EQUAL EMPLOYMEN

OPPOR

UN!I

Y PLAN

Plan Years 2013-2017

CITY OF

LONGBEACH

Prepared by Human Resources Department
HumanResources@longbeach.gov

0 @LongBeachHR



CONTENTS

INEFOAUCTION. ...t bbb 3
Equal Employment Opportunity POICY ...t ssssssssssssssssssssssssssssnses 4
Plan RESPONSIDIITIES. ...ttt sttt 5
City Of LONG BEACH WOTKFOITE .....oovie ettt sttt 7
WOrkforce UtIliZation ANGIYSIS ...ttt s sssssssssssssssssssssssssssssssssssssssssssssanes 8
SUMMANY OF FINAINGS ..ottt sttt 10
FULUIE WOTKOICE PrOJECLIONS.......oieeieereecsiries sttt sttt st st s s 17
Objectives to Address UnderutiliZation ...t ssse e ssesssesesesans 19
CONCIUSION .ttt bbb bbb s 20
Appendix A: City WOTKFOrCE Charts..........oiiieieeiere et sssse s essssssse s ss s ssesssees 21
Appendix B: Charts for Workforce Utilization ANalySiS..........ccoernecneineineseese s sesesesssesessesines 25
Citywide Utilization Dy JOD Cat@gOry ...ttt ssss s sssees 26
Total Civilian Workforce by JOD Cat@gOry ... it ssse s ssse s ssssesaees 27
CItY ATEOINEY (LAW) .ttt st s st 28
Y AUGITOT ettt bbbt 29
Y CLEIK ettt bbb b 30
CIEY MANAGET ettt sttt 31
CITY PrOSECULON ..ottt bbb bbb 32
CIVIl SEIVICE ottt bbb bbb 33
DEVEIOPMENT SEIVICES ...ttt sttt s s sann s 34
Disaster Preparedness & Emergency COMMUNICATIONS......c.ocuuieeuneeuneeineenneieeie e iseeseessesesesssennees 35
Economic and Property DEVEIOPMENT ...t ssse st ssessssssssasssnes 36
FINANCIal MANAGEMENT ...ttt 37
Fire Department — NON-SWOIN (CiVIlian) ... ssssessssssssssssssssssssssssssssssnns 38
Fire Department — SWOrN PErsONNEl ONIY ... ssss st st sssssssssssssssssssssns 39
Harbor Department (Port of LONg BEACh).......c..uvceeriececiieceiecieseisse e esssessssssesssessssss s 40
Health @and HUMEN SEIVICES ...ttt b 41
HUM@N RESOUICES.......ouiiiiieeiciceirciseistse ettt ettt sttt st sttt bttt 42
LIDI@IY SEIVICES ... ottt 43



LONG BEACH AIPOIt (LGB) ..ottt sssss st sssss st ssss s ssss st st s sssssssssssssssns 44

Long Beach Gas & Ol (LBGO).......owuvuurueereeereiereieeieeireaiseesseissesssssssssessssssssssssssssssssssssssssssssssssssssssssssssssesanes 45
Mayor & City COUNCIl (LEGISIATIVE) ...ttt ssssssss s st st ssss s st ssssssssanes 46
Parks, RECIEATION QL IMAIINEG ... eseeee e seeeee s eseseesee e esessas e ssessasasssenesasseesensasssesessasassseneasaenes 47
Police Department — NON-SWOIN (CiVIlIaN) ..o ssse e sssssssssssesnees 48
Police Department — SWOrn Personnel ONIY ... ssssssssssssssssssssssssssssnns 49
PUDIIC WOTKS ..ottt s bbb 50
TeChNOIOGY BLINNOVATION ...ttt 51
W ater DEPAITMIENT ...ttt ettt nennss 52
Appendix C: Position Titles by Occupational JOb Cate@gory ... 53
Appendix D: Historical Data ChartS.......oeeieciseeesesiseisissss st ssesssssss s ssss s ssssssssssssssssssnees 60
30-Year Ethnic/Sex Representation in WOrKfOrCe. ... sssssnses 60
30-Year Female Representation by Occupational Job Category.......nvrnensenseneinereees 61
30-Year Total Minority Representation by Occupational Job Category.........nenncnecneens 62
Appendix E: Designated Department EEO COUNSEIONS ... sesessessnees 63



INTRODUCTION

The City of Long Beach'’s Office of Equal Employment Opportunity is pleased to present this Equal
Employment Opportunity Plan (EEOP). This document is intended to be a Citywide guide for a
plan of action and reference resource. The purpose of the EEOP is to commit the City of Long
Beach to:

Reaffirm the City's commitment to Equal Employment Opportunity in its employment
practices.

Define specific actions to promote an environment that is free from all forms of
discrimination and harassment; eliminate unnecessary, arbitrary or artificial practices that
affect applicants and employees; provide opportunities for career development and
advances for all employees; and acknowledge the equal employment opportunity
occupational job categories where all employees, including minorities and women, continue
to be underrepresented; and recommend recruitment, retention and career development
solutions to address these areas.

Recognize the City’s workforce by fostering and supporting programs that enhance
diversity.

Assign shared responsibility and accountability for the success of the EEOP to the City
Manager, Department of Human Resources, Civil Service Department, Departmental EEO
Counselors, and individuals with hiring authority (i.e., department heads, bureau managers,
and supervisors).

This plan will be publicly posted to the City's internet website and available for download or review
by the public and any City department. This EEOP will be maintained by the City’s Equal
Employment Opportunity Office to ensure implementation of equal employment opportunity
principals and conform to federal and state laws. It is our hope that this plan reaffirms the City’s
commitment to the principles and philosophy of equal employment opportunity and reinforces
the need for efforts to ensure that our City’s workforce is best able to serve the needs of our
diverse community.



EQUAL EMPLOYMENT OPPORTUNITY POLICY

It is the policy of the City of Long Beach to actively promote and provide equal employment
opportunity to all persons on all matters affecting City employment. The City of Long Beach is
committed to a policy of non-discrimination in employment practices, and reaffirms its
commitment that no person shall benefit or be discriminated against on the basis of race, religion,
color, national origin, ancestry, physical or mental disability, medical condition, marital status, age,
gender, gender identity, gender expression, sexual orientation, genetic info, military and veterans
status, or any other basis that is inconsistent with federal or state statutes, the City Charter,
ordinances, resolutions, rules, or regulations.

Statements of non-discrimination are reaffirmed in City of Long Beach Personnel Policies and
Procedures, Policy 2.1 — Discrimination Complaints; City of Long Beach Personnel Policies and
Procedures, Policy 2.2 — Unlawful Harassment Complaints; Civil Service Rules and Regulations:
Article [, Section 2 — Non Discrimination; and Administrative Regulations AR8-10: Policy Regarding
Sexual Harassment.



PLAN RESPONSIBILITIES

The City Council adopts the EEOP by resolution to reaffirm the City's commitment to equal
employment opportunity for all persons in all areas affecting City employment. The EEOP requires
the cooperation of all City employees to achieve program success. To ensure program success,
specific responsibilities have been delegated as follows:

City Manager

The City Manager, as Chief Administrative Officer of the City, has the ultimate responsibility of
carrying out the Equal Employment Opportunity policy. Therefore, the City Manager, or designee,
is the official signatory on any document requiring certification of compliance with equal
employment opportunity rules and regulations. The City Manager shall review and approve the
EEOP; ensure the City of Long Beach adheres to the stated policy of equal employment
opportunity and complies with the intent and objectives of the EEOP; and evaluate the City's
overall performance in obtaining a workforce that is representative of its relevant labor market.

Director of Human Resources

Upon completion of the hiring process, the Director has primary responsibility for all personnel-
related matters, except as detailed in the Civil Service Rules and Regulations. Human Resources
shall assist departments with recruitment, referral, screening and record keeping for unclassified
employees, and review and modify employment practices to avoid adverse impact and/or
unlawful discrimination.

Equal Employment Opportunity Office

The Equal Employment Opportunity Office shall prepare the City's EEOP; prepare reports for the
City Council, City Manager, and the Director of Human Resources regarding the City's workforce
demographics; collaborate with and provide technical assistance to City departments on the EEOP;
monitor applicant flow data for unclassified recruitments; provide and/or oversee all EEO related
training citywide; and administer a system for resolving EEO complaints of harassment or
discrimination from applicants, employees, and third parties.

Civil Service Department

The Civil Service Department has the primary responsibility for recruitment, testing, validation,
certification, and reporting for the classified service. The Civil Service Department shall take
reasonable steps to maximize recruitment efforts in job categories that underutilize ethnic
minorities and white females; collect, analyze, and maintain applicant flow data for classified
recruitments; and review and revise operating procedures to avoid adverse impact or
discrimination in the hiring process.



City Attorney’s Office

The City Attorney is responsible for handling all lawsuits, civil actions, and proceedings in which
the City may have a legal interest. As such, complaints of discrimination and non-compliance,
which are served upon the City by external regulatory agencies, shall be referred to the City
Attorney’s Office for legal advice and/or appropriate action.

Department Heads

Department Heads will adhere to the City’s EEOP in both spirit and intent. Department Heads are
responsible for achieving progress toward the goals and objectives of the plan in their
department. Specifically, the Department Head will ensure all employment decisions, including
unclassified recruitment, development of job knowledge, skill requirements, interviews, offers of
employment and compensation commitments, assignments, trainings and evaluations, and
employee relations are consistent with the City’s personnel practices and EEO principles.

Departmental Equal Employment Opportunity Counselors

Each department head designates an Equal Employment Opportunity Counselor to act as a liaison
between management and employees for EEO matters. To be effective, the Equal Employment
Opportunity Counselor should have sufficient organizational authority and access to the
department head. Each Equal Employment Opportunity Counselor shall make recommendations
to management for efficient operation of the EEOP and analyze departmental utilization ratios to
implement plans to address underutilization. For a complete list of department identified EEO
counselors, please see Appendix E: Designated Department EEO Counselors, on page 63.



CITY OF LONG BEACH WORKFORCE

This EEO Plan covers the period from 2013 through 2017. The analysis in this workbook is based
on the workforce statistics for calendar year 2016. The figures shown in the following charts are
reflective of the City's workforce as of January 1, 2017. The workforce of 4,245 employees is
distributed among 23 City departments, ranging in size from 13 to 1,082 employees. All
departments employ females and ethnic minorities. For the purpose of this plan, only permanent
full-time employees are counted. This report does not include data on part-time employees,
temporary employees, contractors, unpaid interns or volunteers.

EEO Occupational Job Categories

The City’'s workforce is divided into the following eight occupational job categories, as defined by
the U.S. Equal Employment Opportunity Commission®:

o Officials/Administrators: Occupations in which employees set broad policies, exercise
overall responsibility for execution of these policies, or direct individual departments or
special phases of the agency's operations, or provide specialized consultation on a
regional, district or area basis.

e Professionals: Occupations which require specialized and theoretical knowledge which is
usually acquired through college training or through work experience and other training
which provides comparable knowledge.

e Technicians: Occupations which require a combination of basic scientific or technical
knowledge and manual skill which can be obtained through specialized post-secondary
school education or through equivalent on-the-job training.

e Protective Services: Occupations in which workers are entrusted with public safety, security
and protection from destructive forces.

e Paraprofessionals: Occupations in which workers perform some of the duties of a
professional or technician in a supportive role, which usually require less formal training
and/or experience normally required for professional or technical status.

e Office/Clerical Occupations in which workers are responsible for internal and external
communication, recording and retrieval of data and/or information and other paperwork
required in an office.

1 https://www.eeoc.gov/employers/eeodsurvey/edinstruct.cfm
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e Skilled Craft: Occupations in which workers perform jobs which require special manual skill
and a thorough and comprehensive knowledge of the process involved in the work which
is acquired through on-the-job training and experience or through apprenticeship or other
formal training programs.

e Service/Maintenance: Occupations in which workers perform duties which result in or
contribute to the comfort, convenience, hygiene or safety of the general public or which
contribute to the upkeep and care of buildings, facilities or grounds of public property.

For a complete list of position titles by occupational category, please see Appendix C: Position
Titles by Occupational Job Category (page 53).

Race/Ethnic Identification

The City of Long Beach is required by federal law to maintain employee demographic information
and report it biennially to the United States Equal Employment Opportunity Commission (EEOC).
Race/ethnic designations, as defined by the Equal Employment Opportunity Commission, do not
denote scientific definitions of anthropological origins. For the purposes of this report, an
employee is included in the group to which he or she self-identifies. No employee is counted in
more than one race group. The ethnic categories used by the City are similar to those defined by
the U.S. Equal Employment Opportunity Commission:

e White (Not of Hispanic Origin): All persons having origins in any of the original peoples of
Europe, North Africa, or the Middle East.

e Black (Not of Hispanic Origin): All persons having origins in any of the Black racial groups
of Africa.

e Asian (Not of Hispanic Origin): All persons having origins in any of the original peoples of
the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area
includes for example, China, India, Japan, Korea, the Philippine Islands, and Samoa.

e Native American or Alaska Native (Not of Hispanic Origin): All persons having origins in
any of the original peoples of North America, and who maintain cultural identification
though tribal affiliation or community recognition.

e Llatino/a (Hispanic): All persons of Mexican, Puerto Rican, Cuban, Central or South
American, or other Spanish culture or origin regardless of race.

WORKFORCE UTILIZATION ANALYSIS




Under federal law and City policy, the City as an Employee County of Residence
employer must provide equal employment
opportunity to all job applicants and employees.
Employers ensure that this requirement is met by
analyzing workforce demographics, identifying
groups that have significant lower representation
or "underutilization”, and accordingly changing
some aspect of their personnel practices to
eliminate potential discriminatory and non-job-
related employment barriers. This is the purpose
for conducting the EEOP report and analysis.

The EEOP also provides review of the City's

workforce diversity compared to benchmarks

and identifies areas where certain groups are underrepresented compared to the Relevant
Labor Market. As a best practice for EEO Plans?, the City has used the Relevant Labor Market
(RLM) data as the benchmark to compare City's current labor workforce. RLM data includes
persons over the age of sixteen who are already employed, as well as those recorded as
unemployed. The RLM is used by other agencies such as the State of California, City and County
of Los Angeles, and the City of Oakland as a benchmark for determining underutilization.

The City of Long Beach utilized Biddle & Associates (a well-known and established consulting firm
in the fields of test validation and scoring, job and pay analysis, statistical support, and equal
employment opportunity plan development) to determine local workforce demographics. In
developing the City’s RLM data, Biddle & Associates conducted a series of calculations utilizing
raw 2010 U.S. Census data? and City employment data. Through the use of a Zip Code Analysis,
Biddle & Associates determined 75.2% of employees reside in Los Angeles County and 24.8%
reside in Orange County. The Zip Code Analysis removed any counties demonstrating less than
5% representation as not representative of the City's workforce.

To generate realistic objectives, U.S. Census occupations unrelated to the City's workforce, such
as airplane mechanic, barber and dentist were excluded. Even with taking this step, labor market
figures remain general, since each of the 512 job occupations identified by the U.S. Census remain
broad in itself.

For acomplete chart of RLM availability please see Appendix A: City Workforce Charts on page 21.
Figures provided are for informational purposes only.

1 https://ojp.gov/about/ocr/eeop.htm

2 Updated RLM data will be available upon conclusion of the U.S. 2020 Census.
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SUMMARY OF FINDINGS

See Appendix B: Charts for Workforce Utilization Analysis (page 25) for explanation of
methodology and charts.

Minority Representation
As a whole, the City's minority workforce exceeds the RLM in all job categories except for Sworn
Protective Services and Skilled Craft, -12.6% and -11.3% respectively.

Female

Civilian female representation in the workforce in is near parity with the RLM. The City's female
civilian workforce representation is 45.0%, which is slightly lower than the labor market
representation of 45.1%. White females, as a whole, are under-represented in all categories except
Skilled Craft (which is near parity). In male-dominated job categories such as Technicians,
Protective Services, Skilled Craft and Service/Maintenance, the City has yet to achieve parity with
female labor market availability.

Black

While the total civilian workforce for Black employees (14.8%) exceeds the RLM availability of 7.2%,
there are several areas of underutilization. Specifically, Black males and females are under-
represented in the following job categories: A) Males: Sworn Protective Services (7.1%),
Paraprofessional (-12.3%), Office/Clerical (-9.6%); B) Females: Sworn Protective Services (-5.0%),
Paraprofessional (-5.8%), and Office/Clerical (-7.3%).

Latino/a (Hispanic)

As a whole, the total civilian workforce for Latino employees (30.7%) is below the RLM of 35.6%
resulting in under-utilization. Specifically, Latino’s are underrepresented in the following job
categories: A) Males: Officials/Administrators (-2.4%) and Skilled Craft (-12.1%); B) Females: Non-
Sworn Protective Services (-10.8%), Sworn Protective Services (-2.1%), Skilled Craft (-3.2%), and
Service/Maintenance (-17.8%).

Asian

While the total civilian workforce for Asian employees (17.9%) exceeds the RLM availability of
13.3%, there are areas of underutilization. Specifically, Asian males and females are under-
represented in the following job categories: A) Males: Office/Clerical (-1.4%); B) Females: Sworn
Protective Services (-1.3%) and Service/Maintenance (-5.0%).

Native American
As a whole, the City's Native American representation in the workforce is 0.6% and the labor
market availability is 0.6%. Native Americans are at, or near, parity in all job categories.

10



RACIAL/ETHNIC MINORITY WORKFORCE*
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FEMALE WORKFORCE*
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BLACK WORKFORCE*
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LATINO/A (HISPANIC) WORKFORCE*
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ASIAN WORKFORCE*
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WHITE (NON-HISPANIC) WORKFORCE*
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FUTURE WORKFORCE PROJECTIONS

City of Long Beach Resident Population
% Change, Years 2010-2016
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Ranked the 10" most diverse city in America’, the City continually strives to ensure our workforce
is reflective of the population we serve. Studies show that the demographic composition of a
population directly affects the demographic composition of a labor workforce. As such, the City
finds it important to monitor population trends to anticipate and plan for workforce demographic
changes.

Using projections from the U.S. Census 2011-2015 American Community Survey (ACS) and the
2016 ACS 1-year estimate, the City anticipates a decrease in White (non-Latino), Asian and Black
labor workforces. For Latino and Native Americans populations, the City anticipates an increase.
While Native Americans will remain the smallest ethnic minority group, the greatest growth will
occur in this area.

