyst lll
Geographic Info Sys Supervisor
Geographic Info Sys Tech |
Geographic Info Sys Tech Il
Graphic Artist

Harbor Maintenance Mechanic |
Harbor Maintenance Mechanic Il
Harbor Maintenance Superintendent |
Harbor Maintenance Superintendent Il
Harbor Maintenance Supervisor
Harbor Marine Engineer

644
644
550
500
307
344
419
464
504
644
694
594
514
644
694
480
500
370
410
440
680
370
390
450
550
620
360
390
410
527
564
597
634
460
500
520
440
470
610
640
520
694



ATTACHMENT H
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

I59NN Locksmith 480
JA3AN Maintenance Assistant | 290
JA3BN Maintenance Assistant || 330
JA3CN Maintenance Assistant I 360
NG2AN  Maintenance Planner | 540
NG2BN  Maintenance Planner Ii 580
N65NN Manager of Rail Transportation 724
NABNN  Market Planning Assistant 470
N34NN Mechanic - Harbor 480
K32NN Mechanical Engineer 644
L21AN Mechanical Supervisor | 530
21BN Mechanical Supervisor 580
N41NN Mechanical Systems Supervisor 530
P14NN Members of Boards & Commission D14
J37NN Motor Sweeper Operator 450
NBOAN Office Automation Analyst | 530
NBOBN Office Automation Analyst |l 560
NBOCN  Office Automation Analyst I 590
NBODN.  Office Automation Analyst IV 610
ND4AN  Office Systems Analyst | 650
ND4BN Office Systems Analyst |l 710
ND4CN  Office Systems Analyst lll 750
TBD Office Systems Analyst IV 770
I33AN Painter | 440
I33BN Painter Il 460
I35NN Painter Supervisor 500
J42NN Park Maintenance Supervisor 520
D65AN Payroll/Personnel Assistant | 350
D65BN Payroll/Personnel Assistant Il 380
DB5CN Payroll/Personnel Assistant llI 420
NF7AN Personnel Analyst | 570
NF7BN Personnel Analyst | 600
NF7CN Personnel Analyst Il 630
F53AN Planner | 530
F53BN Planner | 590
F53CN Planner 1l 640
F53DN Planner IV 670
F53EN Planner V 700
EAZ2NN Planning Aide 440
38NN Plumber ‘ 500
I3ONN Plumber Supervisor 550
TBD Pump Station Supervisor 620
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ATTACHMENT Il
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

ND1AN  Port Financial Analyst | 640
ND1BN  Port Financial Analyst ll 660
ND1CN  Port Financial Analyst ll| 710
NK2NN Port Hydrographer 644
N55AN Port Planner | 620
N55BN Port Planner |i 650
N55CN Port Planner [l 680
N55DN Port Planner IV 710
N55EN Port Planner V 750
N64AN Port Risk Assistant | 460
N64BN Port Risk Assistant I| 520
N81AN Port Risk Manager | 610
N81BN Port Risk Manager 11 660
NF4AN Port Security System Operator | 490
NF4BN Port Security System Operator 530
NF4CN Port Security System Operator Il 560
TBD Port Senior Crane Operator 540
KO3NN Principal Construction Inspector 624
NL3AN Project Budget Analyst | 600
NL3BN Project Budget Analyst li 630
NL3CN Project Budget Analyst 1l 660
NL2AN Project Scheduler | 634
NL2BN Project Scheduler | 647
NF5NN Program Scheduler 647
NFENN Project Estimator 647
NDOBN Port Records Center Supervisor 520
DB9AN Safety Specialist | 530
D69BN Safety Specialist Il 590
NL4NN Safety Specialist HI 650
C32NN Senior Accountant 630
K52NN Senior Civil Engineer 694
NGONN  Senior Electrical Engineer 694
K56NN Senior Electrical inspector 574
K98AN Senior Engineering Technician | 547
K98BN Senior Engineering Technician Il 577
NEONN Senior Equipment Operator 510
NKINN  Senior Estimator 724
NFONN  Senior Program Manager 724
NJONN Senior Scheduler 694
KB65NN Senior Structural Engineer 687
KE7NN Senior Survey Technician 508
KB6NN Senior Surveyor 627
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ATTACHMENT II
POSITIONS AND ASSIGNED PAY RATE RANGE NUMBERS

KB8NN Senior Traffic Engineer 694
F33AN Special Services Officer | 361
F33BN Special Services Officer Il 426
F33CN Special Services Officer Il 440
F33DN Special Services Officer IV 500
F33EN Special Services Officer V 560
D37NN Stock & Receiving Clerk 330
D38AN Storekeeper | 380
D38BN Storekeeper Il 430
KA1TNN Structural Engineer 647
K99NN Structural Engineering Associate 594
JB4NN Supervising Custodian 370
NJONN Supervisor of Commercial Diving 710
C35NN Supervisor of Stores & Property 490
K74NN Survey Technician 467
K73NN Surveyor 554
N43NN Terminal Services Representative | (T) 440
N43BN Terminal Services Representative |l 510
K76NN Traffic Engineer 644
K78NN Traffic Engineering Assistant 514
K79AN Traffic Engineering Associate | 514
K79BN Traffic Engineering Associate Il 594
NCBAN  Transportation Planner | 620
NCBBN  Transportation Planner Il 650
NCBCN  Transportation Planner Il 680
NC6DN  Transportation Planner IV 710
JB8NN Utilities Systems Operator 450
I50NN Welder 490

*Unclassified Position
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Classification

Non-Management
classification in the current
Salary Resolution
represented by the IAM

Non-Management
classifications in the current
Salary Resolution
represented by the LB
Association of Engineering
Employees

Civil Engineer Sr. Civil
Engineer

Classifications in Skilled and
General Services

Clerk Typist I, II, and Il

Construction Inspector |,
Construction Inspector Il;
Principal Construction
Inspector; Chief Construction
Inspector

Construction Inspector I
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ATTACHMENT i
SKILL PAYS

Skill

For regular and frequent use
of certified and/or written
bilingual skills

For regular and frequent use
of certified oral and/or written
bilingual skills

When possessing a California
Structural Engineer’s License
and assigned to perform

Structural Engineering duties

Required to work on ladders,
mechanical devices, etc.,
placing employee at heights

over 40 feet. Excludes Window

Washers and Tree Trimmer

For regular and frequent use
of certified shorthand skills

When fully qualified to perform
deputy inspection work and
while possessing valid deputy
inspector cards in specified
fields of expertise ($0.75 per
hour for one deputy inspector
card, $1.00 per hour for two
cards, $1.25 for three cards,
up to a maximum of $1.50 for
four cards

Performing as Lead Inspector
on projects of directing annual
contract work

Additional
Compensation

$0.70 per hour or
$5.60 per diem

$0.70 per hour or
$5.60 per diem

$10.00 per diem

$4.00 per diem

$0.30 per hour

$0.75 per hour
$1.00 per hour
$1.25 per hour
$1.50 per hour

$8.00 per diem



Classification

Equipment Mechanic I-1I

Garage Service Attendant Il

Garage Supervisor

Gardener | & !l

Gardener |l & Park
Maintenance Supervisor

Gardener |l

Harbor Maintenance
Mechanic I
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ATTACHMENT Hii
SKILL PAYS

Skill

When regularly assigned to
the maintenance and repair of
Harbor Department Vehicles,
and possessing a current ASE
Certification as a Master
Automotive and/or Master
Medium/Heavy Truck
Technician

When regularly assigned to
Maintenance Planner duties in
the Maintenance Division

When regularly assigned to
maintenance and repair of
Harbor Department Vehicles,
and when possessing a
current ASE Certification as a
Master Automotive and/or
Master Medium/Heavy Truck
Technician $1.00 per hour for
one certificate

When required to possess a
Pesticide Applicator license
and regularly assigned
pesticide applicator duties

When required to possess
an Agricultural Pest Control
Advisor's license and
regularly assigned advisor
duties

When regularly assigned
Systems Planner Duties in
the Maintenance Division

When regularly assigned
Administrative Planner
duties in Maintenance
Division

Additional
Compensation

$1.00 per hour for one
certification

$1.25 per hour for two
certifications

$5.364 per hour

$1.25 per hour for two
certificates

$0.554 per hour or
$4.43
per diem

$0.554 per hour or
$4.43
per diem

$9.126 per hour

$2.046 per hour



Classification

Maintenance Assistant |, li
&l

Maintenance Assistant |, |i
& 1

Maintenance Assistant {1-11i
Maintenance Assistant li-
IH-NC

Maintenance Assistant Il

Mechanical Supervisor Il

Painter Supervisor

Senior Equipment Operator

Senior Equipment
Operator,

Equipment Operator I-ll, &
Harbor Maintenance
Mechanic | — I
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ATTACHMENT il
SKILL PAYS

Skill

When assigned and
performing locksmith duties

When assigned and
performing locksmith duties

When required to possess a
Pesticide Applicator’s
license and regularly
assigned Pesticide
Applicator duties

When supervising all
custodial activities in Port

When assigned supervision
of the Mechanical Section
of the Maintenance Division

When assigned supervision
of the Carpentry Section in
addition to the Paint Shop
Section of the Maintenance
Division

When regularly assigned
Administrative Planner
duties in Maintenance
Division

When possessing
certification for crane
operation issued by an
Accredited Certifying Entity
per CCR Title 8 sec 5006.1

Additional
Compensation

$1.42 per hour

$1.42 per hour

$0.554 per hour or
$4.43 per diem

$1.50 per hour

$3.357 per hour

$1.157 per hour

$2.759 per hour

$0.560 per hour/per
certificate



Classification

Special Services Officer Ili
&IV

Special Services Officer
&IV

Special Services Officer llI

Special Services Officer I

Special Services Officer i

Special Services Officer Ili

Special Services Officer Ill

Special Services Officer lll

Special Services Officer IV
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ATTACHMENT Il
SKILL PAYS

