REVERSION TO FORMER STATUS

Sec. 98. When a reduction in the work force results in the layoff of an employee who had
acquired permanent status in a former classification, the employee shall, dependent upon
seniority in his/her former classification, be reinstated to that former classification. If the
employee's seniority is not sufficient to displace any employee in his/ her former classification,
he/she shall be placed on the priority list for that classification. However, the employee must have
continuous service with the City and may not have been permanently removed from his/her former
classification for cause.