U.S. Census Population by Ethnicity/Race

Long Beach City, California

%

2010 2016 ACS Change
U.S. 2011 ACS 2012 ACS 2013 ACS 2014 ACS 2015 ACS 1-YR 2010-
Census Estimate 2016
Total Population 462,257 462,197 463,589 465,424 468,594 470,237 470,140 +1.7%
Latino 188,412 185,362 189,070 190,364 195,367 197,567 209,148 +11.0%
White 135,698 135,466 134,526 134,154 131,481 132,243 122,674 -9.6%
Asian 63,183 63,929 61,379 61,744 64,591 64,212 62,008 -1.9%
Black 59,925 60,943 60,739 60,883 59,067 58,759 56,211 -6.2%
Two or More 13,690 15,369 16,668 16,951 16,841 16,035 18,086 +32.1%
Native American 1,349 1,128 1,207 1,328 1,247 1,421 2,013 +49.2%

1 https://wallethub.com/edu/most-diverse-cities/12690/
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Keeping population growth projections in mind, it becomes critical for the City to make great
strides in closing current labor gaps, particularly in the Latino/a (Hispanic) market. With a current
5 percentage point deficit to the 2010 RLM, the gap is projected to increase in 2020.

Long Beach City Resident Population by Race/Ethnicity
U.S. Census Projections

100% 0.3% 0.2% 0.3% 0.3% 0.3% 0.3%

4%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
2010 US 2016
o 2011 ACS 2012 ACS 2013 ACS 2014 ACS 2015 ACS Population
Census )
Estimates
M Native American 0.3% 0.2% 0.3% 0.3% 0.3% 0.3% 0.4%
B Two or More 3.0% 3.3% 3.6% 3.6% 3.6% 3.4% 3.8%
M Black 13.0% 13.2% 13.1% 13.1% 12.6% 12.5% 12.0%
i Asian 13.7% 13.8% 13.2% 13.3% 13.8% 13.7% 13.2%
B White 29.4% 29.3% 29.0% 28.8% 28.1% 28.1% 26.1%
M Latino/a 40.8% 40.1% 40.8% 40.9% 41.7% 42.0% 44.5%
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OBJECTIVES TO ADDRESS UNDERUTILIZATION

In order to achieve full labor market representation, the City must continue to evolve outreach
efforts and processes to obtain a diversely qualified applicant pool. To ensure equal access to
employment, transfer, and promotional opportunities, the City will work diligently to implement
the following strategies for addressing underutilization:

1) Leveraging technology and social media tools to streamline processes and create
innovative ways to reach and communicate with potential candidates;

2) Increasing transparency in recruitment efforts and access to information through
increased social media presence, communications;

3) Developing training opportunities and career advancement programs that help train and
retain talent; and

4) Supporting initiatives, projects, and groups that work to advance the goals of this plan by
fostering cooperation, acceptance, democracy and free expression of ideas.

Notable accomplishments for ensuring equal access to employment opportunities, from 2013 to
present, include:

Migrating to a 100% online based applicant system creating greater job visibility, faster
applicant screenings and expedited candidate selection.

Streamlining the application process through use of computerized testing systems such as
Wonderlic, Montage and National Testing Network (NTN).

Encouraging all City departments to utilize internet-based job boards such as Jobs Available,
Indeed, Idealist.org, and SHRM to increase job posting visibility.

Implementation of e-Notify, a free email subscription service that allows interested parties to
receive alerts for job openings.

Increasing social media presence on Facebook, Twitter, Instagram, and LinkedIn to broaden
the City’s recruitment pool and market the City of Long Beach as an employer of choice.

Utilizing a FUSE Executive Fellow to conduct a top to bottom review of recruitment and hiring
practices.

These combined tools allow the City to access and process a larger pool of candidates from the
RLM.

19



CONCLUSION

The City's ultimate objective is to establish a
diverse workforce that is reflective of the New Hire Representation by Race/Ethnicity
relevant labor market and the community
we serve. To achieve this objective, the City
will continue outreach efforts in recruitment
to obtain a qualified applicant pool that is
representative of all ethnic and gender
categories.

Native
American
1%

Citywide objectives have been established
to achieve workforce parity with the relevant
labor market by job category for all ethnic
and gender groups. Although, the City has
not been able to meet the objectives for
Latinas and Latinos, significant gains have
been made. In 2016, nearly 1 out of 3 new
hires (33%) were Latino/a. As a group,
females and ethnic minorities continue to be hired at a higher rate than their workforce
representation. In 2016, 80.5% of new hires were ethnic minorities and/or white females.

The City of Long Beach will continue along the path of utilizing diversity-enhancing programs and
activities. We will persevere to maintain our current efforts, as well as implement additional efforts
towards labor market diversification. The City will be proactive in our efforts, creative in our
approach and adaptable to the ever-changing demographic realities of Long Beach.
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APPENDIX A: CITY WORKFORCE CHARTS

Relevant Labor Market (RLM)
2010 U.S. Census Percentage (LA County + Orange County)

Male Female
Occupational Job .Totz.:ﬂ. White Black Latino Asian Natlye Two or = Total White Black Latina Asian Nat|ye Two or Total
Category Minorities American More Male American More Female
Officials/
Administrators 41.8% | 36.8% 27%  107% 9.5% 0.3% 12% | 61.2% | 21.4% 3.0% 75%  59% 03%  07%  38.8%
Professionals
40.7% 31.8% 2.7% 6.1% 9.3% 0.3% 10% 51.1% | 27.6% 4.2% 7.2% 8.8% 0.3% 0.8% 48.9%
Technicians
57.7% 22.6% 3.6% 12.2% 11.3% 0.2% 12% @ 51.2% | 19.5% 6.3% 10.3% | 11.0% 0.3% 1.3% 48.8%
Non-
Protective Swom 52.2% 26.5% 4.9% 13.8% 2.6% 0.9% 12%  49.9% | 21.3% 6.6% 19.3% 2.2% 0.3% 0.3% 50.1%
Services
Sworn
58.1% 35.3% 13.2% 23.9% 6.9% 0.7% 17% @ 81.7% 6.6% 5.3% 5.0% 0.7% 0.3% 0.4% 18.3%
Paraprofessionals
52.1% 26.5% 13.8% 4.9% 2.6% 0.9% 11% 49.9% | 21.3% 19.3% 6.6% 2.2% 0.3% 0.3% 50.1%
Office/Clerical
57.4% 15.8% 11.9% 3.0% 5.3% 0.2% 0.8% | 37.0% | 26.8% 20.4% 6.2% 8.1% 0.4% 1.1% 63.0%
Skilled Craft
64.9% 33.1% 4.2% 44.3% 7.9% 0.6% 1.6% 91.7% 2.1% 0.5% 3.8% 1.7% 0.1% 0.2% 8.3%
Service/ Maintenance
78.6% 12.5% 3.4% 37.5% 5.2% 0.3% 0.8% 59.7% 8.9% 2.6% 23.1% 5.0% 0.2% 0.5% 40.3%
Total Civillan Labor
Force* 58.6% 22.8% 3.3% 20.5% 6.9% 0.3% 10% 54.9% | 18.6% 3.9% 15.1% 6.4% 0.3% 0.7% 45.1%

*Excludes Sworn Personnel
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City of Long Beach
Workforce by Occupational Category
(Permanent Full-Time Workforce as of 01/01/17)

 Male ~ Female |

SIS Ll Total White Black Latino Asian Natlye o] White Black Latina Asian Natlye Uiz
Category* American Male American Female
Officials/ 288 110 11 24 27 1 173 51 20 21 23 0 115
Administrators® 100% | 38.2% 3.8% 8.3% 9.4% 0.3% 60.1% 17.7% 6.9% 7.3% 8.0% 0.0% 39.9%
Professionals 761 148 19 78 95 0 340 166 57 78 117 3 421
100% | 19.4% 2.5% 10.2% 12.5% 0.0% 44.7% 21.8% 7.5% 10.2% 15.4% 0.4% 55.3%
Technicians 178 52 14 36 17 0 119 20 9 14 16 0 59
100% | 29.2% 7.9% 20.2% 9.6% 0.0% 66.9% 11.2% 5.1% 7.9% 9.0% 0.0% 33.1%
Officials? 100 64 8 19 8 0 99 1 0 0 0 0 1
o 100% | 64.0% 8.0% 19.0% 8.0% 0.0% 99.0% 1.0% 0.0% 0.0% 0.0% 0.0% 1.0%
§ = Firefighters® 249 140 25 50 23 2 240 8 0 1 0 0 9
.é 100% | 56.2% 10.0% 20.1% 9.2% 0.8% 96.4% 3.2% 0.0% 0.4% 0.0% 0.0% 3.6%
ﬁ Officials* 147 94 10 21 12 1 138 7 0 1 1 0 9
-E § 100% | 63.9% 6.8% 14.3% 8.2% 0.7% 93.9% 4.8% 0.0% 0.7% 0.7% 0.0% 6.1%
% & | Police Officers® 693 293 30 224 65 2 614 41 3 33 1 1 79
i 100% | 42.3% 4.3% 32.3% 9.4% 0.3% 88.6% 5.9% 0.4% 4.8% 0.1% 0.1% 11.4%
Other® 224 47 24 66 22 1 160 30 12 19 2 1 64
100% | 21.0% 10.7% 29.5% 9.8% 0.4% 71.4% 13.4% 5.4% 8.5% 0.9% 0.4% 28.6%
Paraprofessionals 133 12 2 17 6 0 37 23 18 34 20 1 96
100% 9.0% 1.5% 12.8% 4.5% 0.0% 27.8% 17.3% 13.5% 25.6% 15.0% 0.8% 72.2%
Office/Clerical 709 44 16 45 28 1 134 153 93 217 108 4 575
100% 6.2% 2.3% 6.3% 3.9% 0.1% 18.9% 21.6% 13.1% 30.6% 15.2% 0.6% 81.1%
Skilled Craft 351 158 36 113 33 2 342 5 0 2 2 0 9
100% | 45.0% 10.3% 32.2% 9.4% 0.6% 97.4% 1.4% 0.0% 0.6% 0.6% 0.0% 2.6%
Service/ Maintenance 412 74 111 154 33 3 375 5 10 22 0 0 37
100% | 18.0% 26.9% 37.4% 8.0% 0.7% 91.0% 1.2% 2.4% 5.3% 0.0% 0.0% 9.0%
TOTAL (gender/race) 4245 1236 306 847 369 13 2771 510 222 442 290 10 1474
100% | 29.1% 7.2% 20.0% 8.7% 0.3% 65.3% 12.0% 5.2% 10.4% 6.8% 0.2% 34.7%

*Refer to EEO Occupational Job Categories (page 7) for category definitions; Refer to Appendix C: Position Titles by Occupational Job Category (page 53) for a complete list of position titles
by occupational job category

1 Sworn Officials/Administrators from Police and Fire are reflected in the Protective Services Category

2 Sworn Fire Officials include Fire Captain and above

3 Includes Firefighters, Fire Engineers, Fire Boat Operators, and Fire Recruits

4 Sworn Police Officials include Sergeant and above

> Includes Police Officer and Police Recruit

6 Includes Special Services Officers, Marine Safety Personnel, Animal Control Officer Series, Parking Control Checker Series, and Park Rangers
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(Permanent Full-Time Workforce as of 01/01/17)

City of Long Beach
Fire Department Workforce by Position Title (Sworn Personnel Only)

Male Female
Position Title ~ Totals | White Black Latino Asian Native 1ol Male | White  Black Latina Asian Native Total
American American Female
1 1 0 0 0 0 1 0 0 0 0 0 0
Fire Chief
100% 100% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
» | Assistant Fire 2 1 0 1 0 0 2 0 0 0 0 0 0
% Chief 100% 50.0% 0.0% 50.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
)
£ DeputyFire 3 3 0 0 0 0 3 0 0 0 0 0 0
-§ Chief 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
<
S Battalion 13 6 1 5 1 0 13 0 0 0 0 0 0
-5 | Chief 100% 46.2% 7.7% 38.5% 7.7% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
&
"'o' 81 53 7 13 7 0 80 1 0 0 0 0 1
Fire Captain
100% 65.4% 8.6% 16.0% 8.6% 0.0% 98.8% 1.2% 0.0% 0.0% 0.0% 0.0% 1.2%
100 64 8 19 8 0 99 1 0 0 0 0 1
Totals
100% 64.0% 8.0% 19.0% 8.0% 0.0% 99.0% 1.0% 0.0% 0.0% 0.0% 0.0% 1.0%
Fire Boat 6 5 0 1 0 0 6 0 0 0 0 0 0
Operator 100% 83.3% 0.0% 16.7% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
5 79 43 12 19 4 1 79 0 0 0 0 0 0
+ | Fire Engineer
= 1 54.4% 15.2% 24.1% 5.1% 1.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
“E 164 92 13 30 19 1 155 8 0 1 0 0 9
i | Firefighter
100% 56.1% 7.9% 18.3% 11.6% 0.6% 94.5% 4.9% 0.0% 0.6% 0.0% 0.0% 5.5%
249 140 25 50 23 2 240 8 0 1 0 0 9
Total
otals 100% 56.2% 10.0% 20.1% 9.2% 0.8% 96.4% 3.2% 0.0% 0.4% 0.0% 0.0% 3.6%
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City of Long Beach
Police Department Workforce by Position Title (Sworn Personnel Only)
(Permanent Full-Time Workforce as of 01/01/17)

Male Female

Position Title Total White Black Latino Asian Natlye iz White Black Latina Asian Natlye Vil
American Male American Female
100% 0% 0.0% 100.0% 0.0% 00%  100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Deputy Chief 3 2 1 0 0 0 3 0 0 0 0 0 0
w .
g  ofPolice 100% 66.7% 33.3% 0.0% 0.0% 00%  100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
g
B Police 12 10 0 1 0 0 11 0 0 1 0 0 1
:E Commander 100% 83.3% 0.0% 8.3% 0.0% 0.0% 91.7% 0.0% 0.0% 8.3% 0.0% 0.0% 8.3%
<L
& | Police 29 24 1 1 1 1 28 1 0 0 0 0 1
- Lieutenant
g 100% 82.8% 3.4% 3.4% 3.4% 3.4% 96.6% 3.4% 0.0% 0.0% 0.0% 0.0% 3.4%
o
Police 102 58 8 18 11 0 95 6 0 0 1 0 7
sergeant 100% 56.9% 7.8% 17.6%  10.8% 0.0% 93.1% 5.9% 0.0% 0.0% 1.0% 0.0% 6.9%
147 94 10 21 12 1 138 7 0 1 1 0 9
Totals
100% 63.9% 6.8% 14.3% 8.2% 0.7% 93.9% 48% 0.0% 0.7% 0.7% 0.0% 6.1%
Police 7 4 1 0 0 1 6 1 0 0 0 0 1
Corporal 100% 57.1% 14.3% 0.0% 0.0% 14.3% 85.7% 14.3% 0.0% 0.0% 0.0% 0.0% 14.3%
@
(7]
B | poice Officer 644 277 25 208 62 1 573 37 3 30 0 1 71
6 100% 43.0% 3.9% 323% 9.6% 0.2% 89.0% 5.7% 0.5% 47% 0.0% 0.2% 11.0%
°
s 42 12 4 1 1 7
E Police Recruit 6 3 0 3 3 0 3 0
100% 28.6% 9.5% 38.1% 7.1% 0.0% 83.3% 7.1% 0.0% 7.1% 2.4% 0.0% 16.7%
693 293 30 224 65 2 614 4 3 33 1 1 79
Totals
100% 423% 43% 32.3% 9.4% 0.3% 88.6% 5.9% 0.4% 48% 0.1% 0.1% 11.4%
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APPENDIX B: CHARTS FOR WORKFORCE UTILIZATION ANALYSIS

The attached charts reflect the City's workforce utilization statistics. The charts are broken down
by job category, ethnicity and gender, providing an avenue to determine under-representation in
the City's workforce. To determine utilization percentage rates for a represented category, the
percentages obtained from the Workforce Utilization Analysis (page 8) are subtracted the actual
city workforce percentage.

Workforce 18.1%
RLM = 16.3%

HEEEEEY [iation =18%
Persons

The percentage point difference is then multiplied by the number of employees (#EE) in each
category to determine under representation by “persons”.

#EE Male
Workforce @
RLM
J L
D ey Utilization x 1.8%
Persons =

Converting the utilization percentage rate to “persons” helps quantify the significance of a
percentage point difference. For example, a -25.0% percentage point difference in a category with
4 employees would equate to -1 persons. In this scenario, the category is considered "near parity”,
since normal turnover activity could account for over- or under-utilization. However, -25.0%
percentage point difference in a category with 500 employees would equate to -125 persons. In
this scenario, the category would be categorized as underutilized since there is a significant
deficiency in representation.

For this report, utilization rates are analyzed for ethnic minorities and female categories only. The
attached charts display deficiencies in the City’s workforce, by job categories, utilizing the
following classification system:

Legend
Meets or Exceeds Meets or Exceeds RLM
Near Parity 1-4 whole persons below RLM
More than 5 whole persons below RLM

For identified areas of underutilization, departments will implement Objectives to Address
Underutilization (page 19) to reach parity with RLM.