Skill

When certified and regularly
assigned Visible Emissions
Evaluation duties in the
Security Division ($1.00 for
one certification, $2.00 for
two certifications)

When certified and
performing Visible
Emissions Evaluation duties
in the Security Division
($8.00 for one certification
$16.00 for two certifications)

When performing as shift
Supervisor

When performing as shift
Supervisor

When performing as shift
Supervisor over traffic
officers

When performing as shift
Supervisor over traffic
officers

When acting as a field
training officer

When acting as a field
training officer

When regularly assigned as
project manager for
technical initiatives
associated with homeland
security grants

Additional
Compensation

$1.00 per hour
$2.00 per hour

$ 8.00 per diem
$16.00 per diem

$7.20 per diem

$0.90 per hour

$5.20 per diem

$0.65 per hour

$6.85 per diem

$0.856 per hour

$3.50 per hour



ATTACHMENT 1l

SKILL PAYS

Classification Skill Additional

Compensation
Special Services Officer I, Employees assigned to $10.00 per diem
I, &1l dispatch or CCTV
Special Services Officer I,  Assignment to patrol within ~ $1.50 per hour
i, &IV Harbor Department Security
Supervisor of Stores & When directing materials $1.00
Properties section of Maintenance

Division
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SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES apmounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
ACCIDENT P 33.464

1,874.160 1,967.920 2,082.640 2,188.560 2,300.640 2,419.520 2,543.520
5 ’ = =

 4617.000 4848000 5,131.000

4,327.000 4,544.000 4,808.000 5,057.000 5,316.000 5595.000 5,878.000

18142

5

1,501.600 1,588.960 1,668.880 1,953.280
" 000 4

‘BIOQNN ACCOUNTING OPERATIONS OFFICER E0O

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 1




SALARY SCHEDULE AsofJuly 1, 2018
GENERAL CITY TITLES 4mounts shown are hourly, bi-
July 1,2018

NGE STEP1 STEP2  STEP
1,656,160 1,738.800 1,839.920 1,936.240 2,133
~ 4 4639

weekly and monthly equivalents.

A

AIONN  ADMIN OFFICER-DEVELOPMENT SVCS EO00 0.000

RARY SERVICES

"~ 1,685.280 040 1,980.000 2,082.640 2,188.560

4305000 4,758.000

3,978.000

EC3AN ADMINISTRATIVE ANALYST I-CONF 570 28614  30.042 31794  33.464 ~37.007  38.895

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 2




CODE POSITION TITLE
IST

ADMINISTRATIVE INTERN-NC

BP1 NN ADMINISTRATIVE OFFICER

Changes include LBAEE 2%, Elected CPI both Eff. July 1, 2018

SALARY SCHEDULE AsofJuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

weekly and monthly equivalents.

i 000 dla 343 36.001 37940 39880

2,744.000

6
6,437.000 7,112.000  7,488.000
38

13

35.893 68¢ 95¢ 44156 46472 48.887

EOO




SALARY SCHEDULE Asof July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP6  STEP7

weekly and monthly equivalents.

16.197  17.144  18.001  18. 19.862

1,573.520 1,653.040 1,736.320

.920 1,627
2,885.000 3,053.000 3,210.000 '3.370.000  3,539.000
22

3,682,000 3,877.000

2,188.560 2,300.640 2,419,520 2,643.520

4,617.000 4,848.000 5,131.000 5,395.000 5,676.000 5,966.000 6,270.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 4




SALARY SCHEDULE As of Tuly 1, 2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

oCCUP July 1,2018
CODE  POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6  STEP7

F63N1_AMBULANCE OPERATOR P24 11.127

OFFICERI 19.050  20.000  21.168 22292

{ ANIMAL CONTROL OFFICER I-NC

JO3BN  ANIMAL CONTROL OFFICER || 430 20062 21066 22292 23613 24750 26033 27.357
40 60

.920  1,936.240

1

5778.000 6114.000 6,437.000
5395000

4,977.000 5,225.000 5,530.000 5,820.000 6,114.000
2~

. . 4,282 0 47580
AQUATICS SUPERVISOR IV 26.548 27.875 29.502 32634

4617.000 4,848.000 5,131.000 5,395.000 5,676.000 5,966.000 6,270.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 5




SALARY SCHEDULE AsofJuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1,2018

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5
”E‘OO" S CNTNTINAER N A e

weekly and monthly equivalents.
OCCUP

22272 . 24.750 26.033 27.357 28.758

~ 2,070.800 2,174.000 2,300.640 2,419.520 2,543.520

44
2070800 2174000 0419590 92543520

19536 20.508 21704 22,999

1,736.320

) 2,242,080 2,360.160

-
AS2NN  ASST CHIEF OF STAFF-CONF
AOANN -

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 6




SALARY SCHEDULE As ofJuly 1,2018
GENERAL CITY TITLES apmounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP » July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
AI3NN ASST GEN MGR/CHIEF GAS ENGR EO0 0.000

F50BN ASST PLANNER II 570 30.042 31794 33.464 35.152 37.007 38. 895’
_ ASST TRAFFIC SIGNAL TECH

ASST TRAFFIC SIGNAL TECH |I 27 i 26.033

BBANN AUDIT MANAGER ' coo 0.000

4,418.000 4,639.000

10,077.000 10,632.000 11,198.000 11,811.000 12,441.000
3,976.000 4,175.000 4,418000 4, 639 000 4875000

.0
4,875.000 5,131.000 5,395.000

2,233.600 2,345.200 2,481.520 2,610.720 2,744.000 2884080 3035200

Changes include LBAEE 2%, Elected CPL both Eff. July 1, 2018 Page 7




SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

RANGE - ”STEP’1 STEP 2 STEP3  STEP4  STEP5

weekly and monthly equivalents.

22292 23613 24750  26.033
8 2.640

2,543520 2,677.120

624.960 38137

4,008.880

9,653.000

' 5,820.000 6,114.000

fHU1 BN BUSINESS SYSTEMS SPECLST I1-U 28.614  30.042  31.794 : 37.007

HB67CN  BUSINESS SYSTEMS SPECLST lil

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 8




SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
OCCUP July 1,2018

CODE POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7
HU1CN BUSINESS SYSTEM 38 38 40.890

weekly and monthly equivalents.

3,271.200 3,444.080 3,624.960
8

| 8,251,500  3,440.48(
6,732.000 7,069.000 7,480.000 7,872.000 8,285.000 8,716.000
47 , ‘~

52

60.134  63.142

. 3
5,939.000 6,237.000 6,599.000 6,936.000 7,298.000 7,680.000 8,083.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 9




SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES apmounts shown are hourly, bi-
July 1, 2018

__RANGE STEP1 STEP2  STEP3

weekly and monthly equivalents.

_ STEP4  STEP5

st

4 4.1 5857 72
2,731.840 2,868.560 3,035.200 3,190.400 3,356.640 7,760
39.00 99,000 3 7.298 .00 0o

3532480

3,096.640 3,251.520 3,440.480 3,620.880 3,810.800 4,008.880 4,218.400

~ 7,872.000
' 60

- 3,976.000

4,282.000

5.028

1,604.960 1,685.280 1,783.360 1,889.040

1700240 1785200 1,689.040 1,980,000 2,082.640 2188560

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 10




SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES 404t shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

EA7NN CHIEF BUILDING INSPECTOR 684 42.833 44.978 47.594 50.081 52.705 55.464 58.345

OF ST

RVEYO!

I503NN CITY CLERK 950

27.920 29.315 31.019 32.634 34.300

2,104.000

Changes include LBAEE 2%, Elected CPI, both Eff. July I, 2018 Page 11




TR

K11NN  CIVIL ENGINEER

Changes include LBAEE 2%, Elected CPI both Eff. July 1, 2018

SALARY SCHEDULE

GENERAL CITY TITLES 5pmounts shown are hourly, bi-

July 1, 2018
STEP 1 STEP 2

844 45.159

2,344.800

~ 5,538.000

16,233.000

Page 12

STEP 3

47.460

640 2,434240 2,559.280
000

6,1563.000

STEP4  STEPS5

49.947 2.559

7

2,739.600 2,880.640

6,468.000 6,807.000

280.000 7661000

42 44377
3,373.200 3,550.160

As of July 1, 2018

weekly and monthly equivalents.

STEP

55313  58.079

8,050,000 8,465.000




CODE POSITION TITLE

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018

SALARY SCHEDULE AsofJuly 1, 2018
GENERAL CITY TITLES 4mounts shown are hourly, bi-

weekly and monthly equivalents.
July 1, 2018

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
6,561.000 6,890.000 7,234.000 7,596.000 7,975.000

14.816

389
1,391.120
0

1,327 280
8

1,214.880 1,276.000 404.400 1,476.400

1220720 1281520 1,356.240 1426.720 1498.000 1573520 1,653.040

2,551.000 2678.000 2,835.000 2,982.000 3,131.000 3,288.000 3.455.000

3,780.000 4,000.000 4,210.000 4,418.000 _ 4,.875.000

2,654.000 2,786.000 2,948.000 3,102.000 3,257.000 3,421.000 3,594.00@?

17.257 18.263

2,858.000 3,001.000 3,176.000 3,339.000 3,506.000 3,682.000 3,877.000'

Page 13




SALARY SCHEDULE As ofJuly 1,2018
GENERAL CITY TITLES amounts shown are hourly, bi-
July 1, 2018

STEP2 STEP3 STEP4 STEP5 STEP6  STEP
§ e
1,380.560 1,461.040 1,535.760 1,612.400
7 39.000 3,506.00!

weekly and monthly equivalents.