25



Citywide Utilization by Job Category

:E Mi-ll'-wztr?tlies White Black Latino Asian Azaetrlign I/?;el White Black Latina Asian A:Zt:ign cmrfr:::e
Workforce 288 441% | 382% 3.8% 83%  9.4% 03%  601% | 177%  69%  73%  80% 00%  39.9%
Officials/ RLM 418% | 36.8% 27%  107%  9.5% 03%  612% | 214%  30%  75% = 59% 03%  388%
Administrators* Utilization 23% | 14% 11% 24%  -0.1% 00%  -11% | -37%  39%  -02%  21% -0.3% 11%
Persons 6.6 40 3.2 -0.4 0.1 3.3 114 -0.6 6.0 -0.9 3.3
Workforce 761 58.7% 19.4% 2.5% 102% | 125% 0.0% 44.7% 21.8% 75% @ 102% @ 154% 0.4% 55.3%
Professionals RLM 407% | 31.8% 2.7% 61%  93% 03%  511% | 276%  42%  72% = 88% 03%  48.9%
Utilization 18.0% | -12.4% -0.2% 41%  32% 03%  -64% | -58%  33%  30%  66% 0.1% 6.4%
Persons 1373 | 940 15 316 24.2 -2.3 489 250 232 50.0 0.7 48.9
Workforce 178 59.6% | 29.2% 79%  202%  9.6% 00%  669% | 112% @ 51%  79%  9.0% 00%  331%
Technicians RLM 57.7% | 22.6% 36%  122%  113% 02%  512% | 195%  63% 103%  11.0% 03%  48.8%
Utilization 19% |  66% 43% 80%  -17% 02%  157% | -83% = -12%  -24% = -2.0% 03%  -157%
Persons 3.3 11.8 7.6 14.3 -3.1 0.4 27.9 -2.2 -4.3 -3.6 0.5
Workforce 224 656% | 21.0%  107%  295%  9.8% 04%  714% | 134%  54%  85%  09% 04%  28.6%
g Non-Sworn RLM 522% | 26.5% 49%  138%  26% 09%  499% | 213%  66% 193%  22% 03%  50.1%
3 Utilization 134% | -5.5% 58%  157%  7.2% 05%  215% | -79% = -12% -108%  -13% 01%  -21.5%
» Persons 301 | 124 13.0 351 162 -1.0 as2 [ 2 RN 2o 0.2
2 Workforce 1189 455% | 49.7% 61%  264%  9.1% 04%  91.8% 48%  03%  29%  02% 0.1% 8.2%
.§ Sworn RLM 581% | 353%  132%  239%  69% 07%  817% 66%  53%  50%  07% 03%  183%
& Utilization 126% | 14.4% 7.1% 25%  22% 03%  101% | -18%  -50%  -21%  -0.5% 02%  -10.1%
Persons 1713 208 260 3.3 1106 |NNGNSH NNNCONNNNGHSI NGRS ->.c [T
Workforce 133 73.7% | 9.0% 15%  12.8%  4.5% 00%  278% | 173%  135%  256%  150% 0.8%  72.2%
paraprofessionals RLM 521% | 265%  13.8% 49%  26% 09%  499% | 213% 193%  66%  22% 03%  501%
Utilization 216% | -175%  -123% 7.9%  19% 09%  -221% | -40%  -58%  190%  12.8% 04%  221%
Persons 287 | 233 RGN 105 2.5 1.2 293 25.2 17.1 0.5 29.4
Workforce 709 722% | 62% 2.3% 63%  3.9% 01%  189% | 216%  131%  306%  152% 06%  8L1%
i ) RLM 574% | 158%  11.9% 30%  53% 02%  370% | 268% 204%  62%  81% 04%  63.0%
Office/Clerical Utilization 148% | -9.6% -9.6% 33%  -14% 01%  -181% | -52% @ -73%  244%  7.1% 0.2% 18.1%
Persons 1050 | -680 m 04 1283 173.0 50.6 12 128.3
Workforce 351 53.6% | 450%  103%  32.2%  94% 06%  97.4% 14%  00%  0.6%  0.6% 0.0% 2.6%
. ) RLM 64.9% | 33.1% 42%  443%  7.9% 06%  917% 21%  05%  38%  17% 0.1% 8.3%
Skilled Craft Utilization 113% | 11.9% 61%  -121%  15% 0.0% 57% | 07%  -05%  -32% -11% -0.1% -5.7%
Persons 418 213 NEEN 53 0.0 20.1 -2.4 1.8 -4.0 -0.4
Workforce 412 80.8% | 180%  269%  374%  80% 07%  91.0% 12%  24%  53%  0.0% 0.0% 9.0%
Service/ RLM 786% | 125% 34%  375%  52% 03%  59.7% 89%  26% 231%  50% 02%  403%
Maintenance Utilization 22% | s5% 235% 01%  28% 04%  313% | -77%  -02% -17.8%  -50% 02%  -313%
Persons 9.2 22.5 97.0 -0.5 116 18 129.0 0.7 -0.8
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Total Civilian Workforce by Job Category

::E Mi-rrwztr?tlies White = Black = Latino = Asian A:itrii\é Zn Total Male White Black Latina Asian A:aetriign Total Female

Workforce | 355 641% | 211%  76%  174% 85% 0.3% 55.0% 148% 7.2%  133% 9.4% 0.3% 45.0%

Total Civilian ~RtM 586% | 228% 33% 205% 6.9% 0.3% 54.9% 186%  39% 15.1% 6.4% 0.3% 45.1%
Workforce* | Utilization 55% | -17%  43% -31% 16% 0.1% 0.1% 38% 33% -18% 3.0% 0.0% -0.1%
felsons -51.9 3.1 -3.1

*Excludes all sworn personnel



City Attorney (Law)

# 8 .
.TOtE.'I. White Black Latino = Asian Natlye Total Male | White = Black = Latina = Asian Natlye Total Female
EE Minorities American American
Workforce 7 57.2% | 429% | 143% 0.0% 0.0% 0.0% 57.2% | 143% 143% 0.0% 14.3% 0.0% 42.9%
Officials/ RLM 41.8% | 36.8% 27%  107%  9.5% 0.3% 61.2% | 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 15.4% 61% 116% | -107% -9.5% -0.3% 40% | -71%  113%  -75%  84% -0.3% 41%
Persons 0.4 -0.3
Workforce 28 75.0% | 25.0% 3.6% 36%  0.0% 0.0% 322% | 321% 17.9% @ 10.7% 7.1% 0.0% 67.8%
Professionals RLM 40.7% | 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% | 27.6% 4.2% 7.2% 8.8% 0.3% 48.9%
Utilization 34.3% -6.8% 0.9% -2.5% | -9.3% -0.3% -18.9% 45% @ 13.7% 35%  -1.7% -0.3% 18.9%
Persons -1.9 -2.6 -5.3
Workforce 10 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 20.0% 30.0% @ 40.0% 10.0% 0.0% 100.0%
Paraprofessionals RLM 521% | 26.5%  13.8% 49%  2.6% 0.9% 49.9% | 213% 19.3% 6.6% 2.2% 0.3% 50.1%
Utilization 47.9% | -26.5% | -13.8% -49% | -2.6% -0.9% -499% | -13% | 10.7% | 33.4% 7.8% -0.3% 49.9%
Workforce 17 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 23.5% 17.6% 471% 11.8% 0.0% 100.0%
Office/Clerical RLM 57.4% | 158% 11.9% 30% 53% 0.2% 37.0% | 26.8% 20.4% 6.2% 8.1% 0.4% 63.0%
Utilization 42.6% | -15.8% | -11.9% -3.0% | -5.3% -0.2% -37.0% | -33% @ -2.8% | 40.9% 3.7% -0.4% 37.0%
persons 27 20 05 09 00 3| 06 05 70 o6 01 63
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City Auditor

# Total . . . Native Total . . . Native Total
EE Minorities White Black Latino Asian American Male White Black Latina = Asian American Female
Workforce = 4 100.0% 0.0% 0.0% 0.0% 25.0% 0.0% 25.0% 50.0% 0.0% = 250% @ 0.0% 0.0% 75.0%
Officials/ RLM 41.8% 36.8% 27% 10.7% 9.5% 0.3% 61.2% 21.4% 3.0% 7.5%  59% 0.3% 38.8%
Administrators Utilization 582% | -36.8% | -2.7% @ -10.7% 15.5% -0.3% -36.2% 28.6% -3.0%  175% @ -59% -0.3% 36.2%
Persons -1.5 -14
Workforce = 8 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 87.5% 12.5% 0.0%  0.0% 0.0% = 100.0%
Professionals RLM 40.7% 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% 27.6% 4.2% 7.2%  8.8% 0.3% 48.9%
Utilization 593% | -318% | -27% @ -6.1% -9.3% -0.3% -51.1% 59.9% 83%  -72% | -8.8% -0.3% 51.1%
Persons -2.5 -4.1
Workforce = 1 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%  0.0% 0.0% = 100.0%
Office/Clerical RLM 57.4% 15.8%  11.9% 3.0% 5.3% 0.2% 37.0% 26.8% 20.4% 6.2%  8.1% 0.4% 63.0%
Utilization 426% | -15.8% @ -11.9% | -3.0% -5.3% -0.2% -37.0% 732% = -204% @ -62% @ -8.1% -0.4% 37.0%
Persons -0.2 -04
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City Clerk

#

.TOt?IA White Black Latino = Asian Natlye Total Male | White Black Latina Asian Natlye Total Female
EE = Minorities American American
Workforce 2 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% @ 50.0% 50.0% 0.0% 100.0%
Officials/ RLM 41.8% 36.8% 27%  10.7% 9.5% 0.3% 61.2% | 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 582% | -368%  -27%  -107% @ -9.5% -0.3% -612% | -214% = -3.0% | 425% @ 44.1% -0.3% 61.2%
Persons 1.2 -0.7 -0.1 -0.2 -0.2 0.0 -1.2 -0.4 -0.1 0.9 0.9 0.0 1.2
Workforce 1 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% @ 100.0% 0.0% 100.0%
) RLM 40.7% 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% | 27.6% 4.2% 7.2% 8.8% 0.3% 48.9%
Professionals
Utilization 59.3% | -31.8% -2.7% -6.1% @ -9.3% -0.3% -51.1% | -27.6% -42% | -7.2% 91.2% -0.3% 51.1%
Persons 0.6 -0.3 0.0 -0.1 -0.1 0.0 -0.5 -0.3 0.0 -0.1 0.9 0.0 0.5
Workforce 4 100.0% 0.0% @ 50.0% 0.0% 0.0% 0.0% 50.0% 0.0% = 50.0% 0.0% 0.0% 0.0% 50.0%
. RLM 52.1% 26.5% @ 13.8% 4.9% 2.6% 0.9% 499% | 213% 19.3% 6.6% 2.2% 0.3% 50.1%
Paraprofessionals
Utilization 47.9% | -26.5% | 36.2% -49% | -2.6% -0.9% 01% | -21.3% @ 307% -6.6% -2.2% -0.3% -0.1%
Persons 1.9 -1.1 1.4 -0.2 -0.1 0.0 0.0 -0.9 1.2 -0.3 -0.1 0.0 0.0
Workforce 6 83.4% 16.7% 0.0% 0.0% 0.0% 0.0% 16.7% | 16.7% 0.0% @ 33.3% 16.7% 16.7% 83.4%
. . RLM 57.4% 15.8%  11.9% 3.0% 5.3% 0.2% 37.0% | 26.8%  20.4% 6.2% 8.1% 0.4% 63.0%
Office/Clerical
Utilization 26.0% 09% -11.9% -3.0% @ -53% -0.2% -20.3% | -10.1% @ -204% @ 27.1% 8.6% 16.3% 20.4%
Persons 1.6 0.1 -0.7 -0.2 -0.3 0.0 -1.2 -0.6 -1.2 1.6 0.5 1.0 1.2
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City Manager

# Total . . . Native Total . . . Native Total
EE Minorities White Black Latino Asian American Male White Black Latina Asian American Female
Workforce 13 69.3% 30.8% 0.0% 15.4% 7.7% 0.0% 53.9% 15.4% 7.7% 7.7% 15.4% 0.0% 46.2%
Officials/ RLM 41.8% 36.8% 2.7% 10.7% 9.5% 0.3% 61.2% 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 27.5% -6.0% -27% @ 47% @ -18% -0.3% -7.3% -6.0% 4.7% 02%  95% -0.3% 7.4%
Persons -0.8 -0.9
Workforce 20 85.0% 15.0% 0.0% 20.0% 5.0% 0.0% 40.0% 20.0% 0.0% 25.0% 10.0% 5.0% 60.0%
Professionals RLM 40.7% 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% 27.6% 4.2% 7.2% 8.8% 0.3% 48.9%
Utilization 44 3% -16.8% -2.7% 13.9% -4.3% -0.3% -11.1% -7.6% -4.2% 17.8% 1.2% 4.7% 11.1%
Persons -3.4 -2.2 -1.5
Workforce 5 80.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 60.0% 20.0% 0.0% 0.0% 0.0% 80.0%
Office/Clerical RLM 57.4% 15.8% 11.9% 3.0% 5.3% 0.2% 37.0% 26.8% 20.4% 6.2% 8.1% 0.4% 63.0%
Utilization 22.6% -15.8% @ -11.9% -3.0% -5.3% -0.2% -37.0% 33.2% -0.4% -6.2% -8.1% -0.4% 17.0%
Persons -0.8 -1.9




City Prosecutor

::E Mi-rrm?)tr?tlies White Black Latino Asian A:aetrii\?:m -'I\-/?;fel White Black Latina Asian Ar’:rl\aetrii\gn F-ercr:::e

Workforce | 2 50.0% | 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% | 50.0% 00%  0.0% 0.0% 50.0%

Officials/ RLM 418% | 36.8% 27%  10.7% 9.5% 0.3% 61.2% | 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 82% | 13.2% 27% | -10.7% = -9.5% -03% | -112% | -214% = 47.0% 75%  -5.9% -0.3% 11.2%
Persons 0.2 0.3 -0.1 -0.2 -0.2 0.0 -0.2 -0.4 0.9 -0.2 -0.1 0.0 0.2

Workforce | 17 88.2% | 11.8% 0.0% 59%  11.8% 0.0% 295% | 294% @ 17.6% 59% | 17.6% 0.0% 70.5%

Professionals RLM 407% | 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% | 27.6%  4.2% 72%  88% 03%  48.9%
Utilization 47.5% | -20.0% 27%  -02% 2.5% -03% | -21.6% 18% @ 13.4% -13%  8.8% -0.3% 21.6%

Persons 8.1 -34 -0.5 0.0 0.4 -0.1 -3.7 0.3 2.3 -0.2 1.5 -0.1 3.7

Workforce | 5 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 60.0% 0.0% 20.0% @ 20.0% 0.0% = 100.0%

Paraprofessionals RLM 521% | 26.5% 13.8%  4.9% 2.6% 09%  499% | 213% 193% 66%  2.2% 0.3% 50.1%
Utilization 47.9% | -265% @ -13.8%  -49% @ -2.6% -09% @ -49.9% | 387% @ -193% 134% | 17.8% -03%  49.9%

Persons 2.4 -1.3 -0.7 -0.2 -0.1 0.0 -2.5 1.9 -1.0 0.7 0.9 0.0 2.5

Workforce | 8 87.5% | 12.5% 0.0% 0.0% | 12.5% 0.0% 25.0% 00% @ 125% 625%  0.0% 0.0% 75.0%

Office/Clerical RLM 574% | 15.8% 11.9% 3.0% 5.3% 0.2% 37.0% | 26.8%  204% 62%  81% 0.4% 63.0%
Utilization 301% | -33% @ -11.9% | -3.0% 7.2% -02% | -120% | -268% @ -7.9% 563% @ -8.1% -0.4% 12.0%

Persons 2.4 -0.3 -1.0 -0.2 0.6 0.0 -1.0 -2.1 -0.6 4.5 -0.6 0.0 1.0
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Civil Service

::E Mizztr?tlies White Black Latino = Asian ArT]aetrii\éZn Total Male White Black Latina Asian A:aetrii\ézn Total Female

Workforce | 4 100.0% | 0.0% 0.0% | 250% 0.0% 0.0% 250% | 250% @ 25.0% 0.0% | 25.0% 0.0% 75.0%

Officials/ RLM 418% | 36.8% 27%  107% 9.5% 0.3% 612% | 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 582% | -36.8% @ -27% @ 143% -9.5% -0.3% -36.2% 36% | 220%  -75%  19.1% -0.3% 36.2%
Persons 2.3 -1.5 -0.1 0.6 -0.4 0.0 -14 0.1 0.9 -0.3 0.8 0.0 1.4

Workforce | 5 100.0% | 0.0% 0.0% | 200% 0.0% 0.0% 20.0% 00%  400%  200%  20.0% 0.0% 80.0%

Professionals RLM 407% | 31.8% 27%  61% 93% 0.3% 51.1% | 27.6% 42% 7.2% 8.8% 0.3% 48.9%
Utilization 593% | -31.8%  -27% | 13.9% -9.3% -0.3% 311% | -276% @ 358% @ 128% @ 11.2% -0.3% 31.1%

Persons 3.0 -1.6 -0.1 0.7 -0.5 0.0 -1.6 -1.4 1.8 0.6 0.6 0.0 1.6

Workforce | 1 100.0% | 0.0% 00% | 00% 0.0% 0.0% 0.0% 0.0% | 100.0% 0.0% 0.0% 0.0% 100.0%

Paraprofessionals RLM 521% | 265% 13.8% @ 49% 2.6% 0.9% 499% | 213%  193% 6.6% 2.2% 0.3% 50.1%
Utilization 47.9% | -265% | -13.8% @ -49% -2.6% -0.9% -49.9% | -213% = 807% @ -66% = -2.2% -0.3% 49.9%

Persons 0.5 0 -0.3 0.1  -0.1 0.0 -0.5 -0.2 0.8 -0.1 0.0 0.0 0.5

Workforce | 2 100.0% | 0.0% 00% | 00% 0.0% 0.0% 0.0% 0.0% 0.0% = 100.0% 0.0% 0.0% 100.0%

Office/Clerical RLM 574% | 158% 119%  3.0% 53% 0.2% 37.0% | 268%  204% 6.2% 8.1% 0.4% 63.0%
Utilization 426% | -158% | -11.9% @ -3.0% -53% -0.2% -37.0% | -26.8% | -204% @ 938% = -81% -0.4% 37.0%

Persons 0.9 -0.3 -0.2 0.1  -0.1 0.0 -0.7 -0.5 -0.4 1.9 -0.2 0.0 0.7
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Development Services

::E Mi-rrm?)tr?tlies White Black Latino Asian Agmaetrii\:;n Total Male | White Black Latina = Asian Ar’:rlmaetrii\gn Total Female

Workforce | 15 668% | 333%  67% 00% | 67% 0.0% 467% | 33.3% 67%  67% 67% 0.0% 53.4%

Officials/ RLM 418% | 368%  27% 107%  95% 0.3% 612% | 21.4% 30% 75%  5.9% 0.3% 38.8%
Administrators Utilization 250% | -35% @ 40% @ -107% -2.8% -0.3% -145% | 11.9% 37% -08% @ 0.8% -0.3% 14.6%
Persons 3.8 -0.5 0.6 -1.6 -0.4 0.0 -2.2 1.8 0.6 -0.1 0.1 0.0 2.2

Workforce | 52 82.8% | 17.3% 58% @ 135% @ 17.3% 0.0% 53.9% | 13.5% 58%  192%  7.7% 0.0% 46.2%

Professionals RLM 407% | 31.8%  27%  61%  93% 0.3% 51.1% | 27.6% 42%  72%  88% 0.3% 48.9%
Utilization 421% | -14.5% 3.1% 74% | 8.0% -0.3% 2.8% | -141% 16% @ 120% -11% -0.3% -2.7%

Persons 21.9 -7.5 1.6 3.8 4.2 -0.2 15 - 0.8 62 -0.6 -0.2 -1.4

Workforce 9 100.0% 00% @ 00% 222%  0.0% 0.0% 222% | 333% 111% @ 222% @ 112% 0.0% 77.8%

Technicians RLM 57.7% | 22.6% 36% 122% 113% 0.2% 51.2% | 19.5% 63% 103% 11.0% 0.3% 48.8%
Utilization 423% | -226% | -3.6% = 10.0% -11.3% -0.2% -29.0% | 13.8% 48% 119% @ 02% -0.3% 29.0%

Persons 3.8 -2.0 -0.3 0.9 -1.0 0.0 -2.6 1.2 0.4 1.1 0.0 0.0 2.6

Workforce 9 777% | 222% @ 00% @ 444% 11.1% 0.0% 777% | 0.0% 00%  111% @ 111% 0.0% 22.2%

Paraprofessionals RLM 521% | 265% 138%  49%  26% 0.9% 499% | 213% 193%  66% 22% 0.3% 50.1%
Utilization 256% | -43%  -138%  395%  85% -0.9% 27.8% | -213%  -193%  45%  89% -0.3% -27.9%

Persons 2.3 -04 -1.2 3.6 0.8 -0.1 2.5 -1.9 -1.7 0.4 0.8 0.0 -2.5

Workforce | 29 93.0% 6.9% 3.4% 6.9% @ 13.8% 0.0% 31.0% | 207% @ 13.8% 241% @ 10.3% 0.0% 68.9%

Office/Clerical RLM 574% | 158% 119%  3.0% 5.3% 0.2% 37.0% | 268% < 204% < 62% 81% 0.4% 63.0%
Utilization 356% | -89% @ -85% 39% | 85% -0.2% 60% | -61% -66% 17.9%  2.2% -0.4% 5.9%

Persons 10.3 -26 -2.5 1.1 2.5 -0.1 -17 -1.8 -1.9 5.2 0.6 -0.1 1.7

Workforce | 46 50.0% | 500% @ 87% 196%  87% 0.0% 87.0% | 6.5% 00% @ 22% @ 43% 0.0% 13.0%

Skilled Craft RLM 649% | 331%  42% 443%  7.9% 0.6% 917% | 21% 05% 38%  17% 0.1% 8.3%
Utilization -149% | 169% | 45% -247%  0.8% -0.6% -47% | 44%  -05% -16% @ 2.6% -0.1% 47%

Persons ! 7.8 2.1 - 0.4 -0.3 -2.2 2.0 -0.2 -0.7 1.2 0.0 2.2
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Disaster Preparedness & Emergency Communications

#

EE Mizztr?tlies White Black Latino = Asian A:aetrii\éjm Total Male White Black Latina  Asian Ar’\rlmaetrii\ézn Total Female

Workforce 4 750% | 25.0% @ 500% @ 00% 0.0% 0.0% 75.0% 00%  00% 00% 250% 0.0% 25.0%

Officials/ RLM 418% | 368%  27% 107% 9.5% 0.3% 61.2% | 214%  30% 75% 59% 0.3% 38.8%
Administrators Utilization 332% | -11.8% @ 473%  -10.7% @ -9.5% -0.3% 138% | -214% @ -3.0% | -75% @ 19.1% -0.3% -13.8%
Persons 1.3 -0.5 1.9 04 -04 0.0 0.6 -0.9 01 -03 0.8 0.0 -0.6

Workforce 2 100.0% | 00% @ 00%  00% 0.0% 0.0% 00% | 1000%  00% 00% 0.0% 0.0% 100.0%

Professionals RLM 407% | 31.8% 27%  61% 93% 0.3% 511% | 276%  42% @ 72%  88% 0.3% 48.9%
Utilization 593% | -318% @ -27% | -61% -93% -0.3% 511% | 724% @ -42% | -72% @ -88% -0.3% 51.1%

Persons 1.2 -0.6 -0.1 0.1 -0.2 0.0 -1.0 1.4 01 -01 -0 0.0 1.0

Workforce 70 85.8% | 143%  14%  43%  29% 0.0% 229% | 429% @ 57%  229% @ 57% 0.0% 77.2%

Office/Clerical RLM 574% | 158% 119% @ 3.0% 53% 0.2% 37.0% | 268% 204% 62% 81% 0.4% 63.0%
Utilization 284% | -15%  -105% @ 13%  -2.4% -0.2% -141% | 161% | -147% | 167% @ -2.4% -0.4% 14.2%

Persons 19.9 -1.1 0.9 -1.7 -0.1 -9.9 11.3 11.7 -1.7 -0.3 9.9
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Economic and Property Development

::E Mi;cc))tr?tlies White Black Latino = Asian ArT]aetrii\éZn Total Male | White Black Latino = Asian A:aetrii\:::n Total Female

Workforce 4 750% | 25.0% @ 0.0% 50.0%  0.0% 0.0% 750% | 00%  00% 250%  0.0% 0.0% 25.0%

Officials/ RLM 418% | 368%  27% 107% 9.5% 0.3% 612% | 214%  30% 75%  59% 0.3% 38.8%
Administrators Utilization 332% | -11.8% @ -27% | 393% | -9.5% -0.3% 13.8% | -214% @ -3.0% @ 175% -5.9% -0.3% -13.8%
Persons 1.3 -0.5 -0.1 1.6 -0.4 0.0 0.6 -0.9 -0.1 0.7 -0.2 0.0 -0.6

Workforce 33 81.8% | 182% @ 00% 121% 3.0% 0.0% 333% | 152% @ 182% @ 182%  12.1% 3.0% 66.7%

Professionals RLM 407% | 318% 27% 61% 93% 0.3% 511% | 27.6%  42% 72%  88% 0.3% 48.9%
Utilization 411% | -136%  -27% @ 60%  -6.3% -0.3% -17.8% | -124% @ 140% @ 110%  3.3% 27% 17.8%

Persons 13.6 -4.5 -0.9 2.0 -2.1 -0.1 -5.9 -4.1 4.6 3.6 1.1 0.9 5.9

Workforce 8 100.0% | 00% @ 00% 250% 0.0% 0.0% 250% | 00% 125% @ 250% @ 37.5% 0.0% 75.0%

Paraprofessionals RLM 521% | 265% 138% @ 49% @ 2.6% 0.9% 499% | 213% 193% 66% 22% 0.3% 50.1%
Utilization 479% | -265% @ -13.8% = 201% @ -2.6% -0.9% -249% | -21.3% @ -6.8% @ 184% = 353% -0.3% 24.9%

Persons 3.8 -2.1 -1.1 1.6 -0.2 -0.1 -2.0 -1.7 -0.5 1.5 2.8 0.0 2.0

Workforce 6 1000% | 00% @ 00%  00% 0.0% 0.0% 00% | 00% 00% 500% 50.0% 0.0% 100.0%

Office/Clerical RLM 574% | 158% 119%  3.0% 53% 0.2% 37.0% | 268% 204%  62%  81% 0.4% 63.0%
Utilization 426% | -158% -119% = -3.0% @ -53% -0.2% -37.0% | -26.8% @ -204% @ 43.8% @ 41.9% -0.4% 37.0%

Persons 2.6 -0.9 0.7 -02 -03 0.0 -2.2 -1.6 -1.2 2.6 2.5 0.0 2.2
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Financial Management

::E M;Ztr?tlies White Black Latino Asian A:aetriign Total Male | White Black Latina = Asian Ar’:rlmaetrii\gn Total Female

Workforce 21 85.8% 14.3% 0.0% 14.3% 4.8% 0.0% 33.3% 38.1% 4.8% 9.5%  14.3% 0.0% 66.7%

Officials/ RLM 41.8% | 36.8% 27%  10.7% 9.5% 0.3% 61.2% | 214%  3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 44.0% | -225%  -27%  36%  -47% -0.3% 279% | 167%  18%  20%  84% -0.3% 27.9%
Persons 9.2 -4.7 -0.6 0.8 -1.0 -0.1 =59 3.5 0.4 0.4 1.8 -0.1 5.9

Workforce 37 86.4% | 13.5% 0.0% 2.7% 5.4% 0.0% 216% | 243% 5.4% 8.1% @ 40.5% 0.0% 78.4%

Professionals RLM 40.7% | 31.8% 2.7% 6.1% 9.3% 0.3% 511% | 27.6%  4.2% 72%  8.8% 0.3% 48.9%
Utilization 457% | -183% | -27% @ -34%  -3.9% -0.3% -29.5% | -3.3% 1.2% 0.9% @ 31.7% -0.3% 29.5%

Persons 16.9 -6.8 -1.0 -1.3 -1.4 -0.1 -10.9 -1.2 0.4 0.3 11.7 -0.1 10.9

Workforce 4 750% | 25.0% 0.0% @ 25.0% 0.0% 0.0% 50.0% | 25.0%  0.0% 0.0% @ 25.0% 0.0% 50.0%

Technicians RLM 57.7% | 22.6% 36%  122%  11.3% 0.2% 512% | 195% 63% 103% 11.0% 0.3% 48.8%
Utilization 17.3% 24% @ -36% 128% -113% -0.2% -1.2% 55% | -63% @ -103% @ 14.0% -0.3% 1.2%

Persons 0.7 0.1 -0.1 0.5 -0.5 0.0 0.0 0.2 -0.3 -0.4 0.6 0.0 0.0

Workforce 9 99.9% 0.0% 0.0% 00% @ 222% 0.0% 222% | 333%  11.1% @ 11.1% @ 111% 11.1% 77.8%

Paraprofessionals RLM 521% | 26.5% 13.8% 4.9% 2.6% 0.9% 49.9% | 213% 193% 6.6%  2.2% 0.3% 50.1%
Utilization 47.8% | -26.5% @ -13.8% @ -49% @ 19.6% -0.9% -27.7% | 12.0% @ -82% 45% @ 89% 10.8% 27.7%

Persons 4.3 -2.4 -1.2 -0.4 1.8 -0.1 -2.5 1.1 -0.7 0.4 0.8 1.0 2.5

Workforce 40 95.0% 5.0% 2.5% 2.5% 2.5% 0.0% 125% | 10.0% 15.0% | 40.0% 20.0% 2.5% 87.5%

Office/Clerical RLM 57.4% | 15.8% 11.9% 3.0% 5.3% 0.2% 37.0% | 268% 20.4% 6.2%  8.1% 0.4% 63.0%
Utilization 376% | -108% @ -94% | -05% @ -2.8% -0.2% -24.5% | -16.8% | -54% | 33.8% 11.9% 2.1% 24.5%

Persons 15.0 -4.3 -3.8 -0.2 -1.1 -0.1 -9.8 ! -2.2 13.5 4.8 0.8 9.8
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Fire Department — Non-Sworn (Civilian)

#

.TOt?I. White Black Latino Asian Natlye Total Male | White Black Latina Asian Natlye Total Female
EE Minorities American American
Workforce = 3 333% | 66.7% 0.0% 0.0% 0.0% 0.0% 66.7% 0.0% 0.0%  333% 0.0% 0.0% 33.3%
Officials/ RLM 418% | 36.8% 27%  10.7% 9.5% 0.3% 61.2% | 214% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators* Utilization -85% | 299% -27% @ -107% | -9.5% -0.3% 55% | -21.4% @ -3.0% @ 258%  -59% -0.3% -5.5%
Persons -0.3 0.9 -0.1 -0.3 -0.3 0.0 0.2 -0.6 -0.1 0.8 -0.2 0.0 -0.2
Workforce = 8 75.0% | 25.0% 0.0% = 25.0% 0.0% 0.0% 50.0% | 25.0% 00% @ 125% @ 12.5% 0.0% 50.0%
Professionals RLM 407% | 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% | 27.6% 42% 7.2% 8.8% 0.3% 48.9%
Utilization 343% | -68% @ -27% = 189% @ -9.3% -0.3% -11% | -26% | -42% 5.3% 3.7% -0.3% 1.1%
Persons 2.7 -0.5 -0.2 1.5 -0.7 0.0 -0.1 -0.2 -0.3 0.4 0.3 0.0 0.1
Workforce = 26 53.8% | 462% @ 154% @ 269% 0.0% 0.0% 88.5% 7.7% 3.8% 0.0% 0.0% 0.0% 11.5%
" RLM 57.7% | 22.6% 36%  122% 11.3% 0.2% 51.2% | 19.5% 63% 103% 11.0% 0.3% 48.8%
Technicians
Utilization -39% | 236% | 11.8% @ 147% -11.3% -0.2% 37.3% | -11.8% = -2.5% -103% @ -11.0% -0.3% -37.3%
Persons -1.0 6.1 3.1 3.8 -2.9 -0.1 9.7 -3.1 -0.7 -2.7 -2.9 -0.1 _
Workforce = 23 347% | 65.2% 0.0%  13.0% 8.7% 0.0% 86.9% 8.7% 0.0% 0.0% 43% 0.0% 13.0%
SP::::*::;"" RLM 522% | 265%  49%  138%  2.6% 0.9% 49.9% | 213%  66% 193%  2.2% 0.3% 50.1%
Non-Sworn Utilization -175% | 387% @ -4.9% -0.8% 6.1% -0.9% 37.0% | -12.6% @ -6.6% -19.3% 2.1% -0.3% -37.1%
Persons -4.0 8.9 -1.1 -0.2 1.4 -0.2 8.5 -2.9 -1.5 -4.4 0.5 -0.1 _
Workforce = 2 100.0% 0.0% 0.0% = 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Paraprofessionals RLM 521% | 265% 13.8% 49% 2.6% 0.9% 499% | 213%  19.3% 6.6% 2.2% 0.3% 50.1%
Utilization 47.9% | -265% | -138% @ 951% @ -2.6% -0.9% 50.1% | -21.3% @ -193% @ -6.6% @ -2.2% -0.3% -50.1%
Persons 1.0 -0.5 -0.3 1.9 -0.1 0.0 1.0 -0.4 -0.4 -0.1 0.0 0.0 -1.0
Workforce = 19 89.6% | 10.5% 0.0% 0.0% 0.0% 0.0% 105% | 31.6% @ 21.1% @ 211% @ 158% 0.0% 89.5%
Office/Clerical RLM 574% | 15.8% 11.9% 3.0% 5.3% 0.2% 37.0% | 26.8%  20.4% 6.2% 8.1% 0.4% 63.0%
Utilization 322% | -53%  -11.9% -3.0% | -53% -0.2% -26.5% 4.8% 07%  14.9% 7.7% -0.4% 26.5%
Persons 6.1 -1.0 -2.3 -0.6 -1.0 0.0 -5.0 0.9 0.1 2.8 1.5 -0.1 5.0
Workforce = 4 25.0% | 75.0% 0.0% @ 25.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Skilled Craft RLM 64.9% | 33.1% 42% = 443% 7.9% 0.6% 91.7% 2.1% 0.5% 3.8% 1.7% 0.1% 8.3%
(]
Utilization -39.9% | 419% @ -42% @ -193% @ -7.9% -0.6% 83% | -21% @ -05%  -38% -17% -0.1% -8.3%
Persons -1.6 1.7 -0.2 -0.8 -0.3 0.0 0.3 -0.1 0.0 -0.2 -0.1 0.0 -0.3

*Excludes Sworn Officials/Administrators
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Fire Department — Sworn Personnel Only

#

EE Mi-ll';cc))tr?tlies White Black Latino = Asian A:aetrii\::n Total Male | White Black = Latina = Asian Ar’\rl\aetriign Total Female

Workforce 100 36.0% | 640%  80% 19.0%  8.0% 0.0% 99.0% | 10% 00% | 00%  0.0% 0.0% 1.0%

Officials/ RLM 418% | 36.8%  27% 107%  9.5% 0.3% 61.2% | 214% 30% 75%  59% 0.3% 38.8%

Administrators* Utilization -58% | 272%  53%  83% -15% -0.3% 37.8% | -204% @ -3.0% | -75% -59% -0.3% -37.8%
Persons 27.2 5.3 8.3 -1.5 -0.3 37.8 -3.0 -0.3

Workforce 249 456% | 56.2% @ 10.0% @ 201% @ 9.2% 0.8% %4% | 49% 00% | 06%  00% 0.0% 5.5%

Protective RLM 581% | 353% 132% 239%  6.9% 0.7% 81.7% | 66% 53% 50% 07% 0.3% 18.3%

Services: Sworn Utilization -12.5% | 209% @ -32% @ -38%  23% 0.1% 147% | -17%  -53% @ -44% -07% -0.3% -12.8%
Persons -ﬂ- 5.7 0.2 36.6 -4.2 - -1.7 -0.7

*Includes Fire Captain and Above
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Harbor Department (Port of Long Beach)

#

.TOt?I. White Black Latino Asian Natlye Total Male | White Black Latina Asian Nat|ye Total Female
EE Minorities American American

Workforce 69 434% | 56.6% 1.5% 43% | 10.1% 0.0% 725% | 15.9% 5.8% 15%  4.3% 0.0% 27.5%

Officials/ RLM 418% | 36.8% 27% 107% = 9.5% 0.3% 61.2% | 21.4% 3.0% 75%  59% 0.3% 38.8%

Administrators Utilization 16% | 198%  -12% @ -64%  0.6% -0.3% 113% | -55% 28% @ -60% -16% -0.3% -11.3%
Persons 11| 137 08 44 04 -0.2 78] 38 19 41 11 -0.2_ TS

Workforce 182 753% | 24.7% 22%  154% | 15.9% 0.0% 582% | 13.2% 7.1% 7.7% | 13.7% 0.0% 41.8%

. RLM 407% | 31.8% 2.7% 61%  93% 0.3% 51.1% | 27.6% 4.2% 72%  88% 0.3% 48.9%

Professionals Utilization 346% | -71%  -05%  93%  6.6% 0.3% 71% | -144%  29% = 05%  49% -0.3% 7.1%
Persons 629 | -129 -0.9 169 12.0 -0.5 12.9 5.4 0.9 9.0 -0.5 _

Workforce 40 55.0% | 45.0% 0.0% = 20.0% | 22.5% 0.0% 87.5% 2.5% 0.0% 25%  7.5% 0.0% 12.5%

Technici RLM 57.7% | 22.6% 3.6%  122%  11.3% 0.2% 512% | 19.5% 63% 103% 11.0% 0.3% 48.8%

echnicians Utilization 27% | 224%  -36%  78% 112% 0.2% 363% | -17.0%  -63%  -7.8% -3.5% -0.3% -36.3%
Persons -1.1 9.0 -1.4 3.1 45 -0.1 145 - -2.5 -3.1 -1.4 -0.1 _