1.549.920 1,627

1,415,840 1573520 1653.040 1,736.320 1,839.920 1,936.240

3,421.000 3,594.000 3,775.000

00 3,628.000
1889040 198
4,107.000

0 4,528,000

CLERK TYPIST V a0 21.735 400 26670  28.026

CLINICAL SERVICES OFFICER

1,721.680 1,897.680

@:‘ oou ﬂ1152igﬁf’,zpk g
2,993.000 3,142,000 3,325.000 3,665.000

'3674.000 23,858.000 4083000 4542000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 14




SALARY SCHEDULE As of Tuly 1, 2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP ‘ July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
3,264.000 42

7.000 3,809.000 4,035.000 4,245.000 4,454.000

26.093 27394
219

COMM DEVEL CLERICAL ASST | -

COMM DEVEL CLERICAL ASST I } . 20.155

1,486.880 1,736.320

COMMUNICATION SPECLST |
COMMUNICATION SPECLST |i . 32.634 _ 940

5
2,469.440 2593120 2,884.080 3,035.200 3,190.400
: =

. 3271.200 3444080 3624960

il
3,251.520 3,440.480 3,620.880 3,810.800 4,008.880 4,218.400

0

) 3601120 3,810.800 4,008.880 4218240

7,829.000 8,285.000 8,716.000 9,171.000

0
10,154,000

9,653.000
3,940.800 4,138.160 4,344.960 4,573.040 4,810.720 5,051.360 5,303.760

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 15




SALARY SCHEDULE Asof July 1, 2018

GENEI;AL (ITI’;S;:‘ITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
uly 1,

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5
7 681000 /942,000 10
CATIONS CENTER COORD 40.890 43.051 45312

7 7 i - 357i200 |

STEP 6 STEP7

| COMMUNICATIONS CENTER OFFICER

COMMUNITY DEVEL ANALYST 1]

COMMUNITY INFORMATION OFFICER
YIN

L S el St »Zusyggﬂ ) . -
COMMUNITY INFORMATION SPEC || . . 20.155 23.613

 COMMUNITY INFORMATION SPECLST

COMMUNITY PROGRAM SPCLST |

2,070.800 2,174.000 2,300.640 2,419.520 2,543.520 2,677.120 2,812.160

2812160 2960.560 3,

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 16




SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES 4mounts shown are hourly, bi-weekly and monthly equivalents.

0CCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
2,469.440 2,593.120 2,744.000 2,884.080 3,035.200 3,190.400 3,356.640

6,083.000

3,339.000 3,506.000 3,682.00

3,234.000 3,396.000 3,594.000 3,775.000 4,000.000 4,210.000 4,418.000

22BN COMMUNITY RELATIONS ASST I 460 21.783 22.869 24.203 25.400 26.670 28.026 29.502%
5

28.614 31.794 33.464

L85NN COMMUNITY SVC WORKER PRG COORD €00 0.000

2654000 2;
14.666

2,551.000 2,678.000 2,835.000 2,982.000 3,131.000 3,288.000 3,455.000‘

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 17




SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES 4mounts shown are hourly, bi-
July 1,2018

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP S

weekly and monthly equivalents.

1,591.920 1,671.520 1,768.560 1,861.120 1,953.280
. 0 34 00 50 )
//// 2087440

5,108.000 5,3

0 6,269.000 6,600.000 6,936.000 7,300.000 7,670.000

2,796.720

1,033.360 1,085.040 1,148.400 1,202.240 1,263.680 1,327.280 1,391.120

3,697.000 3,881.000 4,107.000 4,305.000 4,528.000 4,758.000 5,002.000

5,500.000 5,820,000 6,114.000 6,437.000 6,765.000 7,112.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 1§




SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES apmounts shown are hourly, bi-
OCCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
6,243.000 6,5655.000 6,936.000 7,298.000 7,680.000 8,083.000 8,503.000

weekly and monthly equivalents.

40395 42412 44534 46759  49.098

_ CRIMINALIST SUPERVISOR

CULTURAL PROGRAM SUPERVISOR ’ 37.007
: = : o

CUSTOMER SERVICE REP i ~ 18.725

' CUSTOMER SERVICE REP II-NC

CUSTOMER SERVICE REP lli

AP3NN CUSTOMER SUPPQﬁ;:fiCMD—?ﬁ@MER 00 0.000

ER SUP S0

1,828.800 1,920.320 2,032.000 2,133.600 2,242.080 2,360.160 2,481.520

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 19




SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

STEP 2

weekly and monthly equivalents.

OCCUP

CODE POSIT RANGE _WVST’EP1 STEP 4

STEP 3

STEP 5

24621 25853  27.357
)6 2188,

1203.280 1263360 1337.200 1404.400 1476.400 1,549.920 1607.920

1,263.840 1,326,960 1404400 1476400 1549920 16
3,210.000
S

1,783.360

1524.000 1600000 1693440 1 1,980.000 2,082.640

3“190 4oov ' 3,356.640

0 3444080 3,624.960

2419.520 2,543.520

2543520 2,677.120 2812.160 2,960.560

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 20




SALARY SCHEDULE

GENERAL CITY TITLES 4p6unts shown are hourly, bi-

ocCUP July 1, 2018
CODE POSITION TITLE : RANGE STEP1 STEP2  STEP3
E33NN DEPUTY CITY PROSECUTOR Co0 0.000

_ DEPUTY CITY PROSECUTOR Il

| DEPUTY DIRECTR-HUMAN RESOURCES

TY FIRE CHIEF
CRE T

0 4,425.040 4,656.400

1,685.280 1,783.360

082,640

2,960.560

6,655.000 6,936.000

6,897.000 7,298.000

Asof July 1,2018

weekly and monthly equivalents.

STEP 4 STEP 5 STEP 6 STEP 7

4,898.400 5,143.280

1,889.040 1,980.000

2,188,560 2300640

3,111.600 3,271.200

7,298.000 7,680.000 8,083.000

7,680.000 8,083.000 8,503.000

18,947,000

A44NN DIRECTOR OF DEVELOPMENT SVCS

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018




SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES 4m0unts shown are hourly, bi-
July 1, 2018

POSITION TITLE ‘ RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP

weekly and monthly equivalents.

DIRECTOR OF HEALTH & HUMAN SVC
| —SOURCES

2 812.160 2,960, 560;

5,638.000

6,083 ooo""”é,437~5ooo 6,765,000 7,112,000 7,488.000 7,881,000

2044000 3.091.000 3271.000 3445.000 3649 3.825.000 -

0 3612.720 3,796.800 3,995760 4,204.720

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 22




SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES amounts shown are hourly, bi-weekly and monthly equivalents.

0CCUP July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

2,867.040 3,010.560 3,185.440 3,348.320 3,523.920 3,702.480 3,893.680

0 2,610.720 2,745.040 2,883.280

2,177.520 2419520 2543520 2677120

4,175.000 4,639,000 4,875.000 5,131.000

4012.000 4459000 4686000 4932000

4,606.000

30.838 . 34.300
_ 36.051
84.08(

38.895

EMERGENCY
AQ7NN EMERGENCY PREPAREDNESS OFFICER ~ E00 0.000

Changes include LBAEE 2%, Elected CPIL both Eff. July 1, 2018 Page 23




SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES 4pmounts shown are hourly, bi-
July 1,2018

GE STEP1 STEP2  STEP3  STE

weekly and monthly equivalents.

OCCuP
CODE POSITION TlTLE

3,190.400 3,356.640

L . o S 2118 0 34 o
»KZZBN ENGINEERING AIDE 1l ” 7’7344 18.190 . 20.217 21.242 22 287 23.436 24.61?

1,555.280 1,645.600

4972000 5261000 5530.000 5,816.000
4

4,206.000 4,511.000 4,773.000 5,006.000 5261.000 5530.000 5,816.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 24




SALARY SCHEDULE As of July 1, 2018

GENEI;A{‘ (;IZ(?QJITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
uly 1,

OCCUP :
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
BO7NN ENGINEERING/DEVELPMNT SVCS OFF EO0O 0.000

81.520 2,610.720 2,744.000

5,099.000 5,395.000 5,676,000 5,966.000 6,270.000

5,500.000 5,820.000 . 6,765.000

| OPS OFFICER

AL PLANNING OFFICER
P

GO3NN_EPIDEMIOLOGIST 520 25225 26485  28.026 20502  31.019 32634 34300

~ EPIDEMIOLOGIST-SUPERVISOR

EQUAL EMPLOYMENT/ADA OFFICE

s S Ubionts ,,:g ,N.N,ﬁ_;
T34AN EQUIPMENT MECHANIC I-NC M46 21.411 22,482 23.793 . 26.302 27.644 29.074

106BN  EQUIPMENT MECHANIC II

T34BN

29.074

EQUIPMENT MECHANIC II-NC 23.642 25.021 26.302 27.644

Changes include LBAEE 2%, Elected CP1, both Eff. July 1, 2018




SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

ocCUP July 1, 2018
CODE  POSITION TITLE RANGE STEP1 STEP2  STEP STEP5 STEP6 STEP7

1,382.240 ©1,535.760  1,612.400

3,313.000

3,185.000

D84NN EXECUTIVE SECRETARY-CONF 0.000

E 3
ﬂ .. .. ... .. poassb 2797760 2960560 8111600 3271.200 3444080 B3624.960

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 26



SALARY SCHEDULE AsofTuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1,2018

CODE POSITION TITLE : RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
5,793.000 6,083.000 6,437.000 6,765.000 7,112.000 7,488.000 7,881.000

weekly and monthly equivalents.

FIRE CAPTAIN

A49NN  FIRE CHIEF E00 0.000

:TGGNN FIRE SAFETY SPECIALIST-NC 055 33.169 34.841 36.756 38.690 40.733

F60NN  FIREFIGHTER TRAINEE BOO

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 27




SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES Amounts shown are hourly, bi-

weekly and monthly equivalents.
July 1, 2018

POSITION TITLE
RE

FLEET FINANCE OFFICER

EET

" FLEET SERVICES SUPERVISOR i

F7INN _FORENSIC SCIENCE SVCS ADMINSTR  E00 0.000

SPECIALISTII

FORENSIC SPECIALIST lI-NC

486
FORENSIC SPECIALIST SUPERVISOR 3330

1,451.360 1,535.760 1,612.400 1,693.440

1395040 1476400 1549920 1627.950 1714160 1815760
000 37

1,451.040 1,523.600 1,612.400 1,693.440 1,783.360 1,889.040 1,980.00@

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 28




SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES apmounts shown are hourly, bi-

ocCUP July 1,2018

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
3,607.000 3,881,000 4,107.000 4,305.000 4,528.000 4,758.000 5,002.000

weekly and monthly equivalents.

5,820.000 6,114.000 6,437.000,

TASAN GARDENER I-NC M20 16.198  17.011  18.001 18.905  19.862  20.861  22.107

57
1,604.960 1,685.280 1,783.360 1,889.040 1,980.000 2,082.640 2,188.560

0317520 2438240

5,643.000 5,925.000 6,270.000 6,599.000 6,936.000 7,298.000 7,680.000

3,489.000 3,664.000 3,877.000 4,107.000 4,305.000 4,528.000 4,758.0’6”(')#

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 29




SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1,2018

CODE  POSITION TIT . RANGE STEP1 ~ SIEP2 ~ STEP3
phel ; il R

T68NN GAS FIELD SVC REP I-NC

4,971.000 5,260.000 5,530.000

34.067 36.051 37.940 39.880 41.958

3,674.000 4,067.000 4,305.000 4,528.000 4,758.000 5,002.000 5260.000
4 |

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 30




SALARY SCHEDULE Asof July 1,2018
GENERAL CITY TITLES mounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE  POSITION TITLE : RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7
EGINN_GAS PIPELINE COMPLIANCE OFCR E00 0.000

5,358.000

4,551.000 4,778.000

3,874.000 4,067.000 4,305.000 4,528.000 4,758.000 5,002.000 5,260.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 31




SALARY SCHEDULE Asof July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-

weekly and monthly equivalents.
July 1,2018

CODE  POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

GENERAL MAINTENANCE ASSISTANT 20.000  21.168

 GENERAL SUPT OF OPERATIONS

GENERAL SUPT-FLEET SERVICES
T

EOGRAPHIC INFO SYS ANALYST Il 31584 33164 35.004 38.802  40.788  42.928

GEOCGRAPHIC INFO 8YS ANLYST 1T

GEOGRAPHIC INFO SYS TECH |

12,442.000 13,090.000

1,093.040 1,147.840 1,214.880 1,276.000 1,337.200 1,404.400

iy .

1,476.400

Changes include LBAEE 2%, Elected CPI, both Eff. July I, 2018 Page 32



SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

CODE POSITION TITLE , RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP7
' 2,376.000 2,496.000 2,641.000 2,774.000 2,907.000 3,053.000 3,210.000

weekly and monthly equivalents.

2,616,000 2,747.000 2,907.000 3,053.000 3,210.000 3,370.000 3,535.000

3,356.640 3,532.480

8,572.000
51
2,744.000 2,884.080

2,960.560

2,409.120 2,860.560

 1,194.720  1,254.32 1,461,040 1,612,400
0

1,700.240 1,785.200 1,889.040 1,980.000 2,082.640 2,300.640
5 .

80,
2,349.680 2,467.040 2,610.720 2,744.000 B 3,190.400

EHINN

ot Bl .,'MW_MJ@.WWL,M gt
ATONN HOUSING ADMINISTRATOR EO0D 0.000

Changes include LBAEE 2%, Elecred CPI, both Eff. July 1, 2018 Page 33



SALARY SCHEDULE AsofJuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
OCCUP July 1,2018

CODE _ POSITION TITLE _ RANGE STEP1 STEP2 STEP3  STEP4 STEP5 STEP6  STEP7 _

weekly and monthly equivalents.

HOUSING AIDE I 17698 18 19.669 20.663

 HOUSING ASSISTANCE COORDINATOR

HOUSING DEVELOPI\/IENT OFFICER

2177520 2,286.320 2,419.520 2,543.520 2677.120 2.812.160

HOUSING REHABILITATION OFFICER

2,884.080 3,035.200 3,190.400

5503.000 5776.000 6,114.000 6437.000 6.765.000 7,112.000 7,488.000

3,877.000 4,107.000 4,305.000 4,528.000 4,758.000

L74NN_ HUMAN DIGNITY OFFICER E00 0.000

_ 2,880.480 3,040.880

3,205.360

3,381.440 3,566.880 3,745.200

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 34




SALARY SCHEDULE AsofTuly 1, 2018
GENERAL CITY TITLES ap6unts shown are hourly, bi-

ocCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
6,262.000 6,611.000 6,969.000 7,352.000 7,755.000 8,142.000

weekly and monthly equivalents.

1,783.360 1,889.040 1,980.000

. 3032000

80

5,503.000 7,112.000 7,488.000

2,931.000 .

a5

2,931.000

1,839.92(
3,775.000 4,000.000 4,210,000

3,398.000 3,567.000 3,775.000 4,000.000 4,210.000 4,418.000 4,639.000‘

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 35




SALARY SCHEDULE As of July 1, 2018

GENEIT]A{' ?IZ;gITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
uly 1,

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP3  STEP STEP5  STEP6 STEP7

LABORATORY SERVICES OFFICER

,861.000

21783

2,543.520 120 2,812.160

,913.360

3,365.000 3,532.000 3,739.000 3,929.000 4,127.000

. 20976000 3,124.000 3,307.000 3,469.000 3,650.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 36




SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES 5p6.nts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE POSITION TITLE . RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
DA4NN LEGAL RECORDS MGMT SUPERVISOR 583 33.501 35.211 37.008 38.954 40,937

1,470.560

1,698.480 1,783.360 1,887.120 2,000.080 2,104.080 2,213.760 2,319.280

3,313.000 3,479.000 3,682.000 3,877.000 4,107.000 4,305.000 4,528.000%

Changes include LBAEE 2%, Elected CPL both Eff. July 1, 2018 Page 37




SALARY SCHEDULE Asof Tuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
OCCUP July 1, 2018

CODE _ POSITION TITLE STEPS STEP6 ~ STEP7

ABiLITYGLANSASSTH =~ 21188 72869 24008 | P5A00  OB6I0

weekly and monthly equivalents.

LIBRARY AIDE -~ 13, 14.199

19.197 20.155

1,404.400 1,476.400 1,549.920

292 23613
(1,783.360  1,889.040,
00 00

~ 1,476.400 1,549.920

3,5694.000 3,775.000

3628000 3845000 4,046.000 -
3

3,489.000 3,664.000 3,877.000 4,107.000 4,305.000 4,528.000 4,758.00@1

Changes include LBAEE 2%, Elected CPL both Eff. July 1, 2018 ’ Page 38




SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES 4p0,nts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
BG2NN LIBRARY YOUTH SERVICES OFFICER EO00 0.000

4305000 4528000 :

4,758.000 5,002.000

25.021

1,625.440 1,694.880 1,779.200 1,886.480 1,980.000 2,079.920

1,886.480 1980.000 2,079.920

2,133.600 2,242.080 2,360.160

4,758.000 5,002.000 5,260.000

A 0 109 )
2246000 2,376.000
1

2,056.000 2,159.000 2,285.000 2,400.000 2,512.000 2,641.000 2,774.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 39



SALARY SCHEDULE AsofTuly 1, 2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE  POSITION TITLE ' B RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

34
WWNL,W_;MQ

MAINTENANCE AIDE [I-NC 12, i 16.544 16297  17.144 |
! 3 0 |

 MAINTENANCE ASSISTANT |

MAINTENANCE ASSISTANT I

1,736.320

) 1404400

00 3,131.000 3,288.000

2,654.000 2,786.000 2,949.000 3,102.000 3,257.000 3,421.000 3,594.000:

2931000 3077.000 3,257.000 3421.000 3,594.000 8775000 4,000.000

Changes include LBAEE 2%, Elected CPI, both Eff. July I, 2018 Page 40




SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

H59CN MARINA AGENT lil 410 18.050 20.000 21.168 22.292 23.613 24.750 26.033

MARINA SUPERVISOR

MARINA SUPERVISOR |

2,403.360 2,543.520
3

3,331.280 3,496.000 3,671.840 3,853.040 4,047.360

6,286.000 6,617.000 6,949.000 7,307.000 7,685.000

2,344,800 2462400 2,605.120 2,739.600 2,880.640 3,025.920 3,185.440":

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 41




SALARY SCHEDULE As of July 1, 2018

GENERAL SI;?{ISTITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
July

~_RANGE STEP1 ~ STEP2 STEP’3 __STEP4  STEP5  STEP6  STEP7

MECHANICAL ENGINEERING ASSOC 594 35.838 37.632 39.818

MECHANICAL EQUIP STK CLRK |

D19BN MECHANICAL EQUIP STK CLRK I

60 2,300.640 2,419.620

5,108.000 5,364.000 5676.000 5966.000 6,270.000 6,599.000 6,936.000

3,005.000 3,155.000 3,339.000 3,506.000 3,682.000 3,877.000 4,107.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 42




SALARY SCHEDULE Asof July 1, 2018
GENERAL CITY TITLES 4m0unts shown are hourly, bi-
1,
OCCUP July 1,2018

CODE POSITION TITLE » RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
4,075.000 4,278.000 4,528.000 4,758.000 5,002.000 5,260.000 5,530.000

weekly and monthly equivalents.