) Workforce 43 69.9% | 302% @ 11.6% @ 32.6% 14.0% 0.0% 88.4% 2.3% 47% 47% | 0.0% 0.0% 11.6%

:;‘::f::;"e RLM 522% | 265% < 49% 138%  26% 0.9% 49.9% | 213%  66% 193%  2.2% 0.3% 50.1%

Non-Sworn Utilization 17.7% 3.7% 67% @ 188% @ 11.4% -0.9% 385% | -19.0% = -1.9% | -146% @ -2.2% -0.3% -38.5%
Persons 7.6 16 29 81 49 -0.4 166 ISR o3 NNGEN 0o -o.1 [NNSEEN

Workforce 14 100.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% | 21.4% 7.1% @ 50.0% @ 21.4% 0.0% 100.0%

Paraprofessionals RLM 521% | 265%  13.8%  49%  2.6% 0.9% 499% | 213%  193% 6.6%  2.2% 0.3% 50.1%

Utilization 47.8% | -265% @ -13.8% = -49% @ -2.6% -0.9% -49.9% 01%  -122% | 434%  19.2% -0.3% 49.9%

Persons 6.7 -3.7 -1.9 -0.7 -0.4 -0.1 -7.0 0.0 -1.7 6.1 2.7 0.0 7.0

Workforce 64 89.2% | 10.9% 16% | 125% @ 1.6% 0.0% 26.6% | 31.3% @ 141% @ 17.2% @ 10.9% 0.0% 73.4%

Office/Clerical RLM 57.4% | 158% = 11.9% 30% 53% 0.2% 37.0% | 26.8%  20.4% 62%  81% 0.4% 63.0%

Utilization 318% | -49% @ -10.3% 9.5% | -3.7% -0.2% -10.4% 45% @ -63% 11.0% @ 2.8% -0.4% 10.4%

Persons 20.4 3.1 6.1 -2.4 -0.1 -6.7 2.9 -4.0 7.0 1.8 -0.3 6.7

Workforce 60 517% | 483% @ 11.7% @ 283% | 6.7% 1.7% 96.7% 3.3% 0.0% 0.0% = 0.0% 0.0% 3.3%

Skilled Craft RLM 64.9% | 33.1% 42% = 443%  7.9% 0.6% 91.7% 2.1% 0.5% 3.8%  17% 0.1% 8.3%

Utilization -132% | 15.2% 75%  -160% @ -1.2% 1.1% 5.0% 12% | -05% @ -38% -17% -0.1% -5.0%

Persons 9.1 45 -0.7 0.7 3.0 0.7 -0.3 -2.3 -1.0 -0.1 -3.0

Workforce 27 814% | 185% @ 222% | 407% = 7.4% 0.0% 88.9% 0.0% 3.7% 74%  0.0% 0.0% 11.1%

Service/ RLM 78.6% | 12.5% 34%  37.5%  52% 0.3% 59.7% 8.9% 26% 231%  5.0% 0.2% 40.3%

Maintenance Utilization 2.8% 6.0%  18.8% 32% | 2.2% -0.3% 292% | -8.9% 11% | -157% -5.0% -0.2% -29.2%

Persons 0.8 16 5.1 0.9 0.6 -0.1 7.9 -2.4 0.3 -4.2 -1.4 -0.1
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Health and Human Services

::E Mi-rrm?)tr?tlies White Black Latino = Asian Ar’j]{;triign Total Male | White Black Latina Asian Axaetrii\;;:n Total Female

Workforce 14 857% | 14.3% 0.0% 00%  0.0% 0.0% 143% | 143% | 357% 71% | 28.6% 0.0% 85.7%

Officials/ RLM 418% | 36.8% 27% 107%  95% 0.3% 612% | 214% 3.0% 75%  59% 0.3% 38.8%
Administrators Utilization 439% | -225% = -27%  -107% @ -9.5% -0.3% -469% | -71% | 327% @ -04% @ 227% -0.3% 46.9%
Persons 6.1 -3.2 -0.4 -1.5 -1.3 0.0 -6.6 -1.0 4.6 -0.1 3.2 0.0 6.6

Workforce 82 93.9% 6.1% 1.2% 6.1% 183% 0.0% 31.7% | 256%  122% @ 122% @ 183% 0.0% 68.3%

Professionals RLM 407% | 31.8% 2.7% 61%  93% 0.3% 51.1% | 27.6%  4.2% 7.2%  88% 0.3% 48.9%
Utilization 532% | -257% @ -15% 0.0%  9.0% -0.3% -194% | -20% @ 8.0% 50%  9.5% -0.3% 19.4%

Persons 436 | -211 -1.2 0.0 7.4 -0.2 -15.9 -1.6 6.6 4.1 7.8 -0.2 15.9

Workforce 4 100.0% 0.0% 0.0% 0.0% @ 25.0% 0.0% 25.0% 0.0%  0.0% 0.0% | 75.0% 0.0% 75.0%

Technicians RLM 57.7% | 22.6% 36%  122% 11.3% 0.2% 51.2% | 195% 63% 103% 11.0% 0.3% 48.8%
Utilization 423% | -226% @ -36% -122% 13.7% -0.2% -262% | -195% = -63% @ -103% @ 64.0% -0.3% 26.2%

Persons 1.7 -0.9 -0.1 -0.5 0.5 0.0 -1.0 -0.8 -0.3 -0.4 2.6 0.0 1.0

Workforce 17 100.0% 0.0% 00% | 17.6%  0.0% 0.0% 17.6% | 118% @ 235% 11.8% | 353% 0.0% 82.4%

Paraprofessionals RLM 521% | 265%  13.8%  49% @ 2.6% 0.9% 499% | 213% 193% 6.6%  2.2% 0.3% 50.1%
Utilization 47.9% | -265% @ -13.8% @ 127% -2.6% -0.9% -323% | -95% | 4.2% 52% @ 33.1% -0.3% 32.3%

Persons 8.1 45 -2.3 2.2 -0.4 -0.2 -5.5 -1.6 0.7 0.9 5.6 -0.1 5.5

Workforce 151 98.7% 1.3% 4.6% 93%  4.0% 0.0% 19.2% 6.6% @ 16.6% @ 43.0% 14.6% 0.0% 80.8%

Office/Clerical RLM 574% | 158%  11.9% 30%  53% 0.2% 37.0% | 26.8% 204% 62% 81% 0.4% 63.0%
Utilization 413% | -145% @ -7.3% 63% -13% -0.2% -17.8% | -202% @ -38%  368% 65% -0.4% 17.8%

Persons 624 | -219 - 9.5 -2.0 -0.3 -26.9 |- 55.6 9.8 -0.6 26.9

Workforce 1 100.0% 0.0% = 100.0% 0.0%  0.0% 0.0% 100.0% 00%  0.0% 0.0% | 0.0% 0.0% 0.0%

Skilled Craft RLM 649% | 331% 42%  443%  7.9% 0.6% 91.7% 21%  05% 38% 17% 0.1% 8.3%
Utilization 351% | -331% = 958%  -443% -7.9% -0.6% 83% | -21% -05% -38% -17% -0.1% -8.3%

Persons 0.4 -0.3 1.0 -04  -0.1 0.0 0.1 0.0 0.0 0.0 0.0 0.0 -0.1

Workforce 4 100.0% 0.0%  25.0% 0.0% @ 50.0% 0.0% 75.0% 0.0% = 25.0% 0.0% | 0.0% 0.0% 25.0%

Service/ RLM 786% | 12.5% 34% 375% | 52% 0.3% 59.7% 89%  26% 231% 50% 0.2% 40.3%
Maintenance Utilization 214% | -125% @ 21.6% | -37.5% @ 44.8% -0.3% 153% | -89% @ 224% | -231% @ -5.0% -0.2% -15.3%
Persons 0.9 -0.5 0.9 -1.5 1.8 0.0 0.6 -0.4 0.9 -0.9 -0.2 0.0 -0.6
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Human Resources

#

.TOt?I. White Black Latino Asian Natlye Total Male | White Black Latina Asian Natlye Total Female
EE Minorities American American
Workforce 7 715% | 28.6% 0.0% 0.0% 0.0% 0.0% 28.6% | 143% @ 28.6%  28.6% 0.0% 0.0% 71.4%
Officials/ RLM 418% | 36.8% 27%  10.7% 9.5% 0.3% 61.2% | 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 29.7% -82% = -27%  -107% @ -9.5% -0.3% -326% | -71% @ 256% @ 211%  -5.9% -0.3% 32.6%
Persons 2.1 -0.6 -0.2 -0.7 -0.7 0.0 -23 -0.5 1.8 1.5 -0.4 0.0 2.3
Workforce | 14 785% | 214% 0.0% 7.1% 0.0% 0.0% 286% | 357% @ 214% @ 14.3% 0.0% 0.0% 714%
Professionals RLM 407% | 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% | 27.6% 42% 7.2% 8.8% 0.3% 48.9%
Utilization 378% | -104% @ -27% 1.0%  -9.3% -0.3% -22.5% 81% = 17.2% 7.1% @ -8.8% -0.3% 22.5%
Persons 5.3 -15 -0.4 0.1 -1.3 0.0 -3.2 1.1 2.4 1.0 -1.2 0.0 3.2
Workforce 1 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Technicians RLM 57.7% | 22.6% 3.6% | 122%  11.3% 0.2% 51.2% | 19.5% 63% 103% 11.0% 0.3% 48.8%
Utilization -577% | 774% @ -36% @ -122% -11.3% -0.2% 488% | -19.5% = -63% -103% -11.0% -0.3% -48.8%
Persons -0.6 0.8 0.0 -0.1 -0.1 0.0 0.5 -0.2 -0.1 -0.1 -0.1 0.0 -0.5
Workforce 3 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 33.3% 0.0% = 66.7% 0.0% 0.0% 100.0%
Paraprofessionals RLM 521% | 265%  13.8% 4.9% 2.6% 0.9% 49.9% | 213%  193% 6.6% 2.2% 0.3% 50.1%
Utilization 479% | -265% @ -13.8% @ -49% @ -2.6% -0.9% -499% | 12.0% @ -193% @ 60.1% = -2.2% -0.3% 49.9%
Persons 1.4 -0.8 -0.4 -0.1 -0.1 0.0 -15 0.4 -0.6 1.8 -0.1 0.0 1.5
Workforce 8 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 00% | 125% 250% 37.5%  25.0% 0.0% 100.0%
Office/Clerical RLM 574% | 158%  11.9% 3.0% 5.3% 0.2% 37.0% | 26.8%  204% 6.2% 8.1% 0.4% 63.0%
Utilization 426% | -158% -11.9% = -3.0%  -53% -0.2% -37.0% | -14.3% 46% @ 313% 16.9% -0.4% 37.0%
Persons 3.4 -13 -1.0 -0.2 -0.4 0.0 -3.0 -1.1 0.4 2.5 1.4 0.0 3.0
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Library Services

“ . .
.TOt?I. White Black Latino Asian Natlye Total Male | White Black Latina Asian Natlye Total Female

EE Minorities American American
Workforce 5 80.0% | 20.0% 0.0% 0.0% 0.0% 0.0% 20.0% | 60.0% @ 20.0% 0.0% @ 0.0% 0.0% 80.0%
Officials/ RLM 418% | 36.8% 27%  10.7% 9.5% 0.3% 61.2% | 21.4% 3.0% 75%  5.9% 0.3% 38.8%
Administrators Utilization 382% | -16.8% = -27% -107% @ -9.5% -0.3% -412% | 386% @ 17.0% @ -75% @ -5.9% -0.3% 41.2%
Persons 1.9 -0.8 -0.1 -0.5 -0.5 0.0 -2.1 1.9 0.9 -0.4 -0.3 0.0 2.1
Workforce 35 91.4% 8.6% 0.0% 0.0% 0.0% 0.0% 8.6% | 65.7% 0.0% 114% @ 14.3% 0.0% 91.4%
Professionals RLM 407% | 31.8% 2.7% 6.1% 9.3% 0.3% 51.1% | 27.6% 42% 72%  88% 0.3% 48.9%
Utilization 507% | -23.2% | -27% @ -6.1% -9.3% -0.3% -425% | 381% @ -42% 42% | 55% -0.3% 42.5%
Persons 17.7 -8.1 -0.9 -2.1 -3.3 -0.1 -149 | 133 -1.5 1.5 1.9 -0.1 14.9
Workforce 2 50.0% | 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% | 50.0% 0.0% 0.0% @ 0.0% 0.0% 50.0%
Paraprofessionals RLM 521% | 265%  13.8% 49% 2.6% 0.9% 499% | 213%  193% 6.6%  2.2% 0.3% 50.1%
Utilization -21% | 235% | -13.8% @ -49% -2.6% -0.9% 01% | 287% @ -193%  -66% @ -2.2% -0.3% -0.1%
Persons 0.0 0.5 -0.3 -0.1 -0.1 0.0 0.0 0.6 -0.4 -0.1 0.0 0.0 0.0
Workforce 30 86.7% | 13.3% 67% 10.0% @ 10.0% 3.3% 433% | 23.3% 67% 167% @ 10.0% 0.0% 56.7%
Office/Clerical RLM 574% | 15.8% 11.9% 3.0% 5.3% 0.2% 37.0% | 26.8%  20.4% 62%  81% 0.4% 63.0%
Utilization 293% | -25% | -5.2% 7.0% 47% 3.1% 63% | -35%  -13.7% 105% @ 1.9% -0.4% -6.3%
Persons 8.8 -0.8 -1.6 2.1 1.4 0.9 1.9 -1.1 -4.1 3.2 0.6 -0.1 -1.9
Workforce 1 100.0% 0.0% 0.0% 0.0% | 100.0% 0.0% 100.0% | 0.0% 0.0% 0.0% @ 0.0% 0.0% 0.0%
Service/ RLM 786% | 12.5% 34% @ 37.5% 5.2% 0.3% 597% | 8.9% 26% 231%  5.0% 0.2% 40.3%
Maintenance Utilization 214% | -12.5% = -34% -37.5% | 94.8% -0.3% 403% | -89% | -26% @ -231% | -50% -0.2% -40.3%
Persons 0.2 -0.1 0.0 -0.4 0.9 0.0 0.4 -0.1 0.0 -0.2 -0.1 0.0 -0.4
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Long Beach Airport (LGB)

#

EE Mi-rrm?)tr?tlies White Black Latino Asian Ar’j]{;triign Total Male | White Black Latina Asian ArT]aetrii\:;Zn Total Female

Workforce | 11 63.7% | 364%  00% @ 18.2% @ 18.2% 0.0% 728% | 182%  00%  00%  9.1% 0.0% 27.3%

Officials/ RLM 418% | 368%  27% 107%  95% 0.3% 61.2% | 214%  30%  75%  59% 0.3% 38.8%

Administrators Utilization 21.9% | -04% = -27%  75%  87% -0.3% 116% | -32%  -30%  -7.5%  3.2% -0.3% -11.5%

Persons 2.4 0.0 -0.3 0.8 1.0 0.0 13 -0.4 -0.3 -0.8 0.4 0.0 -1.3

Workforce | 15 80.0% | 200%  00%  67% @ 267% 0.0% 533% | 133% @ 00% @ 133% 20.0% 0.0% 46.6%

Professionals RLM 407% | 318% 27%  61% 93% 0.3% 511% | 276%  42%  72%  88% 0.3% 48.9%

Utilization 393% | -11.8% = -27% @ 06% @ 17.4% -0.3% 22% | -143% | -42% @ 61% 112% -0.3% -2.3%

Persons 5.9 -1.8 -0.4 0.1 2.6 0.0 0.3 -2.1 -0.6 0.9 1.7 0.0 -0.3

Workforce | 22 68.0% | 318%  91% @ 227% @ 13.6% 0.0% 773% | 45%  45% 91%  45% 0.0% 22.7%

:;‘r’“:::;"e RLM 522% | 265%  49% 138%  26% 0.9% 499% | 213%  66% 193%  22% 0.3% 50.1%

Non-Sworn Utilization 158% | 53% | 42% | 89% @ 11.0% -0.9% 274% | -168%  -21%  -102% = 2.3% -0.3% -27.4%
Persons 3.5 1.2 0.9 2.0 2.4 -0.2 6.0 -3.7 -0.5 -2.2 0.5 -0.1

Workforce 7 286% | 714%  00% @ 143% @ 14.3% 0.0% 100.0% | 00%  00%  00%  0.0% 0.0% 0.0%

Paraprofessionals RLM 521% | 265% @ 138% < 49% @ 2.6% 0.9% 499% | 213% 193%  66%  22% 0.3% 50.1%

Utilization -235% | 449%  -138%  94% 11.7% -0.9% 501% | -213% @ -193% @ -66% @ -2.2% -0.3% -50.1%

Persons -1.6 3.1 -1.0 0.7 0.8 -0.1 35 -1.5 -1.4 -0.5  -0.2 0.0 -3.5

Workforce 9 777% | 22.0% @ 00% @ 00%  0.0% 0.0% 220% | 111%  111%  111% 444% 0.0% 77.8%

Office/Clerical RLM 574% | 158% 119%  3.0% 53% 0.2% 37.0% | 268% 204%  62%  81% 0.4% 63.0%

Utilization 203% | 62%  -119% @ -3.0% @ -53% -0.2% -15.0% | -157% = -93% @ 4.9% 36.3% -0.4% 14.8%

Persons 1.8 0.6 -1.1 03 -05 0.0 -14 -1.4 -0.8 0.4 3.3 0.0 1.3

Workforce 9 444% | 556% @ 222% @ 222% = 0.0% 0.0% 100.0% | 00%  00%  00%  0.0% 0.0% 0.0%

Skilled Craft RLM 649% | 331%  42% 443%  7.9% 0.6% 91.7% | 21%  05%  38% 17% 0.1% 83%

Utilization -205% | 225% @ 180% @ -221% @ -7.9% -0.6% 83% | -21% -05% @ -38% -17% -0.1% -8.3%

Persons -1.8 2.0 1.6 -2.0 -0.7 -0.1 0.7 -0.2 0.0 -0.3 -0.2 0.0 -0.7

Workforce | 18 1001% | 00% @ 167% @ 222% 111% 5.6% 556% | 00% @ 56% @ 389%  0.0% 0.0% 44.5%

Service/ RLM 786% | 125%  34% @ 375%  52% 0.3% 597% | 89%  26% 231%  50% 0.2% 40.3%

Maintenance Utilization 21.5% | -125% @ 133% -153% = 59% 5.3% -41% | -8.9% 30% 158% @ -5.0% -0.2% 4.2%