MEMBERS OF BOARDS & COMMISSION

T73AN  MESSENGER/MAIL CLERK I-NC MO8 13.986  14.685 15544 16297 17144  18.001  18.905

1,535.760 1,612.400 1,693.440 1,783.360
39. 0

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 43




SALARY SCHEDULE AsofJuly 1,2018

GENER:]AT* TII;gITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
uly 1,

RANGE STEP1 _ STEP2

ST

STEP6  STEP7

152NN MGR-ENVIRONMENTAL SERVICES E00 0.000

BGANN

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 44



SALARY SCHEDULE Asof July 1, 2018

GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE  POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7
AF3NN_MGR-OPERATIONS & ADMIN E00 0.000

MGR-PROJECT DEVELOPMENT
G

2,123.840 2,230.000 :

548 | 87
2,123.840 2,230.000

2,531.040 2,657.680 2,812.160 2,960.560 3,111.600 3,271.200 3444.080

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 45




SALARY SCHEDULE As of July 1,2018
) GENERAL CITY TITLES Amounts shown are hourly, bi-
oCCUP : July 1, 2018

TEP1 STEP2 STEP3  STEP4 STEP7
)3.000 8,778.00 0 6,437.0 : 1 00

weekly and monthly equivalents.

22315 23613 24.750

1487.600 1561.920 1,653.040 1,736.320 1,839.920 1,936.240 2,032.000

2082640

2,133.600 2,242.080

2,943,920 3,081.200 3,271.200 3,444.080 3,624.960 3,813.760 4,010.8N8/Q::

2,561,280 2,689.280 2845600 2,990.880 3,144.320

Changes include LBAEE 2%, Elected CPI, both Eff. July I, 2018 Page 46




SALARY SCHEDULE

GENERAL CITY TITLES Amounts shown are hourly, bi-

ocCUP July 1, 2018

CODE POSITION TITLE ’ RANGE STEP1 STEP 2 STEP 3 STEP 4
5,668.000 5,847.000 6,187.000 6,502.000

,327.280 1,391.120

2,497.000 2,622.000 2,774.000 2,907.000

_ 1693.440

4,305.000

1,426.720 1,498.000

3,005.000 3,155.000 3,339.000 3,506.000

STEP 5
6,836.000

11,461.040

1,653.040

3,053.000

1,783.360

1,673.520

3,682.000

As of July 1, 2018

STEP 6
7,198.000

1535760

1,736.320

3,210.000

weekly and monthly equivalents.

STEP 7
7,576.000

1,612.400

1,839.920

3,370.000

1,889,040
0

2,032.000

4,758.000

535,760
3

1,653.040

3,877.000

5,002.000

1,612.400

1,736.320

4,107.000

2133600

BD6NN OFFICE SYSTEMS OFFICER

Changes include LBAEE 2%, Elected CP1 both Eff. July 1, 2018 Page 47

2481520 26




SALARY SCHEDULE Asof July 1, 2018

GENEI;A{-‘ cljl;rg{lngLES Amounts shown are hourly, bi-weekly and monthly equivalents.
uly 1,

CODE POSITIONTITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6  STEP7

j’415N OIL FIELD GAUGER I 507 20.134 30.587 32.367 34.025 35.781 37.640 39.5439‘

AP7NN  OPERATIONS CENTER OFFICER E00 0.000

20.663

3,601.000

3,780.000 4,000.000 4,210.000 4,418.000 4,639.000 4,675.000
2 a0

4,686.000

. 3461000 3634000 3845000 4,046.000 4,247.000 4,459,000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 48




SALARY SCHEDULE As of July 1, 2018

GENERAL CITY TITLES 4mounts shown are hourly, bi-weekly and monthly equivalents.

occup July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

133BN  PAINTER I 460 21.783 22.869 24.203 25.400 26.670 28.026 29.502

000 5,131.000

PARALEGAL-CITY ATTORNEY

PARK RANGER |

_ PARK RANGER I-NC

1,382.240 1,451.360 1,535.760 1,612.400 1,693.440 1,783.360 1,889.040

1,036.240

4,175.000 4,383.000 4639.000 4875000 5,4131.000 5395000 5,676.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 49




SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES 4mounts shown are hourly, bi-weekly and monthly equivalents.

occup July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

G METER TECHNICIAN I-NC N 18.313 19.227  20.349

_ PARKING METER TECHNICIAN Il

:E17NN PARKING OPERATIONS OFFICER E0O 0.000

T17B1  PARKING OPERATNS ATTNDT II-NC M12 14666 15.399 16297 17144  18.001 18905  19.862
 PAYROLL SPECIALIST I

PAYROLL SPECIALIST !l

i 4720
_ 2,858.000

1,736,320 1,839.920

1,5662.880 1,640.640 1,936.240 2,032.000

2,349.680 3,035.520

5

2,467.280 2610.720 2,745.040

1690.000 1,774.560 1,877,920 1,971.920 2,089.360 2,198.320

. 2,306.320

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 50



SALARY SCHEDULE Asof July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
oCCUP July 1,2018

CODE POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7
3,674.000 3,858.000 4,083.000 4,287.000 4,542.000 4,779.000 5,014.000

weekly and monthly equivalents.

4,183.000 4,398.000 4,653.000 4885000 5134000 5416.000

6,437.000

,083.00
PERSONNEL ASST I-CONF 26.033

1,742.640 1,829.520 1,936.240 2,032.000 2,133.600 2,242.080

””” (4196160 4440480 4668040 4,911,840 5170400
2 54.000 10,151.000

4196160 4,440.480 4,669.040 4,911.840 5170.400

6,402.000 6,775.000 7,121.000 7,492.000 7,869.000 8,285.000 8,699.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 51



SALARY SCHEDULE Asof July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

RANGE STEP1 STEP 2 STEP 3

weekly and monthly equivalents.

44.156

_1,781.760 1,870.880
0

1,828.800

3022400 3173680 3357920 3527990

3,261.040 3,424.080 3,623.760 3,812.640 4,012.400 4,222560 4,441.680

0 6,900.000 7,300.000 7,670.000 8,068.0

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 52



SALARY SCHEDULE AsofJuly 1, 2018
GENERAL CITY TITLES spmounts shown are hourly, bi-weekly and monthly equivalents.

oCoUP | July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

KA4BN PLAN CHECKER-FIRE PREVNTN I 674 40.763 42.801 45.297 47.658 50.155 52.782 55.521

00 9,180.000 8,657.000

39.671 41.974

3,022.400 3,173.680 3,357.920 3,527.920 3,710.800 3,905.920 4,109.840

F53DN  PLANNER IV 670 36.799 38.640 40.890 43.051 45.312 47672  50.136

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 53



SALARY SCHEDULE . Asof July 1,2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
occup July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP2  STEP3 STEP 4 STEP 5 STEP 6 STEP7

weekly and monthly equivalents.

- 17385800 1936040 2032000 2133600

1,903.440 2,001.680

4,175.000 4,418.000 4,639.000 4,875.000 5,131.000

0 2242.080
 4839.000 4875000

46.056  48.587

4,136.000 4,353.440 4,501.440 4,837.440 5,263.280 5,288.320

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 54




SALARY SCHEDULE Asof Tuly 1, 2018

GENERAL CITY TITLES 4p0unts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7
F20NN POLICE CAPTAIN 180 60.458 63.793 67.183 70.863 74.631

46.815

POLICE PROPERTY & SPLY CLRK Il

D51NN POLICE PROPERTY & SUPPLY CLERK 430 20.062 21.066 22.292 23.613 24.750 26.033 . 27.357

Changes include LBAEE 2%, Elected CFPI, both Eff. July 1, 2018 Page 55



SALARY SCHEDULE Asof Tuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1,2018

STEP1  STEP2 STEP 3 STEP 4 STEP 5 STEP 6 STEPT7

weekly and monthly equivalents.

OCCUP
CODE POSITION TITLE

1812400

1,361.200 1,429.200 1,512.400 1,588.960 1,668.880 1,768.560 1,861.120‘:

4,000.000 4,210.000 , 4,639.000 4,875.000
 7,755.000

80.000  8,083.000

50 1,889.040  1,980.000 2,082640 2,188.560,

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 56



SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
OCCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP2 STEP3  STEP4 STEP5 STEP6  STEP7
: 3,489.000 3,664.000 3,877.000 4,107.000 4,305.000

weekly and monthly equivalents.