Persons 3.9 -2.3 24 -2.8 1.1 1.0 -0.7 -1.6 0.5 2.8 -0.9 0.0 0.8
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Long Beach Gas & Oil (LBGO)

#

EE Mi;cc))tr?tlies White = Black Latino = Asian Agmaetrii\:;n Total Male | White Black Latina Asian Ar’:rlmaetrii\gn Total Female

Workforce 16 376% | 625% @ 63% @ 0.0% @ 12.5% 0.0% 813% | 00% 00% 188%  0.0% 0.0% 18.8%

Officials/ RLM 418% | 368% 27% 107%  95% 0.3% 612% | 214% 30%  75% 59% 0.3% 38.8%

Administrators Utilization -42% | 257% @ 36% @ -107% @ 3.0% -0.3% 201% | -214% @ -3.0% @ 113% @ -59% -0.3% -20.0%

Persons -0.7 41 0.6 -1.7 0.5 0.0 32 -3.4 -0.5 1.8 -0.9 0.0 -3.2

Workforce 15 66.8% | 333% | 67% @ 67%  267% 0.0% 734% | 133% @ 00% < 67%  67% 0.0% 26.7%

Professionals RLM 407% | 318% 27%  61%  93% 0.3% 51.1% | 276% 42%  72% 88% 0.3% 48.9%

Utilization 261% | 15% | 40%  06% @ 17.4% -0.3% 223% | -143% | -42% @ -05% @ -21% -0.3% -22.2%

Persons 3.9 0.2 0.6 0.1 2.6 0.0 33 21 -0.6 0.1 -03 0.0 -3.3

Workforce 12 833% | 167% | 00% @ 250% @ 83% 0.0% 500% | 83% | 00% 250% 16.7% 0.0% 50.0%

Technicians RLM 57.7% | 226%  36% 122% 11.3% 0.2% 51.2% | 195% 63% 103% 11.0% 0.3% 48.8%

Utilization 256% | -59% | -36% 128% @ -3.0% -0.2% -12% | -112% | -63%  147% @ 57% -0.3% 1.2%

Persons 3.1 07 -0.4 15 -04 0.0 -0.1 -1.3  -0.8 1.8 0.7 0.0 0.1

Workforce 38 21% | 79% | 26% 132% @ 2.6% 0.0% 263% | 184%  132% @ 368% @ 53% 0.0% 73.7%

Office/Clerical RLM 574% | 158% 119%  3.0% 53% 0.2% 37.0% | 26.8% 204%  62% 81% 0.4% 63.0%

Utilization 347% | -7.9% @ -93% 102% -27% -0.2% -107% | -84% | -72% @ 306% @ -2.8% -0.4% 10.7%

Persons 13.2 30  -3.5 39 -10 -0.1 -41 3.2 -27 16 -11 -0.2 4.1

Workforce 38 395% | 605% @ 7.9% @ 211% @ 7.9% 2.6% 1000% | 00% @ 00%  00% 0.0% 0.0% 0.0%

Skilled Craft RLM 649% | 331% 42% 443%  7.9% 0.6% 917% | 21% 05%  38% 17% 0.1% 8.3%

Utilization -254% | 27.4% | 37%  -232%  0.0% 2.0% 83% | -21%  -05% -3.8% -17% -0.1% -8.3%

Persons -M- 0.0 0.8 3.2 -0.8  -0.2 -14  -0.6 0.0 -3.2

Workforce 77 780% | 221% | 26.0% @ 429% @ 6.5% 0.0% 974% | 00% 00% 26%  0.0% 0.0% 2.6%

Service/ RLM 786% | 125%  34% 375%  52% 0.3% 59.7% | 89%  26% 231%  5.0% 0.2% 40.3%

Maintenance Utilization -06% | 96% 226% 54% @ 13% -0.3% 37.7% | -89% | -26% @ -205% @ -5.0% -0.2% -37.7%
Persons -0.5 74 114 4.2 1.0 -0.2 29.0 ! -2.0 - -3.9 -0.2
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Mayor & City Council (Legislative)

::E Mi;cc))tr?tlies White Black Latino = Asian ArT]aetrii\éZn Total Male | White Black Latina =~ Asian A:aetrii\:::n Total Female

Workforce 11 454% | 54.5% 9.1% 9.1% @ 0.0% 0.0% 72.7% 9.0% 0.0% | 18.2% 0.0% 0.0% 27.3%

Officials/ RLM 41.8% | 36.8% 27% 107%  9.5% 0.3% 61.2% | 21.4% 3.0% 7.5% 5.9% 0.3% 38.8%
Administrators Utilization 36% | 177%  64% -16%  -9.5% -0.3% 115% | -124% | -3.0% @ 107% -5.9% -0.3% -11.5%
Persons 0.4 1.9 0.7 -0.2 -1.0 0.0 1.3 -1.4 -0.3 1.2 -0.6 0.0 -1.3

Workforce 12 91.6% 8.3% 8.3% 0.0% = 0.0% 0.0% 16.7% | 25.0% 83% | 25.0% @ 25.0% 0.0% 83.3%

Professionals RLM 407% | 31.8% 2.7% 6.1% 93% 0.3% 51.1% | 27.6% 4.2% 7.2% 8.8% 0.3% 48.9%
Utilization 50.9% | -23.5% 56% -61% @ -93% -0.3% -344% | -2.6% 41% 17.8% 16.2% -0.3% 34.4%

Persons 6.1 -2.8 0.7 -0.7 -1.1 0.0 -4.1 -0.3 0.5 2.1 1.9 0.0 4.1

Workforce 4 100.0% 0.0% 0.0% 0.0% = 0.0% 0.0% 0.0% | 25.0% @ 25.0% | 50.0% 0.0% 0.0% 100.0%

Paraprofessionals RLM 521% | 265% 13.8% 49% 2.6% 0.9% 499% | 213% 193% 6.6% 2.2% 0.3% 50.1%
Utilization 47.9% | -26.5% | -13.8% | -49% @ -2.6% -0.9% -49.9% 3.7% 57% | 434% @ -2.2% -0.3% 49.9%

Persons 1.9 -1.1 -0.6 -0.2 -0.1 0.0 -2.0 0.1 0.2 1.7 -0.1 0.0 2.0

Workforce 2 100.0% 0.0% 0.0% @ 50.0% 0.0% 0.0% 50.0% 0.0% 0.0% | 50.0% 0.0% 0.0% 50.0%

Office/Clerical RLM 574% | 158% 11.9% 30% 53% 0.2% 37.0% | 268%  20.4% 6.2% 8.1% 0.4% 63.0%
Utilization 42.6% | -15.8% | -11.9% | 47.0% @ -53% -0.2% 13.0% | -268% -204% @ 438% @ -8.1% -0.4% -13.0%

Persons 0.9 -0.3 -0.2 0.9 -0.1 0.0 0.3 -0.5 -0.4 0.9 -0.2 0.0 -0.3
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Parks, Recreation & Marine

#

.TOt?I. White Black Latino Asian Natlye Total Male | White Black Latina Asian Natlye Total Female
EE Minorities American American

Workforce 20 65.0% | 35.0% 10.0% 00% = 0.0% 0.0% 450% | 350% @ 5.0% @ 10.0% 5.0% 0.0% 55.0%

Officials/ RLM 418% | 36.8% 27% 107%  9.5% 0.3% 612% | 214% 30%  75% 5.9% 0.3% 38.8%

Administrators Utilization 232% | -18%  73%  -107% @ -9.5% -0.3% -162% | 136% @ 20%  25%  -0.9% -0.3% 16.2%

Persons 4.6 -0.4 1.5 2.1 -1.9 -0.1 3.2 2.7 0.4 0.5 -0.2 -0.1 3.2

Workforce 34 79.4% | 206%  2.9% 29% | 11.8% 0.0% 382% | 471% | 118%  00%  2.9% 0.0% 61.8%

. RLM 407% | 318% 27% 61% = 93% 0.3% 511% | 27.6% = 42%  72%  8.8% 0.3% 48.9%

Professionals —

Utilization 387% | -11.2% | 02% | -32% @ 2.5% -0.3% -129% | 195%  76% @ -72% @ -5.9% -0.3% 12.9%

Persons 13.2 38 0.1 1.1 0.9 -0.1 44 6.6 2.6 2.4 -2.0 -0.1 4.4

Workforce 2 50.0% | 50.0% @ 0.0% 00% = 0.0% 0.0% 50.0% | 50.0% @ 00% @ 00%  0.0% 0.0% 50.0%

Technicians RLM 57.7% | 226% < 36% 122% @ 113% 0.2% 512% | 195% 63% 103% 11.0% 0.3% 48.8%

Utilization 77% | 274% | -36% @ -122% @ -11.3% -0.2% -12% | 305% @ -63% @ -103% @ -11.0% -0.3% 1.2%

Persons -0.2 05 -01 -0.2 -0.2 0.0 0.0 06 -0.1 -0.2 -0.2 0.0 0.0

o . Workforce 18 722% | 278% | 111% @ 222% @ 0.0% 0.0% 611% | 27.8% | 00% @ 11.1%  0.0% 0.0% 38.9%

s:‘r’“:::"":\l . RLM 522% | 265% 49% 138%  26% 0.9% 49.9% | 213%  66% 193%  22% 03% 50.1%

e s: No Utilization 20.0% 13% @ 62% 84% | -2.6% -0.9% 112% | 65% @ -66% @ -82% = -22% -0.3% -11.2%

Persons 3.6 0.2 1.1 1.5 -0.5 -0.2 2.0 12 -1.2 -1.5 -0.4 -0.1 -2.0

Workforce 20 85.0% | 15.0% 100%  15.0% 5.0% 0.0% 450% | 200% | 100% = 25.0% @ 0.0% 0.0% 55.0%

Paraorofessionals RLM 521% | 265% 13.8%  49%  2.6% 0.9% 499% | 213% @ 193%  66%  22% 0.3% 50.1%

P Utilization 329% | -11.5% | -3.8% @ 101% @ 2.4% -0.9% 49% | -13%  -93%  184% = -22% -0.3% 4.9%

Persons 6.6 23 -0.8 2.0 0.5 -0.2 10 03 -19 3.7 -0.4 -0.1 1.0

Workforce 35 91.5% 86% | 2.9% 00% = 0.0% 0.0% 114% | 40.0% | 114% | 286%  8.6% 0.0% 88.6%

Office/Clerical RLM 574% | 158% 119%  3.0% 53% 0.2% 37.0% | 26.8% 204%  62% = 81% 0.4% 63.0%

Utilization 341% | -72% | -90% | -3.0% = -53% -0.2% -256% | 13.2%  -9.0% @ 224% @ 05% -0.4% 25.6%

Persons 11.9 25 -3.2 -1.1 -1.9 -0.1 9.0 46  -3.2 7.8 0.2 -0.1 9.0

Workforce 18 667% | 333% 167% @ 44.4% 56% 0.0% 1000% | 00% @ 00%  00%  0.0% 0.0% 0.0%

Skilled Craft RLM 649% | 331%  42% 443%  7.9% 0.6% 917% | 21% 05% 3.8% 1.7% 0.1% 8.3%

Utilization 1.8% 02% | 12.5% 01% | -23% -0.6% 83% | -21% | -05%  -38%  -17% -0.1% -8.3%

Persons 0.3 0.0 2.3 0.0 -0.4 -0.1 15| -04 -01 -0.7 -0.3 0.0 -1.5

Workforce 55 83.6% | 164%  23.6% @ 491%  0.0% 0.0% 89.1% | 36% 00% 73%  0.0% 0.0% 10.9%

Service/ RLM 786% | 125% 34% 37.5% 5.2% 0.3% 59.7% | 89%  26%  23.1% 5.0% 0.2% 40.3%

Maintenance Utilization 5.0% 39%  202% @ 11.6% @ -52% -0.3% 29.4% | -53% @ -2.6% @ -158%  -5.0% -0.2% -29.4%
Persons 2.7 21 111 64 29 -0.2 162 | -20 14 JEEEN -2 -0.1 [ETEEN
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Police Department — Non-Sworn (Civilian)

# .TOt?I. White Black Latino Asian Natlye Total Male | White Black Latina = Asian Natlye Total Female

EE Minorities American American
Workforce 8 875% | 125% @ 00%  125% 25.0% 0.0% 50.0% | 250% @ 00% 125% @ 12.5% 0.0% 50.0%
Officials/ RLM 418% | 368%  27%  107%  9.5% 0.3% 612% | 214% 30% 75% 5.9% 0.3% 38.8%
Administrators* Utilization 457% | -243% @ -27% 1.8% = 155% -0.3% -11.2% 36% -30% 50%  6.6% -0.3% 11.2%
Persons 3.7 -1.9 -0.2 0.1 1.2 0.0 -0.9 03  -0.2 0.4 0.5 0.0 0.9
Workforce 12 916% | 83%  00% 00%  83% 0.0% 167% | 333%  83% 167% @ 16.7% 8.3% 83.3%
Professionals RLM 407% | 318%  2.7% 6.1%  93% 0.3% 511% | 276%  42%  72%  8.8% 0.3% 48.9%
Utilization 50.9% | -235% @ -27%  -6.1% @ -1.0% -0.3% -34.4% 57%  41% @ 95%  7.9% 8.0% 34.4%
Persons 6.1 -2.8 -0.3 0.7 -0.1 0.0 41 0.7 0.5 1.1 0.9 1.0 41
Workforce 23 912% | 87%  00% 87%  4.3% 0.0% 217% | 304% 13.0% @ 261% @ 87% 0.0% 78.3%
Technicians RLM 57.7% | 226%  36%  122% @ 11.3% 0.2% 512% | 195% 63% 103% 11.0% 0.3% 48.8%
Utilization 335% | -13.9% = -36% @ -35% -7.0% -0.2% -295% | 109% @ 67% @ 158% @ -2.3% -0.3% 29.5%
Persons 7.7 3.2 -0.8 0.8 -16 0.0 -6.8 2.5 1.5 36 -05 -0.1 6.8
Protecti Workforce 81 815% | 185% @ 123%  346% 11.1% 1.2% 778% | 62%  37% 123%  0.0% 0.0% 22.2%
s::vfc‘e;"e RLM 522% | 265%  49%  138%  26% 0.9% 49.9% | 213%  66% 193%  22% 0.3% 50.1%
Non-Sworn Utilization 203% | -80% @ 74%  208% = 85% 0.3% 27.9% | -151% @ -29% @ -7.0% @ -2.2% -0.3% -27.9%

Persons 237| 65 60 168 69 0.3 226 [EEEN 23 BN 13 -0.3
Workforce 8 875% | 125%  0.0% 00%  0.0% 0.0% 125% | 125% @ 125% @ 50.0% @ 12.5% 0.0% 87.5%
Paraorofessionals RLM 521% | 265%  13.8% 49%  26% 0.9% 499% | 213% 193%  66%  22% 0.3% 50.1%
P Utilization 35.4% | -14.0% @ -13.8% @ -49% @ -2.6% -0.9% 374% | -88% -6.8% 43.4%  103% -0.3% 37.4%
Persons 2.8 -1.1 -1.1 -0.4  -0.2 -0.1 3.0 07 -05 3.5 0.8 0.0 3.0
Workforce | 103 99.0% | 10%  00% 19% = 87% 0.0% 116% | 204% @ 117% @ 252% @ 311% 0.0% 88.4%
Office/Clerical RLM 574% | 158%  11.9% 30%  5.3% 0.2% 37.0% | 268% 204% 62%  81% 0.4% 63.0%
Utilization 416% | -148%  -11.9%  -11%  3.4% -0.2% -254% | -64% @ -87% @ 19.0% @ 23.0% -0.4% 25.4%
Persons 428 | 152 BN 11 35 -0.2 -26.2 |JNCINIEOION 196 237 -0.4 26.2
Workforce 1 1000% | 00%  00% @ 100.0% @ 0.0% 0.0% 1000% | 00% @ 00%  00%  00% 0.0% 0.0%
Skilled Craft RLM 649% | 331%  42%  443%  7.9% 0.6% 917% | 21% 05% 38% 17% 0.1% 8.3%

Hie ra

Utilization 351% | -33.1% = -42%  557% @ -7.9% -0.6% 83% | -21% -05% -38% -17% -0.1% -8.3%
Persons 0.4 -0.3 0.0 06 -0.1 0.0 0.1 0.0 0.0 0.0 0.0 0.0 -0.1
Workforce 6 1000% | 00%  00% 0.0%  0.0% 0.0% 00% | 00% 333% 667%  0.0% 0.0% 100.0%
Service/ RLM 786% | 125%  34%  375%  52% 0.3% 507% | 89% 26% 231%  50% 0.2% 403%
Maintenance Utilization 214% | -125% = -34% = -375% @ -52% -0.3% -597% | -89%  307% 43.6% @ -5.0% -0.2% 59.7%
Persons 1.3 -0.8 -0.2 23 -0.3 0.0 3.6 -0.5 1.8 26  -03 0.0 3.6

*Excludes Sworn Officials/Administrators
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Police Department — Sworn Personnel Only

#

EE Mi-rrm?)tr?tlies White Black Latino = Asian A:aetrii\é:n Total Male | White Black = Latina = Asian Ar’j\aetrii\?:n Total Female

Workforce 147 36.1% | 639% @ 68% @ 143% 82% 0.7% 939% | 48% 00% 07% 07% 0.0% 6.1%

Officials/ RLM 41.8% | 368%  27% 107% 9.5% 0.3% 612% | 214% 30% 75% 59% 0.3% 38.8%

Administrators* Utilization 57% | 271% | 41%  36%  -13% 0.4% 32.7% | -16.6% -3.0% @ -6.8%  -52% -0.3% -32.7%
Persons - 39.9 6.0 5.3 -2.0 0.6 48.0 -4.4 -0.4

Workforce 693 577% | 423% @ 43% 323% @ 94% 0.3% 886% | 59% 04%  48% 01% 0.1% 11.4%

::r’:f:::‘:’e RLM 581% | 353% 132% 239% 6.9% 0.7% 817% | 66% 53% 50% 07% 0.3% 18.3%

Sworn Utilization 04% | 7.0% -89% | 84% 25% -0.4% 69% | -07% | -49% -02%  -0.6% -0.2% -6.9%
Persons 26| 484 - 584 17.2 -2.9 47.8 -4.7 - -1.7 -39 -1.1