4,175.000 4,383.000 4,639.000 4,875.000 5,131.000
v

AJINN  PRINCIPAL DEPUTY CITY ATTORNEY E00 0.000

4,602.000 4,727.000 5,002.000 5,260.000 5,530.000 5,820.000 6,114.00(i

E56DN  PROGRAMMER/ANALYST IV 650 35.003 36.755 38.895 40.890 . 45.312 47672

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 57



SALARY SCHEDULE Asofluly 1,2018
GENERAL CITY TITLES 4p0,nts shown are hourly, bi-weekly and monthly equivalents.
July 1, 2018

RANGE STEP1 STEP 2

OCCUP

3,813.760
_4,008.880 4,218.400

3,810.800 4,008.880 4,218.400

3,42 0 3,810,
7,456.000 9,171.000
A

2,610.720

1,936.240 2,032.000 2,242.080

3,789.000 3,978.000 4,210.000 4418.000 4,639.000 4,875.000 5,131.0994

19)

... . 3976000 4,175.000 4418000 4639.000 4,875.000 5,131,000 5,395.000
Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018



SALARY SCHEDULE As of July 1, 2018

GENERAL CITY ;HTLES Amounts shown are hourly, bi-weekly and monthly equivalents.
July 1, 201

OCCUP
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
TQ8N2 PROSECUTOR ASSISTANT li-NC 480 22.860 24.004 25400 26.670 28.026 29.502 31.019

3,976.000 4,175.000 4,418.000 4,639.000 4,875.000 5,131.000 5,395.000‘)

25.885 27.175 758 33.464

31.794 33.464

1,547.600

. 1,204 400

2,123.840 2,230.000 2,360.160 2,481.520 2,610.720 2,744.000 2,884.080ﬁ:

1,033.360 1,085.040 1,148.400 1,202.240 1,263.680

1415840 1486880 1573520 1653040
0

2,123.840 2,230.000 2,360.160 2,481.520 2,610.720

2,349.680 2,467.040 2,610.720 2,744.000 2,884.080 3,035.200 3,190.400

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 59




SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES amounts shown are hourly, bi-weekly and monthly equivalents.
July 1, 2018

OCCUP
CODE POSITION TITLE

5238000 6114000

5,503.000 5,778.000 6,114.000 6,437.000 6,765.000 7,112.000 7,488.000

1,415.840 1,486.880 1,573.520 1,653.040 1,736.320 1,839.920 1,936.240

... ... .. .. ... ’5@38000 5500000 5820000 6,1114.000 6437.000 6765000 7,112.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 60



SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES amounts shown are hourly, bi-weekly and monthly equivalents.

ocCUP July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7
G23CN  PUBLIC HLTH PROFESSIONAL Il 620 32444 34067 36051  37.040  30.880 41958  44.156

INFORMATION OFFICER

1,675.200 1,758.880 1,861.120 1,953.280 2,050.800 2,155.200 2,268.640i

3,874.000 4,0€

4,175.000 4,383.000 4,639.000 4,875.000 5,131.000 5,395.000 5,676.000

PUBLIC SAFETY TELECOMMNCITR |

PUBLIC SAFETY TELECOMMNCTRII 28.758 . . 33.464 35.152:

A97NN RCRTM

AMANN REAL EST TE OFFICER
; = ,

2,664.480 2,797.760 2,960.560 3,111.600 3,271.200 3,444.080 3,624.960"{

Changes include LBAEE 2%, Elected CPL both Eff. July 1, 2018 Page 61



SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES ap60nts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

6,243.000 6,555, 6 936,000

6,568.000 6,897.000 7,298.000 7,680.000 8,083,000 8,503.000 8,947.000

3,489.000 3,664.000 3,877.000 4,107.000 4,305.000 4,528.000 4758’0000‘

CORDS MANAGER-CITY CLERK
N RECREATION ASSISTANT BT Memas BasE ) siieE voowm msEl

RECREATION LDR/SPECIALIST IX

_ 3,874.000 4,067.000 4,305.000 4,528.000 4,758.000 5,002.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 62



SALARY SCHEDULE AsofJuly 1,2018
GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.

oCeUP July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7
EC5BN RECYCLING SPECIALIST Il 530 25885 27175 28758  30.244 31794 33464 35152

1,742.640 1,829.520 1,936.240

3421000
2
L
3,682.000

G11AN REGISTERED NURSE | 570 28.614  30.042 31794  33.464 35152  37.007  38.895

2,146.880 2,254.480 2,385.520 2,509.440 2,637.520 2,772.400

Changes include LBAEE 2%, Elected CPI both Eff. July 1, 2018 Page 63




SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES 4m0unts shown are hourly, bi-weekly and monthly equivalents.
occup July 1, 2018

CODE POSITION TITLE 4 RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
R o

DQZBN SAFETY SPECIALIST II-CONF 590 30.114 31623 33464 35152  37.007  38.895  40.890
( 200

3,697.000 3,881.000 4,107.000 4,305. 000 4628.000 4,758.000 5,002 ooor'

3,313.000 3,479.000 3,682.000

5,966.00 oooﬂ

D14NN_ SECRETARY TO THE MAYOR 590 30.114 31623 33464 35152  37.007  38.895  40.890

D8ONN  SECRETARY-CON

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 64



SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES mounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1,2018

CODE POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
1,524.000 1,600.000 1,693.440 1,783.360 1,889.040 1,980.000

3,444.080

2
4898400 5,143.280

~ 5,012.000 5,262.000 5,568.000 6,485.000 6,814.000':

2576.080 2,704.880 2,862.480 3,011.200 3,167.120 3,331.120 3,498.880

Changes include LBAEE 2%, Elected CPI both Eff. July 1, 2018 Page 65



SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES smounts shown are hourly, bi-
OCCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7
01.0

weekly and monthly equivalents.

5,881.000 6,547.000

KE7NN  SENIOR GEOLOGICAL DRAFTNG TECH 567 32562 34.189 ©38.036  30.986  42.072  44.257

5,642.000 5,924.000 6,269.000 6,600.000 6,936.000 7,300.000 7,670.000

_ 3607.000 3,881.000 4,107.000 4,305.000 4,528.000 4,758.000 5,002.000,

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 66



SALARY SCHEDULE Asof July 1, 2018

GENERAL CITY TITLES 4p6unts shown are hourly, bi-weekly and monthly equivalents.

ocCUP July 1, 2018
CODE  POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7

SENIOR PAYROLL/PERSONNEL ASST 460 21.783 22.869 24.203 25.400 26.670 28.026 29.502

4,875.000 5,131.000

K61NN SENIOR PETROLEUM ENGINEER 787 55260  58.020 64.630  67.984 75262
| SENIOR PLUMBING INSPECTOR

SENIOR PRO
R i

49.494 52.370

3,775.840 3,995.760 4,204.720 4,425.040 4,656.400 4,898.400 5,143,280

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 67



SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES amounts shown are hourly, bi-
July 1, 2018

POSITION TITLE ; RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
: 0,000

weekly and monthly equivalents.

OCCUP

1,604.480

1542160 1,620.720

3,871.000 4,066.000

36.051

2,800.240 2,940.400 3,111.600 3,271.200 3,444.080 3,624.960 3,813.760

\ STOCK & RECEIVING CLERK

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 68



SALARY SCHEDULE Asof luly 1, 2018

GENERAL CITY TITLES amounts shown are hourly, bi-weekly and monthly equivalents.

0CCUP July 1,2018
CODE  POSITION TITLE ' RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7

1,261.840 1,314.480 1,391.120 1,461.040 1,535.760 1,612.400 1,693.440

1415840 1486880 1573520 1,736,320 1,839.920

1,889.040 1,980.000 2,082.640

4,639.000

STREET LANDSCAPING SUPVR | 25225  26.485

STREET LANDSGAPING SUPVR I

STREET MAINTENANCE SUPERVISOR

2,360.160

) 2481520 2,610.720 2,744.000 :
7 5

VR

KATNN STRUCTURAL ENGINEER - 647 44.780 47.385 49.814 52.452 55.204 58.072 60.976

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 69



SALARY SCHEDULE As of July 1, 2018

GENERAL CITY TITLES 4mounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1, 2018

CODE  POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

2,974.800 3,130.960 3,289.440 3,459.600

18.142 19.197

27.357

SUPERVISOR-FACILITIES MAINT

SUPERVISOR-STORES & PROPERTY ) - 26. 27.357 28.758

2,677.120 2,812.160 2,960.560 3,111.600

ADMIN SERVICES

Changes include LBAEE 2%, Elected CPI both Eff July 1, 2018




Asoffuly 1,2018

SALARY SCHEDULE
GENERAL CITY TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP _. July 1,2018
RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

CODE POSITION TITLE

AH4NN SUPT-AIRPORT OPERATIONS E00 0.000

B82NN SUPT-BUILDING AND SAFETY

éFﬁNN SUPT-ENGR & GAS SYSTEM CONTROL EO00

A
J35NN  SUPT-MARINA MAINTENANCE
L

EO0O 0.000

AKE ,
B67NN SUPT-STRUCTURAL SERVICES 0.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 71



SALARY SCHEDULE Asof July 1, 2018

GENERAL CITY TITLES 4m0unts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
L T T R T 1

6,336.000

4,602.000

69EN SYSTEMS SUPPORT SPECLST V 690 38708 40.644 43006  45.261 47635  50.111 52.730

Changes inchide LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 72



CODE POSITION TITLE

TECHNICAL AIDE

TECHNICAL ASSISTANT

TRAFFIC ENGINEERING ASSISTANT

Changes include LBAEE 2%, Elected CPI both Eff. July 1, 2018

SALARY SCHEDULE Asof July 1,2018
GENERAL CITY TITLES Amounts shown are hourly, bi-
July 1, 2018

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
8,668.000 8,997.000 9,446.000 9,942.000 10,459.000 10,982.000 11,531.000

weekly and monthly equivalents.

| 3,780.000 4,000.000

3,976.000

19.524

7,854.000 8,687.000 9,142.000

30.780 36.008 37.824 39.818



SALARY SCHEDULE AsofJuly 1,2018

GENERAL CITY TITLES 4pmounts shown are hourly, bi-weekly and monthly equivalents.

occup July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP2  STEP3

| 3,523.920

2,867.040 3,010.560 3,185.440 3,348.320 3,523.920 3,702.480 3,893.680
2 0

3,234.000 4,000.000 4,210.000

4,210,000 4,418.000 4,

5,643.000 5,925.000 6,270.000 6,599.000 6,936.000 7,298.000 7,680.000

37.763 41.958 44.156 46.472 48.887

ATIDN TRANSPORTATIONPLANNERN . 710

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 74



SALARY SCHEDULE AsofJuly 1, 2018

GENERAL CITY TITLES amounts shown are hourly, bi-weekly and monthly equivalents.

0CCUP July 1,2018
CODE POSITION TITLE A RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6  STEP7
3,317.280 3,483.440 3,657.600 3,840.320 4,032.480 4,234.080

CA7TNN TRANSPORTATION PROGRAMMING OFF  E00 0.000

00
3,234.000 3,396.000 3,594.000 3,775.000 4,000.000 4,210.000 4,418.000~

. 3/489.000 . 4,107.000 4,305.000 4,528.000 4,758.000

1,880.040 1,980.000 2,082.640 2,188.560 2,300.640:

1,562.880 1,640.640 1,736.320 1,839.920 1,936.240 2,032.000

1742640 1,829.520 1,936.240 2,032.000 2,133.600 2,242.080

I72NN VICTIM'S ADVOCATE BOO 0.000

82
3,480.000 3,664.000 3,877.000 4,107.000 4,305.000 4,528.000

_ 4528000 4,758,000 5,002,000 52

WELDER o 23.427 24.599 26.033 27.357 28.758 30.244 31.794

Changes include LBAEE 2%, Elected CPI, both Eff. July I, 2018 Page 75



SALARY SCHEDULE Asof Tuly 1, 2018
GENERAL CITY TITLES Amounts shown are hourly, bi-

occupP July 1, 2018
CODE _ POSITION TITLE RANGE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6  STEP7

weekly and monthly equivalents.

3475.000

6,030.000 6,339.000 6,662.000 7,012.000 7,369.000

IP EXAMINER |

 WORKERS' COMP MED ONLY EXMNR

DA7AN WORKERS' COMP OFFICE ASST 350 16434  17.257 18263 19197 20155  21.168 22202

DEVELOPMENT SUPV |

WORKFORCE DEVELOPMENT SUPV I

X-RAY TECHNICIAN : 26.033

1,768,560 1,861.120 1,953.280

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 76



SALARY SCHEDULE As of July 1, 2018
GENERAL CITY TITLES smounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1,2018

CODE POSITION TITLE ) RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
T92CN YOUTH TRAINEE II-NC H24 9.302

19

E53NN  ZONING OFFICER EOO 0.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 77




SALARY SCHEDULE Asof July 1, 2018

HARBOR TITLES  pmounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1,2018

CODE POSITION TITLE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
NA2CN ADMINISTRATIVE AIDE lli 25.225 26.485 28.026 29.502 31.019

6,437.000 6,765.000 7,112.000 7,488.000 7,881.000‘

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 1



SALARY SCHEDULE AsofJuly 1,2018

HARBOR TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
oCCUP July 1, 2018
CODE POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

1 3,190.400

1,348.080 1,415.520 1,498.000 1,573.520 1,653.040 1,736.320

37.763

2,531.040 2,657.680 2,812.160 2,960.560 3,111.600 3,271.200 3,444.080

2731840 2,868.560 3,035.200 3,190.400 3,356640 3,532.480 3,717.760

Changes include LBAEE 2%, Elected CPL both Eff. July 1, 2018 Page 2



SALARY SCHEDULE As of July 1, 2018

HARBORTITLES  amounts shown are hourly, bi-weekly and monthly equivalents.
occup July 1, 2018

CODE POSITION TITLE , RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
' 5,039.000 6,237.000 6,599.000 6,936.000 7,298.000 7,680.000 8,083.000

Ll 0 : 4
3,234.000 3,396.000 3,594.000 3,775.000 4,000.000 4,210.000 4,418.000
7 g

35.426 37.288

1,742.640 1,829.520 1,936.240 2,032.000

5638.000 5,966.0( ,270.000 6,599.000 6,936.01 7,298.000

5,793.000 6,083.000 6,437.000 6,765.000 . 7 881.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 3



SALARY SCHEDULE AsofJuly 1, 2018

HARBOR TITLES  amounts shown are hourly, bi-weekly and monthly equivalents.
occup July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

35.893  37.689  39.880  41.958

 CONTROL CENTER OPERATOR IV

CONTROLLER-ACTA

N16AN DEPUTY CHIEF HARBOR ENGINEER | 724 52267 55313 58205 61230 64428 67782 71471

\ DEPUTY CHIEF HARBOR ENGR

DEPUTY EXECUTIVE DIRECTOR

NEANN DIRECTOR-PROGRAM MANAGEMENT B0 0000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 4



SALARY SCHEDULE As of July 1, 2018

HARBOR TITLES  pAmounts shown are hourly, bi-weekly and monthly equivalents.
occup July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

21.946 23.043 . 25.574

3,775.840 3,995.760

7,422.000 7,854.000 8,255.000

6,263.000 6,579.000 6,925.

’n’[(l24BN ENVIRONMENTAL SPECIALIST i 694 47.198 49.947 52.559 556.313 58.205 61.230

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 5



SALARY SCHEDULE AsofJuly 1,2018

HARBOR TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 6

3,601.000 3,780.000

4,000.000 4,210.000 4,639.000

2,050.800

3,874.000 4,067.000 4,305.000 4,528.000 4,758.000 5,002.000 5,260.000

2,123.840 2,360.160 2481520 2,610.720 2,744.000 2,884.08(

3,021.040 3,172.240 3,356.640 3,532.480 3,717.760 3,910.960 4,115.440

Changes include LBAEE 2%, Elected CPI both Eff. July 1, 2018 Page 7



SALARY SCHEDULE As of July 1, 2018

HARBORTITLES  smounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

N8SNN  EXECUTIVE DIRECTOR-

| 3356640 3532480 37

2177.620 2286.320 2419520 2,543.520 2,677.120 2,812.160 2,960.560j

GRAPHIC INFO SYS SUPV

NCONN GRAPHICS TECHNICIAN 410 19.050  20.000  21.168 22292 23613 24750  26.033

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 6




SALARY SCHEDULE AsofJuly 1,2018

HARBOR TITLES Amounts shown are hourly, bi-weekly and monthly equivalents.
July 1, 2018

NGE STEP1 STEP 2

POSITION TITLE

58.205 61.230 64.428 67.782

80NN MANAGING DIRECTOR - EGO 0.000

68
’/N34NN MECHANIC-HARBOR - 480 4”«’2‘2:{.‘5‘60 24.004 25.400 26.670 ”,2“2,3/.9_2'@» 29.502 31 .019“

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018



SALARY SCHEDULE AsofJuly 1,2018

HARBOR TITLES  amounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1, 2018
CODE POSITION TITLE RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
NF8NN MGR-ENVIRONMENTAL REMEDIATION EQO 0.000
ACI 0

2,070.800 2,174.000 2,300.640 2,419.520 2543520 2,677.120 2,812.160

4856000 5099000 5395000 58676000

5,238.000 5,500.000 5,820.000 6,114.000 6,437.000 6,765.000 7,112.009;

ND4CN OFFICE SYSTEMS ANALYST Il 750 45.261 47.525 50.293 52.877 55.626 58.557 61.596

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 9



SALARY SCHEDULE AsofJuly 1,2018

HARBOR TITLES  amounts shown are hourly, bi-weekly and monthly equivalents.
July 1, 2018

OCCUP
CODE _ POSITION TITLE

2,289.120 2,403.360

5753000 6.083.000 7488000

~ 5,568.000 5,847.000 7,198.000

5,002.000 5,260.000
4 2.

SPECLSTV

ND1AN PORT FINANCIAL ANALYST | 640 34148 35857  37.940  39.880  41.958  44.156 46472

NDTBN_ PORT FINANCIAL ANALYSTH . 660

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018




SALARY SCHEDULE As of July 1, 2018

HARBOR TITLES  Amounts shown are hourly, bi-weekly and monthly equivalents.
occup July 1, 2018
CODE POSITION TITLE " RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

2,871.440 3,015.120 3,190.400 3,356.640 3,532.480 3,717.760

3,413.920 3612720 3,796.800 3,995.760 4,204.720 4,425.040 4,646.320

4,734.000 4,971.000 5,260.000 5,820.000 6,114.000 6,437.000

N55BN  PORT PLANNER II 650 35.003 36.755 38.895 40.890 43.051 45312 47.67§

3,620.880 3,802.000 4,023.440 4,230.160 4,450.080 4,684.560 4,927.686’:

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 11



SALARY SCHEDULE AsofJuly 1,2018

HARBOR TITLES  amounts shown are hourly, bi-weekly and monthly equivalents.
July 1,2018

RANGE STEP1  STEP2
= .

OoCcCup

STEP 3 STEP 4 STEP 5 STEP 6 STEP7

4,387.000 4,606.000

RISK MANAGER | . 37.007

WOONN PORT SEC

1,874.160 , ~2,300.640
075 :

- 2.070.800

2,233.600 : 510. 2,744.000 2,884.080

4,617.000 4,848.000 5,131.000 5,385.000 5,676.000 5,966.000

~ 5,643.000 5925000 6,270.000 6,599.000 6,936.000 7,298.000

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 12



SALARY SCHEDULE ‘ AsofJuly 1,2018

HARBOR TITLES  amounts shown are hourly, bi-weekly and monthly equivalents.
0CCUP July 1, 2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

NF5NN PROGRAM SCHEDULER 647 44.780 47.385 49.814 52,452 55.204 58.072 60.976

PROJECT BUDGET ANALYST li

3,022.400 3,173.680 3,627.920

3,489.000 3,664.000 3,877.000 4,107.000 4,305.000 4,528.000 4,758.000

T\IGONN SENIOR ELECTRICAL ENGINEER 694 47.198 49.947 62.559 556.313 58.205 61.230 64.29)'1MI

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 13



SALARY SCHEDULE Asof July 1, 2018

HARBORTITLES  smounts shown are hourly, bi-weekly and monthly equivalents.
OCCUP July 1, 2018

CODE POSITION TITLE RANGE STEP1  STEP2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7

3345920 3513.200 3,717.760 3,910.960 4,115.440 4,331.680 4,556.640

~8,687.000

SR DIRECTOR-ENG DESIGN/MAINT

SUPERVISOR-COMMERCIAL DIVING 45.720 48.004 50.406 52.926

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 14



SALARY SCHEDULE As of July 1, 2018
HARBOR TITLES, Amounts shown are hourly, bi-weekly and monthly equivalents.