*Includes Police Sergeant and Above

49



Public Works

—
I
e e

#

Officia Total
Is/ W EE Minori
Administrato orkforce ’ orities | White Bl
rs RLM 5 ack
. 4.49 Lati
Utilizati A% atin .
tilization 41 8‘; 45.5% 4 o Ak N
Perso .070 36.89 5% A '
— 12.6% 8% | 2.7% 22.7% | 18.29 et | O
Professi Workfo 8.7% 7%  10.7% 2% ale | whi
onals = 55 i 1 1.8% % 9.5% 4.5% hite Bl
RLM 72.89 2 0.4 12.0% o 0.39 95.5% ack Latin
Utili 8% | 27.39 - 2 8.7% 3% - 0.0% a A :
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Technology & Innovation

#

EE Mi-rrm?:utr?tlies White Black Latino Asian A:aetriign Total Male | White Black Latina =~ Asian A:aetrii\:;n Total Female
Workforce 9 444% | 556% @ 00% @ 00% 22.2% 0.0% 778% | 111%  00%  00% 111% 0.0% 22.2%
Officials/ R 418% | 368% 27% 107%  95% 0.3% 612% | 214% 30% 75%  59% 0.3% 38.8%
Administrators Utilization 26% | 188% -27% -107% 12.7% 0.3% 16.6% | -103% -3.0% -7.5%  52% 0.3% -16.6%
e 0.2 17 -0.2 -1.0 1.1 0.0 15 09 03 -07 0.5 0.0 -1.5
Workforce 58 673% | 328%  52% @ 121% 22.4% 0.0% 724% | 69% 00%  69%  13.8% 0.0% 27.6%
brofessional L 207% | 318% 27%  61%  93% 0.3% 51.1% | 27.6%  42%  72%  88% 0.3% 48.9%
Utilization 266% |  10%  25%  60% 13.1% -0.3% 213% | -207% = -42% -03%  5.0% -0.3% -21.3%

Persons 15.4 06 15 35 76 -0.2 124 - 24 02 29 -0.2
Workforce 36 750% | 250% | 167% = 250% @ 56% 0.0% 722% | 83% 83% 28% 83% 0.0% 27.8%
Technicians L 57.7% | 226%  36% 122% 11.3% 0.2% 512% | 195%  63% 103% 11.0% 0.3% 48.8%
Utilization 173% |  24%  131% 128% -57% 0.2% 21.0% | -112%  20%  -75% -2.7% -0.3% -21.0%

FRiEens 6.2 0.9 4.7 46  -2.1 -0.1 7.6 -4.0 07 -27 -10 -0.1
Workforce 10 80.0% | 200% 100% @ 00%  0.0% 0.0% 30.0% | 300% @ 30.0% @ 10.0% @ 0.0% 0.0% 70.0%
Office/Clerical RE’Y‘ . 574% | 158% 11.9%  30%  53% 0.2% 37.0% | 268% 204%  62% 81% 0.4% 63.0%
Utilization 22.6% 42% | -19%  -3.0% @ -53% -0.2% -7.0% 32% | 9.6% @ 38%  -81% -0.4% 7.0%
e 2.3 04  -0.2 03 -0.5 0.0 -0.7 0.3 1.0 04 -08 0.0 0.7
Workforce 2 0.0% | 1000% @ 00%  00%  0.0% 0.0% 1000% | 00% @ 00% 00% 0.0% 0.0% 0.0%
Skilled Craft L 64.9% | 331%  42% 443%  7.9% 0.6% 91.7% | 21%  05%  38% 17% 0.1% 8.3%
Utilization 64.9% | 669% -42% -443% -7.9% -0.6% 83% | -21% -05% -38% -17% -0.1% -8.3%
e -1.3 13 -0 09 -02 0.0 02 0.0 00 -0.1 0.0 0.0 -0.2
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Water Department

::E Mi;cc))tr?tlies White Black Latino = Asian A:Ztrii\:::n Total Male | White Black Latina Asian Aﬂaetrii\gn Total Female
Workforce 17 765% | 23.5% 59% | 17.6% @ 23.5% 0.0% 706% | 11.8%  59% @ 59% = 59% 0.0% 29.4%
Officials/ RLM 418% | 368%  27% 107% 95% 0.3% 612% | 214%  30%  75% 59% 0.3% 38.8%
Administrators Utilization 347% | -13.3% 3.2% 6.9% 14.0% -0.3% 94% | -9.6% 29%  -16% @ 0.0% -0.3% -9.4%
Persons 5.9 -2.3 0.5 1.2 2.4 -0.1 1.6 -1.6 0.5 -0.3 0.0 -0.1 -1.6
Workforce 36 807% | 194%  00% 167% 11.1% 0.0% 472% | 167% @ 00%  56% 30.6% 0.0% 52.8%
Professional RLM 407% | 318% 27% 61% 93% 0.3% 511% | 276%  42%  72% 88% 0.3% 48.9%
Utilization 400% | -124% | -27% @ 106%  1.8% -0.3% -3.9% | -109% | -42% @ -1.6% 21.8% -0.3% 3.9%
Persons 14.4 -4.5 -1.0 3.8 0.6 -0.1 -14 -3.9 -1.5 -0.6 7.8 -0.1 1.4
Workforce 10 90.0% | 100% &= 200% 30.0% 10.0% 0.0% 700% | 00% 100% @ 100% @ 10.0% 0.0% 30.0%
Technicians RLM 57.7% | 22.6% 36% | 122%  113% 0.2% 512% | 195%  63% 103% 11.0% 0.3% 48.8%
Utilization 323% | -126% | 164% @ 17.8% -13% -0.2% 188% | -195% | 37%  -03% -1.0% -0.3% -18.8%
Persons 3.2 -1.3 1.6 1.8  -0.1 0.0 1.9 -2.0 0.4 00 -0.1 0.0 -1.9
Workforce 2 1001% | 00% @ 00% @ 154%  0.0% 0.0% 154% | 231% | 77%  231%  231% 7.7% 84.6%
Paraprofessional RLM 521% | 265% @ 13.8%  49%  2.6% 0.9% 499% | 213% 193%  66%  22% 0.3% 50.1%
Utilization 48.0% | -265% | -13.8% @ 105% @ -2.6% -0.9% -34.5% 18% | -116%  16.5% 20.9% 7.4% 34.5%
Persons 1.0 -0.5 -0.3 02  -0.1 0.0 -0.7 0.0 -0.2 0.3 0.4 0.1 0.7
Workforce 13 57.0% | 429% | 63% 444%  63% 0.0% 1000% | 00% @ 00%  00%  0.0% 0.0% 0.0%
Office/Clerical RLM 574% | 158% @ 119%  3.0% 53% 0.2% 37.0% | 268% 204% < 62% 81% 0.4% 63.0%
Utilization -04% | 271% | -56% @ 414%  1.0% -0.2% 63.0% | -26.8% | -204% @ -62% -81% -0.4% -63.0%
Persons -0.1 35 -0.7 5.4 0.1 0.0 8.2 -3.5 -2.7 -0.8 -11 -0.1
Workforce 63 667% | 333% @ 143% 397%  7.9% 1.6% 9%.8% | 16% 16%  00% 0.0% 0.0% 3.2%
Skilled Craft RLM 649% | 331%  42% 443% 79% 0.6% 917% | 21%  05%  38% 17% 0.1% 8.3%
Utilization 18% | 02% | 101% -46%  0.0% 1.0% 51% | -05% 11% -38%  -17% -0.1% -5.1%
Persons 1.1 0.1 6.4 -2.9 0.0 0.6 3.2 -0.3 0.7 24 -11 -0.1 -3.2
Workforce 63 667% | 333% | 143% 397%  7.9% 1.6% 9%.8% | 16% 16% 00% 0.0% 0.0% 3.2%
Service/ RLM 786% | 12.5% 34% | 375% @ 52% 0.3% 597% | 89%  26% 231%  50% 0.2% 40.3%
Maintenance Utilization -11.9% | 20.8% @ 10.9% 22% | 2.7% 1.3% 371% | -73% | -1.0%  -231% @ -5.0% -0.2% -37.1%
Persons ! 13.1 6.9 1.4 1.7 0.8 234 -4.6 -0.6 - -3.2 -0.1
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APPENDIX C: POSITION TITLES BY OCCUPATIONAL JOB CATEGORY

OFFICIALS/ADMINISTRATORS (01)

Appointed Positions
Assistant City Manager
Chief of Staff-Mayor
Chief of Staff-Prosecutor
Deputy City Manager

PROFESSIONALS (02)

Elected Officials
Management Positions
Office Manager-Attorney
Office Manager-Water

Accident Prevention Coordinator I
Accountant I-1II

Administrative Analyst I-IV
Administrative Analyst I-V Confidential
Administrative Projects Coordinator
Airport Operations Specialist I-II
Airport Public Affairs Assistant
Aquatics Supervisor I-II

Assistant Admin Analyst I-1I
Assistant Admin Analyst I-II Confidential
Assistant Chief Harbor Engineer
Assistant Chief of Staff Confidential
Assistant Marketing Manager I-III
Assistant Planner I-II

Assistant Terminal Services Manager
Assistant Traffic Manager

Audit Analyst

Audit Manager

Business Systems Specialist I-VII
Buyer I-1I

Capital Projects Coordinator
Capital Projects Coordinator I-IV
Chief Building Inspector

Chief Construction Inspector

Chief Investigator

Chief Wharfinger

City Clerk Analyst

City Traffic Engineer

Civil Engineer

Civil Engineering Assistant

Civil Engineering Associate
Communication Specialist VII
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Communications Center Coordinator
Communications Officer

Community Program Specialist I-V
Community Services Supervisor

Community Svc Worker Program Coordinator

Construction Manager

Contract Administrator I-II

Contract Compliance Analyst I-IV
Corrosion Control Supervisor

Cultural Program Supervisor

Curator

Deputy Chief Harbor Engineer I-1I
Deputy City Attorney

Deputy City Prosecutor

Deputy City Prosecutor I-IV

Deputy Director-Development Services
Development Project Manager I-1II
Economic Development Spec I-1II
Electrical Engineer

Electrical Engineering Associate
Emergency Med Education Coordinator
Emergency Medical Educator
Employee Services Assistant-Confidential
Environ Remediation Spec I-II
Environmental Health Spec I-IV
Environmental Specialist Assistant
Environmental Specialist Associate
Environmental Specialist I-1I
Epidemiologist
Epidemiologist-Supervisor

Events Coordinator I-II

Financial Controls Analyst



Financial Management Analyst I-II-
Confidential

General Liability Claims Adjuster I-III

General Librarian

Geographic Information Systems Analyst I-III

Geologist I-1I

Harbor Marine Engineer
Hazardous Materials Spec I-II
Hazardous Waste Coordinator
Health Promotion Officer
Housing Administrator

Housing Rehabilitation Supervisor I-1I
Intelligence Analyst

Intermodal Operations Coordinator
Investigator I-III

Investigator-City Manager
Investigator-City Prosecutor
Landscape Architect

Legal Assistant-Subrogation

Legal Assistant-Supervisor

Legal Systems Support Specialist
Legal Technologist-Prosecutor
Legislative Aide

Legislative Assistant

Legislative Clerk

Management Assistant

Manager of Master Planning
Manager of Rail Transportation
Market Planning Assistant

Market Research Economist
Marketing Manager

Mechanical Engineer

Mechanical Engineering Associate
Medical Social Worker I-II
Microbiologist Supervisor

Nurse Practitioner

Office Administrator

Office Automation Analyst I-IV
Office Systems Analyst I-1I

Park Naturalist

Personnel Analyst I-III

Personnel Analyst I-III-Confidential
Petroleum Engineer I-1I
Petroleum Engineering Assistant
Petroleum Engineering Associate
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Petroleum Engineering Associate I-1I
Physician Assistant

Planner I-V

Port Commercial Appraiser

Port Communications Specialist I-V
Port Financial Analyst I-III

Port Leasing Sales Officer I-V
Port Planner I-V

Port Risk Assistant I-II

Port Risk Manager I-II

Port Trade Analyst

Program Specialist-City Manager
Programmer/Analyst I-VI
Programmer/Analyst I-VI-Confidential
Project Budget Analyst I-III
Project Scheduler I-II

Public Health Nurse I-1II

Public Health Nurse Supervisor
Public Health Nutritionist I-III
Public Health Physician

Public Health Professional I-1II
Real Estate Project Coordinator II-III
Recycling Specialist I-1I
Registered Nurse I-1I

Research Assistant-Water

Safety Specialist I-1II

Safety Specialist I-III-Confidential
Senior Accountant

Senior Accountant-Confidential
Senior Architectural Engineer
Senior Auditor

Senior City Clerk Analyst

Senior Civil Engineer

Senior Deputy City Attorney
Senior Electrical Engineer

Senior Estimator

Senior Librarian

Senior Mechanical Engineer
Senior Port Leasing Officer
Senior Program Manager

Senior Program Manager-Water
Senior Prosecutor Assistant
Senior Scheduler

Senior Structural Engineer
Senior Traffic Engineer



Staff Auditor

Structural Engineer

Structural Engineering Associate
Supervising Deputy City Prosecutor
Supervising Prosecutor Assistant
Systems Support Specialist I-VII
Traffic Engineer

Traffic Engineering Associate I-II
Traffic Manager

Traffic/Trans Program Administrator

TECHNICIANS (03)

Transportation Planner I-IV
Transportation Program Planner
Veterinarian

Victim's Advocate

Water Conservation Specialist

Water Quality Organic Chemist
Water Quality Process Engineer
Workers' Comp Claims Examiner II-1II
Workforce Development Supervisor I

Ambulance Operator
Communication Specialist I-VI
Criminalist I-IV

Criminalist Supervisor

Data Processing Assistant
Electronic Communication Tech I-III
Engineering Tech I-1I

Fingerprint Classifier

Forensic Specialist I-1I

Forensic Specialist Supervisor
Gas Measurement Assistant

Gas Systems Control Supervisor
Geographic Info Sys Supervisor
Geographic Info Sys Tech I-1I
Graphic Artist

Handwriting Examiner-Miscellaneous
Handwriting Examiner-Safety
Housing Rehabilitation Counselor
Laboratory Analyst I-III
Laboratory Assistant

Laboratory Assistant I-III

License Inspector I-1I

Marina Supervisor I-II

Materials Inspector

Materials Testing Chemist
Microbiologist

Microbiologist I-1II

Microfilm Technician

PROTECTIVE SERVICES (04)

Office Systems Analyst III

Oil Field Gauger I-II

Permit Center Supervisor

Permit Technician I-II

Petroleum Operations Coordinator I-1I
Photographer

Polygraph Examiner-Miscellaneous
Polygraph Examiner-Safety

Port Hydrographer

Principal Geological Drafting Tech
Programmer

Property Management Specialist I-II
Senior Engineering Tech I-II

Senior Geological Drafting Tech
Senior Records Clerk

Senior Survey Technician

Senior Surveyor

Survey Supervisor

Survey Technician

Surveyor

Systems Analyst I-II

Systems Technician I-IV

Technical Assistant

Telemetering Instrument Tech I-1I
Terminal Services Rep I-II

Visual Arts Specialist I-1I

X-Ray Technician

Animal Control Officer I-III
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Animal Health Technician



Animal Services Operations Supervisor
Battalion Chief

Chief Port Security Officer

Detention Officer I-1I

Fire Boat Pilot

Fire Captain

Fire Engineer

Fire Recruit

Fire Recruit (Safety)

Firefighter

Firefighter Trainee

Graphics Technician

Lieutenant-Beach Safety

Marine Safety Captain

Marine Safety Lieutenant

Marine Safety Officer

Marine Safety Sergeant

Marine Safety Sergeant-Boat-Operator

PARAPROFESSIONALS (05)

Park Ranger I-II

Parking Control Checker I-II
Parking Control Supervisor

POA President-Police Lieutenant
POA President-Police Officer
POA President-Police Sergeant
Police Corporal

Police Lieutenant

Police Officer

Police Recruit

Police Sergeant

School Guard

School Guard

Senior Animal Control Officer
Special Services Officer I-V
Special Services Officer III-V Armed
Supervising Park Ranger

Accounting Technician
Administrative Aide I-II
Administrative Aide I-II Confidential
Airport Operations Assistant I-1I
Assistant Buyer I-II

Chief Surveyor

City Clerk Specialist

Comb Building Inspector Aide I-1I
Community Information Spec I-II
Community Program Tech I-IV
Customer Services Supervisor III
Engineering Aide I-III

Law Clerk-City Attorney

Law Clerk-City Prosecutor

Legal Administrative Assistant
Legal Assistant

Legal Assistant III-IV

Legal Records Management Supervisor

OFFICE/CLERICAL (06)

Licensed Vocational Nurse

Nutrition Aide I-II

Paralegal-City Attorney

Paralegal-City Prosecutor

Payroll Specialist I-II

Personnel Assistant I-II Confidential

Petroleum Engineering Tech

Planning Aide

Police Services Specialist I-III

Prosecutor Assistant III-IV

Protection Aide

Real Estate Technician I-1I

Recreation Assistant

Technical Aide

Traffic Engineering Aide I-1I

Workers' Comp Examiner I

Workers' Compensation Medical Only
Examiner

Accounting Clerk I-III
Assistant to Chief Executive
Cargo Audit Clerk I-IV
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Case Manager I-1II
City Clerk Assistant
Clerk I-III



Clerk Supervisor

Clerk Typist II- III Confidential

Clerk Typist I-IV

Communications Assistant I-III

Communications Center Supervisor

Communications Development Clerical
Assistant I-1II

Community Worker

Councilman Secretary

Counselor I-1I

Customer Service Rep I-1II

Customer Services Supervisor I-II

Deputy City Clerk I-1I

Election Supervisor

Executive Assistant

Executive Assistant to Assistant City Manager

Executive Assistant to City Manager

Executive Assistant-City Attorney

Executive Secretary-Confidential

Executive Secretary-Harbor

Health Educator I-1I

Housing Aide I-1I

Housing Assistance Coordinator

Housing Specialist I-1II

Legal Assistant I-1I

Legal Assistant-Prosecutor

Legal Office Assistant

Legal Office Specialist

Legal Records Assistant

Legal Records Specialist

Legal Records Supervisor

Legal Secretary I-1I

Legal Stenographer I-1II

Liability Claims Assistant I-1I

Library Aide

Library Circulation Supervisor

Library Clerk I-IV

Marina Agent I-1II

Mechanical Equip Stock Clerk I-III

Medical Assistant I-II

Minute Clerk

Neighborhood Services Specialist I-1II

SKILLED CRAFT (07)