OCCUP July 1,2018
CODE POSITION TITLE RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
4,288.000 4,503.000 4,764.000 4,998.000 5,252.000 5,522.000 5,807.000

. 5,362.000

5,629.000

- ‘ 3,601.000 3,780.000 4,000.000 4,210.000 4,418.000 4,639.000 4,875.000

3,172.240 . ' 13910960

3,317.280 3,483.440 3657.600 3,840.320 4,032.480 4,234.080 4,445.600

Changes include LBAEE 2%, Elected CPI, both Eff. July 1, 2018 Page 15



\
)} port of Memorandum
* LONG BEACH

The Gregn Port

Date: September 24, 2018

To: Board of Harbor Commissioners

From: Stacey V. Lewis, Director of Human Resources%
Subject: Proposed FY 2019 Salary Resolution

Requested Action

Approve the Harbor Department Salary Resolution for FY 2019.
Background

Each year, the Harbor Department, along with other City Departments, submits a Salary
Resolution for approval to their respective appointing authorities. The latest adopted Harbor Salary
Resolution was for Fiscal Year 2017. On November 28, 2016 (Resolution Number HD-2867), the
Board of Harbor Commissioners approved the Resolution. On December 20, 2016, the City
Council unanimously approved and adopted the Resolution (RES-16-0128).

The Board of Harbor Commissioners’ authority extends over compensation and organizational
matters. Upon approval by the Board, the Salary Resolution is forwarded to the City Clerk’s Office
to be submitted to the City Council for approval and adoption. The Salary Resolution primarily
reflects classification and organizational changes that are recommended and/or have already been
approved in the Harbor Department’s Adopted Budget for the same year. Italso reflects negotiated
changes with collective bargaining units.

For the Proposed Salary Resolution for Fiscal Year 2019, the recommended changes include:
proposed classified and unclassified job titles, title changes, salary grade changes, technical
corrections, organizational structure changes, language changes and terminal positions. All the
recommended changes have been summarized below:

Section I: Proposed Management Classifications

New Occupation | E00 Positions To Be Added to Harbor Salary Schedule New

Code Salary
Grade

TBD .| Manager of Cyber Information Security — this position is | EO0

essential to combat the increasing threats to the Port’s business
environment. This role will continue the evolution of the Port’s
cybersecurity program and will allow full time focus on
cybersecurity and lower risk. This position will supervise staff
responsible for cyber activities.




manage the administrative functions of the Maintenance division.
The position will provide oversight of the broad range of essential
services required for continuity of Maintenance operations and
regulatory compliance.

TBD Manager of Tenant Services — this positon will manage the | EOO
Wharfinger and Administrative sections of the Tenant Services
Division.

TBD Manager of Maintenance Administration — this position will | EOO

Section II: Proposed Unclassified/Classified Classifications

As the Harbor Department’s activities have grown and new units or responsibilities have been
established, the following specialized classifications or grade levels are recommended:

New Occupation | Classified Positions To Be Added to Harbor Salary Schedule | New
Code Salary
Grade
TBD Office Systems Analyst IV - will provide senior level system
architecture, design, planning and execution of advanced technical | 770
activities, projects, programs, and/or lead supervisory role over
staff working on highly advanced complex projects.
TBD Pump Station Supervisor — this position is required to establish | 620
and lead a pump station group. Supervises a small crew dedicated
to the maintenance of approximately 212 miles of sewer/storm
water systems from 60 sewer and storm water pump stations within
the Harbor District. Currently, these pump station responsibilities
are contracted out.
Section III: Title Changes
Below are technical corrections to job titles.
Current Title Current New Title
Occup. Code
Manager of Commercial Trade - | NISNN Manager of Business Development-
Ocean Carriers Strategic Support
Manager of Commercial Trade - | NI4NN Manager of Business Development-
Import Cargo Import Cargo
Port Trade Analyst NIONN Business Development Analyst
Survey Supervisor NL6NN Deputy Chief Surveyor

2|Page




Section 1V: Proposed Salary Grade Changes

The classification of Port Trade Analyst (Business Development Analyst) merits a salary grade
change to accommodate complexity of duties. This position is responsible for maritime industry
related analyses within the maritime industry.

The classification of Terminal Services Representative merits a salary grade change to reflect the
nature of work performed and address the broad range of compensation within the Wharfinger job
family. The position independently acts as the Port’s front-line, customer-facing operational points
of contact.

Current Title Current Salary Grade | Proposed Salary Grade
Port Trade Analyst 620 660
Terminal Services Representative IT | 490 510

Section V: Technical Corrections to Attachments

The Harbor Marine Manager title was revised to Manager, Harbor Marine to be consistent with
other manager titles.

The Assistant Director of Systems Management was deleted from Attachment I. The position was
not approved in the previous resolution.
Section VI: Organizational Structures

The Chief Executive of the Harbor Department title is reverted back to Executive Director of the
Harbor Department.

Include Assistant Executive Director title in amendment with oversight over Administration and
Operations and Planning and Development.

The Capital Programs Executive position is revised with oversight over Capital Programs.

The Managing Director of Human Resources and Team Development position is being deleted.
Section VII: Language Additions, Deletions or Changes

The occupational codes for positions approved in the FY 17 Salary Resolution were added to the
attachments.

3| Page




Add Long Beach Supervisors Employees Association to the resolution where applicable regarding
night differential, higher-class pay, standby pay and pay for performance.

Revised Section 24.1 to reflect changes to Health Insurance cost sharing with the City of Long
Beach and various Memoranda of Understanding.

Section VIII: Terminal Positions

The Terminal Services Representative classification has two grade levels, II and III. Level I is
terminal.

The Port Communications Specialist classification has three grade levels: III, IV and V. Levels I
and II are terminal.

Recommendation

It is recommended that the Board of Harbor Commissioners approve the Harbor Department’s FY
2019 Salary Resolution. After Board approval, the Salary Resolution will be forwarded to the City
Council for final approval.

=

Approyed by:

Executive Director, Harbor Department

Attachments:

Salary Resolution for FY 19 — Draft Form

Attachment I:  Bureaus and Divisions

Attachment II: Position and Assigned Pay Range Numbers
Attachment III: Skill Pays

Attachment IV: Salary Schedules

4|/ Vage




Chief of Staff to the Board
Richard Jordan

Deputy Chief of Staff to the Board
Shana Espinoza

Acting Commission
Administrative Officer

Monique Lathrop
1

Executive Assistant to the Board
Vacant

City of Long Beach Harbor Department - Organizational Structure Chart

Long Beach Board of Harbor Commissioners

President Vice President
Tracy J. Egoscue Bonnie Lowenthal

Secretary

Frank Colonna

Commissioner

Lori Ann Guzman

Commissioner
Lou Anne Bynum

' ]

Harbor Department
Executive Director
Mario Cordero
Assistant to Executive Director
Stacey Rebaza

A

Deputy Executive Director,
Administration & Operations

Dr. Noel Hacegaba
Executive Assistant
Elena Flores

—

Commercial
Operations Bureau
Managing Director

1
Finance & Admin
Bureau
Managing Director
Finance and Administration

Vacant Sam Joumblat Sean Gamette Vacant
Executive Assistant Executive Assistant Executive Assistant Executive Assistant
Elena Flores Adriana Sanchez Kezia Daniels Kezia Daniels
S | a1 T mmmmem—T
Business Dev. Division Communications Division Finance Division Proggzr:]\iclj)relljli\lrzx":\{group E""""’“‘S;"i‘stiﬂ;n"la““mg
Director Director n Acting Director Chief Harbor Engineer Director
- Don Snyder Kerry Gerot Don Kwok Suzanne Plezia B " Heather Tomley
Senior Secretary Senior Secretary Secretary Senior Secretary Senior Secretary
Maria Medina Kimberly Sides Ophelia Alvarado Sylvia Ferracioii Michal Loving
Security Services Division Human Resources Division Information Mgmt. Division Design Division - Program Mgmt. Division Master Planning Division
Director Director Director Director Director Director
|| Casey Hehr Stacey Lewls - Nyariana Maiko John Chun Thornas Baldwin - Matt Plezia
Senior Secretary Senior Secretary Secretary Senior Secretary Secretary Secretary
Carleen Gonzalez Vacant Vacant Julia Perkins Vacant Jennifer Sallee

Capital Programs
Executive
Duane Kenagy
Secretary
Kelly Reynolds

Deputy Executive Director,
Planning & Development

Rick Cameron
Executive Assistant
Adriana Sanchez

Engineering
Bureau
Managing Director

1

Planning and Environmental
Affairs Bureau
Managing Director

Tenant Services Government Relations Real Estate Division Maintenance Division Director Transportation
; Division Interim Director Director Darrin Lambrigger Planm‘ng Division
Director Director I Eamonn Killeen Fred Greco Senior Secretary 7] Director
L Gl.enn Farren Samara Ashley Secretary Secretary Vacant Allison Yoh
Semar Secretcary Secretary Anjali Uka Marieann Eleasaro Secretary
Maria Medina Mireya Navarro Project Controls Division Sara Sansores
Risk Mgmt. Division Director
Director Marlene Dupras
_& B Rich Baratta Secretary
~ Secretary Michele Layno

\) Port of
LONG BEACH

The Green Port

Construction Mgmt. Division

L Kathy Knowles

Survey Division
Director
Robert Seidet
Senior Secretary
Sylvia Ferracioli
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