Occupancy Specialist I-III

Office Services Assistant I-III

Office Specialist-Prosecutor

Outreach Worker I-II

Payroll/Personnel Assistant I-III

Police Property & Supply Clerk

Police Property & Supply Clerk I-II

Police Systems Supervisor

Port Records Center Supervisor

Port Security System Operator I-III

Program Scheduler

Project Estimator

Prosecutor Assistant

Prosecutor Assistant I-1I

Public Health Associate I-III

Public Health Registrar

Public Safety Dispatcher I-IV

Records Manager-City Clerk

Secretary

Secretary to City Attorney-Confidential

Secretary to City Auditor

Secretary to Executive Director-Civil Service-
Confidential

Secretary to General Manager

Secretary to The Board-Water

Secretary to The Mayor

Secretary-Confidential

Senior Legal Secretary I-1I

Senior Minute Clerk

Senior Secretary

Stock & Receiving Clerk

Storekeeper I-1I

Student Worker

Supervising Senior Legal Secretary

Supervising Workers' Comp Secretary

Supervisor-Commercial Diving

Supervisor-Stores & Property

Water Communication Center Supervisor

Water Communication Dispatcher I-1I

Workers Comp Admin Assistant

Workers' Comp Claims Assistant

Workers' Comp Office Assistant
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Alternative Fuels Coordinator
Assistant Traffic Signal Technician I-II
Body & Fender Mechanic-Painter I-II
Building Maintenance Engineer
Building Services Supervisor
Carpenter

Carpenter Supervisor

Cement Finisher I-1I

Combination Building Inspector
Commercial Diver I-II
Construction Inspector I-1I
Construction Supervisor

Deputy Fire Marshal

Electrical Inspector

Electrical Supervisor

Electrician

Equipment Mechanic I-1I
Equipment Operator I-III

Fleet Services Supervisor I-II

Gas Distribution Supervisor I-1I
Gas Field Technician I-III

Gas Instrument Technician I-II

Gas Maintenance Supervisor I-1I
Gas Orifice Meter Tech

Gas Pipeline Welder/Layout Fitter
General Maintenance Supervisor I-II
Harbor Control Center Supervisor
Harbor Maintenance Mechanic I-1I
Helicopter Mechanic

Locksmith

Machinist

Maintenance Planner I-1I
Mechanical Supervisor
Mechanical Systems Supervisor
Mechanic-Harbor

SERVICE/MAINTENANCE (08)

Office Services Supervisor

Offset Press Operator I-II

Painter I-II

Painter Supervisor

Parking Meter Technician I-1I

Plan Checker-Electrical I-1I

Plan Checker-Fire Prevention -II
Plan Checker-Mechanical I-1I

Plan Checker-Plumbing I-II
Plasterer

Plumber

Plumber Supervisor

Plumbing Inspector

Port Senior Crane Operator
Power Equipment Repair Mechanic I-III
Principal Building Inspector
Principal Construction Inspector
Senior Combination Building Inspector
Senior Electrical Inspector

Senior Equipment Operator
Senior Mechanical Inspector
Senior Plumbing Inspector

Street Maintenance Supervisor
Street Maintenance Supervisor I-1I
Supervisor-Facilities Maintenance
Traffic Painter I-1I

Traffic Signal Coordinator

Traffic Signal Technician I-1I
Utilities Systems Operator

Water Support Services Supervisor
Water Treatment Operator I-IV
Water Treatment Supervisor I-II
Water Utility Supervisor I-II
Welder

Automatic Sprinkler Control Technician
Garage Service Attendant I-III

Garage Service Attendant-Towing
Garage Supervisor I-1I

Garage Supervisor I-II Harbor
Gardener I-1I

Gas Construction Worker I-III
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Gas Field Service Representative I-1II
General Maintenance Assistant
Harbor Maintenance Supervisor
Institutional Cook

Maintenance Aide I-II

Maintenance Assistant I-1II
Maintenance Supervisor



Motor Sweeper Operator

Park Maintenance Supervisor

Refuse Field Investigator

Refuse Operator I-III

Refuse Supervisor

Storm Drain Maintenance Crew Member I-1I
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Storm Drain Plant Mechanic
Street Landscaping Supervisor I-1I
Supervisor-Waste Operations
Tree Trimmer I-II

Vector Control Specialist I-II
Water Utility Mechanic I-III



APPENDIX D: HISTORICAL DATA CHARTS

30-Year Ethnic/Sex Representation in Workforce

Year
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016

Total
Workforce
#
4109
4157
4125
4144
4187
4209
4123
4231
4228
4156
4109
4181
4182
4192
4383
4698
4784
4630
4489
4514
4579
4664
4710
4516
4397
4248
4091
4081
4087
4159
4245

Male
# %
3026 73.6
3036 73.0
2986 724
2964 71.5
2949 70.4
2968 70.5
2890 70.1
2957 69.9
2937 69.5
2896 69.7
2839 69.1
2891 69.1
2880 68.9
2873 68.5
2972 67.8
3134 66.7
3136 65.6
3019 65.2
2952 65.7
3020 66.9
3047 66.5
3071 65.8
3097 65.8
2965 65.7
2881 65.5
2792 65.7
2711 66.3
2703 66.2
2708 66.3
2722 65.4
2781 65.5

Female

# %
1083 26.4
1121 27.0
1139 27.6
1180 28.5
1238 29.6
1241 29.5
1233 29.9
1274 30.1
1291 30.5
1260 30.3
1270 30.9
1290 30.9
1302 311
1319 315
1411 322
1564 333
1648 344
1611 34.8
1537 343
1494 331
1532 33.5
1593 34.2
1613 34.2
1551 343
1516 345
1456 343
1380 337
1378 33.8
1379 33.7
1437 34.6
1464 345

White

2846
2856
2804
2761
2708
2654
2555
2576
2559
2501
2433
2451
2429
2409
2461
2533
2496
2376
2261
2234
2203
2199
2184
2080
1997
1898
1821
1793
1762
1755
1746

%
69.3
68.7
68.0
66.6
64.7
63.1
62.0
60.9
60.5
60.2
59.2
58.6
58.1
57.5
56.1
53.9
52.2
51.3
50.4
49.5
48.1
47.1
46.4
46.1
454
44.7
44.5
43.9
431
42.2
411

Total

Minorities

# %
1263 30.7
1301 313
1321 32.0
1383 334
1479 353
1555 36.9
1568 38.0
1655 39.1
1669 39.5
1655 39.8
1676 40.8
1730 414
1753 41.9
1783 42.5
1922 439
2165 46.1
2287 47.8
2253 48.7
2228 49.6
2279 50.5
2376 51.9
2465 52.9
2526 53.6
2436 53.9
2400 54.6
2350 55.3
2270 55.5
2288 56.1
2325 56.9
2404 57.8
2499 58.9

60

686
667
660
656
678
692
671
673
655
644
627
634
640
635
655
723
725
693
658
655
671
663
677
626
613
600
552
531
526
533
528

Black

%
16.7
16.0
16.0
15.8
16.2
16.4
16.3
15.9
15.5
155
153
15.2
153
15.1
14.9
75.4
15.2
15.00
14.7
14.5
14.7
14.2
144
13.9
13.9
141
135
13.0
129
12.8
124

Latino/a

# %
351 8.5
382 9.2
405 9.8
446 10.8
498 11.9
537 12.8
563 13.7
617 14.6
631 14.9
622 15.0
639 15.6
665 15.9
682 16.3
709 16.9
788 18.0
894 19.0
962 20.1
972 21.0
982 219
1034 229
1092 23.8
1151 24.7
1171 249
1148 25.4
1144 26.0
1113 26.2
1093 26.7
1121 27.5
1156 283
1217 29.3
1289 30.4

202
226
229
250
274
295
301

350
356
377
399
399
410
449
519
570
557
559
561
582
621
646
633
615
609
596
611
618
629
659

Asian

%
49
54
5.6
6.0
6.5
7.0
7.3
7.8
8.3
8.6
9.2
9.5
9.5
9.8
10.2
11.0
11.9
12.0
124
124
12.7
133
13.7
14.0
14.0
143
14.6
15.0
151
15.1
15.5

Native
American
# %
24 0.6
26 0.6
27 0.7
31 0.7
29 0.7
31 0.7
33 0.8
34 0.8
33 0.8
33 0.8
33 0.8
32 0.8
32 0.8
29 0.7
30 0.7
29 0.6
30 0.6
31 0.7
29 0.6
29 0.6
31 0.7
30 0.6
32 0.7
29 0.6
28 0.6
28 0.7
29 0.7
25 0.6
25 0.6
25 0.6
23 0.5




Table B

30-Year Female Representation by Occupational Job Category

Year
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016

Total
Workforce

#
4109
4157
4125
4144
4187
4209
4123
4231
4228
4156
4109
4181
4182
4192
4383
4698
4784
4630
4489
4514
4579
4664
4710
4516
4397
4248
4091
4081
4087
4159
4245

Total Female

# %
1083 264
1121 27.0
1139 27.6
1180 285
1238 29.6
1241 295
1233 299
1274 30.1
1291 30.5
1260 30.3
1270 30.9
1285 30.7
1302 311
1319 315
1411 322
1564 333
1648 344
1611 34.8
1537 343
1494 331
1532 335
1593 34.2
1613 34.2
1551 34.3
1516 34.5
1456 34.3
1380 337
1378 33.8
1379 337
1437 34.6
1464 34.5

Officials/
Administrators
# %
36 19.5
40 19.9
37 18.0
53 25.0
65 293
64 27.7
61 28.1
62 28.2
61 27.2
58 26.1
61 274
72 30.1
78 32.2
86 33.6
92 347
97 33.8
105 38.2
98 37.8
102 39.2
99 38.1
103 384
110 37.8
111 38.3
106 37.5
98 35.8
92 34.6
88 34.2
102 38.8
100 36.9
115 37.8
116 374

Professionals

# %
158 28.6
166 29.5
181 315
187 325
204 35.0
211 34.9
208 44.6
220 46.8
238 49.0
236 493
243 51.6
245 50.3
247 50.1
260 50.6
289 52.7
310 50.9
331 50.4
344 51.5
333 51.5
331 51.4
362 534
397 55.3
414 55.6
414 56.3
422 57.3
402 56.2
366 54.5
366 54.7
372 54.6
400 55.2
421 55.3

Technicians
# %
39 9.6
42 10.0
46 11.1
47 113
52 13.0
55 135
57 274
58 28.7
54 27.8
50 27.3
55 30.9
48 28.1
48 28.9
46 28.6
43 25.7
51 27.3
53 28.6
54 323
56 333
57 313
56 30.8
58 314
60 30.0
62 31.2
57 29.8
49 26.6
47 26.6
46 26.6
50 29.1
60 339
59 331

61

Protective
Services

# %
97 10.0
103 10.6
107 11.3
105 11.2
102 10.9
117 12.1
131 9.9
144 10.1
150 10.4
148 10.3
156 10.5
161 10.7
163 10.8
155 10.5
168 10.8
165 10.6
156 10.1
157 10.2
154 10.0
152 9.8
156 9.8
158 9.8
161 10.0
151 9.8
148 10.1
144 10.4
142 10.5
141 10.2
137 10.0
141 10.3
151 10.9

Paraprofessionals

# %
35 729
46 74.2
49 77.8
54 72.0
58 55.8
64 68.8
62 86.2
61 80.3
62 76.5
64 78.0
61 79.2
54 728
82 78.8
60 67.4
71 69.6
73 68.9

118 724
97 70.8
93 727
99 733

103 741
94 74.0
90 726
87 69.6
85 726
85 70.8
80 741
85 714
83 66.9
86 711
96 722

Office/Clerical
# %
688 87.4
688 86.6
677 86.6
684 87.6
705 88.2
670 86.6
657 86.2
674 85.8
671 85.6
652 85.6
641 85.6
653 85.8
631 85.0
660 86.0
694 85.3
805 83.7
819 83.1
796 83.9
746 83.2
705 823
706 82.7
727 829
722 82.7
680 83.4
655 82.7
634 82.2
608 814
593 80.1
590 80.3
587 81.0
575 81.1

Skilled Craft
# %
2 04
2 04
4 0.8
5 1.0
7 14
7 14
8 1.7
8 1.7
9 2.0
8 1.8

11 2.6
11 2.6
12 3.0
12 2.9
12 2.9
14 3.2
13 3.0
13 3.2
10 2.6
9 2.3
7 1.8
7 19
10 2.6
10 2.7
10 2.7
9 24
8 2.2
8 2.3
8 24
8 2.3
9 2.6

Service
Maintenance
# %
28 41
34 5.2
38 5.8
45 7.0
45 7.0
53 8.3
49 8.3
47 8.1
46 8.2
44 8.1
42 8.3
41 8.0
41 7.9
40 7.8
42 8.1
49 9.0
53 10.1
52 10.3
43 9.1
42 8.6
39 8.2
42 8.7
45 9.3
41 9.1
41 9.3
41 9.5
41 9.8
37 9.4
39 9.8
40 10.2
37 9.0




30-Year Total Minority Representation by Occupational Job Category

Year
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016

Total
Workforce

#
4109
4157
4125
4144
4187
4209
4123
4231
4228
4156
4109
4181
4182
4192
4383
4698
4784
4630
4489
4514
4579
4664
4710
4516
4397
4248
4091
4081
4087
4159
4245

Total
Minorities
# %

1263 30.7
1301 31.3
1321 32.0
1383 334
1479 35.3
1555 36.9
1568 38.0
1655 39.1
1669 39.5
1655 39.8
1676 40.8
1730 414
1757 42.0
1783 425
1922 43.9
2165 46.1
2287 47.8
2253 48.7
2228 49.6
2279 50.5
2376 51.9
2465 52.9
2526 53.6
2436 53.9
2400 54.6
2350 55.3
2270 55.5
2288 56.1
2325 56.9
2404 57.8
2499 58.9

Officials/
Administrators
# %
41 222
42 19.9
43 20.9
46 21.7
49 221
55 23.8
53 244
54 245
57 254
57 25.7
58 26.0
69 28.9
70 28.9
74 289
73 27.5
79 27.5
87 316
86 332
87 33.5
83 319
103 384
112 41.2
111 38.3
108 38.2
103 37.6
105 39.5
98 38.1
100 38.0
103 38.0
122 40.1
132 42.6

Professionals

# %
116 21.0
122 217
125 218
136 23.6
150 25.7
168 27.8
158 33.9
170 36.2
182 374
181 37.8
185 39.3
186 38.2
189 383
199 38.7
215 39.2
257 422
282 429
290 434
289 44.7
293 45.5
319 471
357 49.7
387 52
385 52.3
384 521
381 53.3
358 53.3
379 56.7
392 57.6
429 59.2
447 58.7

Technicians
# %
78 19.3
84 20.0
87 20.9
91 219
96 24.0
98 24.1
85 40.9
83 411
79 40.7
77 421
75 421
67 39.2
69 416
70 435
72 431
86 46.0
88 47.6
83 49.7
86 51.2
95 52.2
100 54.9
96 51.9
105 52.5
103 51.8
102 53.4
99 53.8
93 52.5
95 54.9
99 57.6
106 59.9
106 59.6

62

Protective
Services
# %
175 18.1
189 194
192 20.4
200 214
219 23.3
262 27.1
315 23.8
377 26.4
393 27.2
400 27.8
434 29.2
463 30.7
472 31.3
470 31.9
528 34.0
551 353
564 36.3
580 37.8
604 39.2
618 39.7
655 40.9
669 415
680 42.2
663 43.2
647 441
626 451
619 45.8
629 45.6
640 46.7
652 47.8
683 49.1

Paraprofessionals

# %
18 37.5
22 355
22 349
31 413
48 46.2
44 473
35 44.3
34 44.7
37 45.7
36 43.9
42 54.5
41 50.6
50 48.1
43 48.3
53 52.0
55 51.9

100 61.3
87 63.5
79 61.7
85 63
85 61.2
80 63
75 60.5
76 60.8
71 60.7
71 59.2
68 63.0
74 62.2
79 63.7
81 66.9
98 73.7

Office/Clerical
# %
295 37.5
313 394
318 40.7
335 429
364 45.6
356 46.0
362 47.5
383 48.7
376 48.0
374 49.1
375 50.1
385 50.6
388 52.3
411 53.6
457 56.1
583 60.5
606 61.5
589 62.1
574 63.9
571 66.6
577 67.5
608 69.3
608 69.6
561 68.8
549 69.3
540 70.0
521 69.7
524 70.8
521 70.9
513 70.8
512 722

Skilled Craft
# %
158 328
157 32.0
156 322
162 32.3
160 32.0
168 337
169 351
169 35.8
169 37.2
164 37.0
161 38.3
168 40.0
165 40.6
168 40.3
174 41.7
177 40.0
184 419
180 437
166 43.8
178 453
178 46.8
174 47.3
184 47.7
185 49.2
192 50.9
186 50.3
183 51.0
176 51.5
172 51.2
183 524
188 53.6

Service
Maintenance
# %
382 55.9
372 56.8
378 57.6
382 59.0
393 61.5
404 63.6
391 66.6
385 66.5
376 67.0
366 67.3
346 68.2
351 68.2
354 67.8
348 67.7
350 67.6
377 69.6
376 713
358 71.0

343 73

356 733
359 75.1
369 76.1
376 78

355 79.1
352 79.6
342 79.0
330 78.9
311 78.7
319 80.4
318 80.7
333 80.8




APPENDIX E: DESIGNATED DEPARTMENT EEO COUNSELORS

Department

City Attorney
City Auditor
City Clerk

City Council
City Manager
City Prosecutor
Civil Service

Development Services

Disaster Preparedness & Emergency

Communications

Economic & Property Development

Financial Management
Fire

Harbor

Health & Human Services
Human Resources
Library

Long Beach Airport

Long Beach Gas & Qil

Parks, Recreation & Marine
Police

Public Works

Technology & Innovation

Water

Tyler Pike

James Lam

Maggie Seymore
Mark Taylor

Andrew Vialpando
Sherri Seldon

Crystal Slaten
Michael Goldschmidt

Leslie Untener

Vaniah De Rojas
Sandra Kennedy
Mariel Sipman
Stacey Lewis

Tom Papademetriou
Khristina Coston
Amber Ahlo

Dale Worsham
Sandra Aguilar

Stephen Scott

Paula Gallegos
Russ Ficker
Danielle Mitchell

Ken Bott

63

570-2208
570-6989
570-6549
570-7799
570-6782
570-5621
570-7057
570-7744

570-9490

570-5386
570-6688
570-2551
283-7515
570-3304
570-6440
570-6110
570-2606
570-2043
570-3200

570-7310
570-4686
570-7079
570-2364

As of 09/30/2017
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